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The rationale for the provision sérvices intended to promote student learning and
enhance the development of students at Georgia Tech is in alignment with Goal 1 of the
l nstituteds Str at egihighlyFéspeatedtechnofo@peusea lmaoning t he m
institutions in the world. o |t thebDivisibnefr ser ves
Student Lifeincluding integrated learning advanced and experienced both inside and outside the
classroomThe Dvision is compriseaf 23 departments that strive to fostbe intellectual,
social and emotional growth of our students includigddministration 2) Counsel i ng
Center;3) Dean of Students Main Offcd)Devel opment , Parent Giving .
)Disability Services; 6) Finance and Operations; 7) Giafek 8) Information Technology; 9)
Leadership, Education and Development; 1@sbian, Gay, Bisexual, Transgender,
Questioni ng/ Qu e zual/Ally (LBGTOIA)Resource @emtdf;1)AMarketing and
Communications; 12) New Student and Sophomore Programs; 13) Office of the Arts; 14) OHR
Business Partner; 18)ffice of Student Integrity (OSI); 16) Parents Program;R&3earch
andAssessment; 18) &dent Diversity Programs; 19) Student Organization Finance Office; 20)
Student Engagement; 2%judent Publications and Media; 22)Veterans Resource Center and
23)Womenébés Resource Center.

Highlights from the Erdf-Year Report FY 2016 include:

1 Administration in collaboration with Facilities Construction, managed -anddith,
$250,000 renovation of the Division of Student Lifé foor suite. The project
maximized real estate and created a more efficient use of building space.

T The Counselin@enter cesponsored the inaugurslental Health Student Coalition
Summit with the Mental Health Student Coalition. The Centespmmsored the
ok o o LTV o e i W e T P 1 S e S e = o i s TR ] e i o (LS e T DR
wide programing for GDare2Care.

1 TheDean of Students Main Offiadirectly served ove2000 studentand worked
effectively managethcreasingly complex matters, including 4 student suicide and 6
student deaths, sexual violence matters,maedtal health related issuefhélMain
Office navigated these matters with families, students, faculty, staff, and external
communities to ensure clear communication and focused administrative handling.

1 Development, Parent Giving & Student LB Campaign carluded with both Student
Life and Parent Giving exceeding their respective fundraising go@lse Division of
Student Liferaised $17,876,264, surpassing the $15 million goalerPaiving raised
$14.7 million raised, surpassing the $12 million goal.

1 The Shell Corpotiion renewed their award to the Disability Serviod#ce to provide
career development education and opportunities for studdresofficeformed a
partnership with the College Diabetes Network to raise awareness about type | and
type Il Diabetes and toooinect students with Diabetes to students affected by
Diabetes.



Finance and Operatiof&udent Organization Finance Office (SOFO) assisted more than
400 chartered student organizations with financial administration and accounting. Student
survey respondes report being assisted within 24 hours of their request and view SOFO
staff as knowledgeable, responsive, and effectively able to answer questions and resolve
problems.

In GreekLife, The National Panhellenic Conference recognizedCibliegiate

Panhellaic Councilat Georgia Tech with the National College Panhellenic Award of

Excellence for the third consecutive ydaor the fifth consecutive year, member

(el s ) D i i e BB S o s i e L s o o B R A e ey ) R e e A e e e
moneyandawar eness for childrends cancer researt
contributed over $79,375.56, with 11 teams participating

Information Technologynigrated the Division from Zimbra to Office 36mplemented
the new Georgia Tech web theme drdalision web sitesadhering to all 508 standards,
and mgrated all Ferst Center servers from Windows Server 2003 to Windows Server
2008 R2, disabling all web protocols considered to be-hgjh

Leadership, Edcation and Development admitted 110 stuglénto the Grand

Challenges Living Learning Community, impacted over 500 undergraduate students in
through the exploration and development of their leadership skills, and péatetlship
modules into 5 sections of the GT1000 (Fi¥star Seminar Course) impacting 67
students and 8 instructors.

TheLesbi an, Gay, Bi sexual, Transgendddyr, Que:
(LBGTQIA) Resource Center, in collaboration with Advisory Board, developed a 5
yearstrategic plan for the Center and launched an endowment campaign with a goal of

raising $25,000.

Marketing and Communications managed the Division Visioning Project and
management of the name change and branding efd@uer 300 students, faculty, staff,
parents & families, alumni and key stakeholders were interviewed (througinene
interviews, focus groups and an online survey). The result of this project was the
decision to change the name of the division andctes branding based on the feedback
received.

New Student and Sophomore Programedcomed 3,807 incoming students Spring,

2015, Summer, 2015, and Fall, 2015 (including first year, transfer, and exchange
students) and 3,523 néBeorgia Tech parents andeasts at FASET orientation, and

created Sibling Orientation for family members of incoming students (agéjl 6

The Office of the Artsdeveloped amew mision, vision, and goaf®llowing several
sessions with campus arts stakeholders including factdfy, students, members of the
community, the Georgia Tech Arts Advisory Board, and executive leadeirship.
restructuring of the office included the evaluation of staff positions, titles,
responsibilities, and reporting structure in order tfilfthe new mission and vision.



The OHR Business Partnessisted with the recruitment and hiring of 38 permanent
employees from July 1, 2014June 30, 201and @rtnered with Workplace Learning
and Development to implement severaviBion-wide training sessionsn Collaborate
Performance Planning

Office of Student Integrity (OSBoordinated with Institute Communications to make

informational videos. These videos are now included in notice letters and have been

proven to show an increase in student learnirigrbeengaging in the conduct process

The Officepubl i shed the officeds first compreher
insert on annual statistics.

The Parents Program was renamed to Parent & Family Programs to be more inclusive of
all parentsaand families that are helping support Georgia Tech stud&atsily Weekend
increased attendance by 50% from 2,400 participants in 2014 to 3,600 participants in
2015. The Office collaborated with more campus partners and created a Georgia Tech
branded ap with Guidebook to allow families to view the Family Weekend schedule

with a mobile device.

Research and Assessmetdff rained over 80 Divisiomnd CRCcolleagues on the use
of Campus Labs Baseline and Compliance Ag2iahning software modulerom July
1, 2015- June 30, 2016113 Division Assessment projecyselded nearly 16,000
respondents.

The Office of Student Diversity Programs colladted with 8 GT departmenisnd 2
off-campus partners to sponsor Diversity and Inclusivity Moiitlventy-one diversity
related programs were offered to the GT Community during Diversity and Inclusivity
Month 2016, and over 1,900 individuals attended Diversity and Inclusivity Month
events.

Student Engagemepartnered with Parent and Family Programd @@ Stamps
President 6s S puichdseaandsimpRmentgOrgsdymc whsaves to

support individual students seeking involvement and engagement opportdiiges.
online system providesn organized and efficient system for studenapizationdata

and files. Student organizations &etter able to build comomity, manage events, and
oversedeadership transitiorAs of June, 2016 398 of the 400+ organizations have been
successfully migrated to OrgSync and over 2000 student organizatiorsleader

members are utilizing the system.

Student Publications and Medid he Technique student newspaper won 16 Georgia
Collegiate Press Association's (GCPA) in their annual awards ceremony in Athens,

Georgia including first place for layout& design amtend place for general excellence.

Tahoes Nor t-ho Avenue ~Rexi-ew; ~tohe bastifuteos |
two magazines in one academic year.

TheVeterans Resource Centersted opportunities for Student Veteran employment and
networking wth visits from ADP and NorthpGrumman employment recruitehgsted

5



a VRC open house, and coordinated with Athletics for the recognition of Student
Veterans during Georgia Tech Veterans Day football game. A group of 20 Student
Veterans were recognized beld during halftime.

TheWo me n 6 s ceRendephostedto me n6s Leader,panticipgptedonf er
in VOICE Transition to Health Promotipnollaborated with th&T Campaign for

Everybody and organizedake Back the Nigh&ind participated in th€eal Ribbon Day
event.



FY 2016 End

- of - Year Report

Division of Student Life

l.: Mission/Introduction

Essential Function(s) of department
Administration

The Division of Student Life is committed to enriching the academic, persc
andprofessional growth of all Georgia Tech students.

The essential functions of the VPSA/SL office staff were in flux this reportii
year due to the transition of new leadership. Staff maintained some of thei
responsibilities to support the divisionhile other duties were assigned to ot}
division staff. Withthe implementation of a new organizational structure, VF
staff have been rassigned to the Business Operations department within tf
division.

Progress:Completed

. Staffing

Current Staff
Section Il T Staffing
Debbie Dorsey, Director of Adninistration for Student Life

Debbie has held this position since October, 2010 and her key responsi
are:

Provide leadership on Division initiatives as assigned

Serve as Chair ddivision committees as assigned

Represent division and serve on committees and task forces as assi
Coordinate construction and space logistics and allocations for Divis
provide oversight for new facility and renovation projects within the
Division

A Assist Division staff in strategizing cestfective solutions, i.e. surplus,
furniture swap, relocation of staff during construction

> > > >



Introduce strategies for business operations related to Student Life
initiatives and resource allocations; assist with ¢bordination and
development of division and department business operations policie
procedures, provide as needed review and implementation assistan:
Coordinate from beginning to end divistande employee related
programs and projects to includmuf not limited to) new employee on
boarding, recognition and rewards programs, division meetings and
events.

Trouble shooting and probleswolving for the Division staff

Serve as baelip for some financial processes and purchases

Lesl i e OO N etathelVice Phesidemnt ot Student ife

Leslie supported the VPSL through March, 2016 as the Division leadershiy
transitioned and then she returned to the National Nanotechnology Infrastr
Network (NNIN) where she worked prior to coming to the Divisidistudent
Life. Her primary responsibilities during this time included:

1
il

1

Serving as backip to the VPSL Administrative office staff

Planning, organizing, and implementing special events and visits or
behalf of the VPSL

Preparing materials and documents

Maintaining and updating VPSL files, data bases, records and resot
information

Assist HR Business Partner with administrative tasks related to the
Human Resources, and specifically the hiring process

Develop special presentations as directed by the VPSL

Input brweekly payroll

Communicate and interpret administrative polices; develop internal
related procedures as appropriate

Purchase materials, supplies, registrations as needed

Process payments for invoices, check requests, reimbursements
Maintain office supply inventory

Mary Brunson, Administrative Professional/Building Manager

Mary serves as the Administrative Professional for the Assistant Vice Pres
for Student Life (AVP) and Building Manager for the Smithgall Student Sex
building. Her key responsibilities are:

A
A
A
A

Maintain AVP, Business Operations calendar

Schedule AVP meetings

Building Manager for the Smithgall Student Services building
Building Emergency Preparedness Coordinator
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1

Coordinate building needsannualfurniture cleaning, updating
flags, plant contract

Assist HR Business Partner with administrative processes
Schedule conference room and auditorium

Liaison to Custodial Supervisor/Staff

Liaison to Facilities

Submit operations/maintenance work orders

Purchase and maintain office supplies

Process payments for invoices, check requests and reimbursement
Division Telephone Coordinator

Division Inventory Coordinator

Forward Division communication

Maintains Continuum Webserver System (Buzzcard) for building
access for students/faculty/staff and related contractors

POC for VPSL surplus requests

Progress:Completed

Policy/Procedure

New or Changed Policy/Procedur

Section Il - Policy/Procedure

Not Applicable

What type of policy?

Justification
Progress:Completed

IV.: Significant Accomplishments

Significant Accomplishments
Debbie Dorsey



Conducted highly successful Division even@nnual winter celebration in
December, Administrative Professionals Dawril, and End of the Year
Celebration in June

Successfully conducted the 6th annual CRC International Spring Break
SCUBA trip enhancing Georgia Tecq
experiential education arekperienceln partnership with Georgia Thc
Professional Education and Camp!
educate and inspire environmental and multicultural awareness throug!
training and certification activities taking place while on the #igns with
t he | nst it wahiesoa #4-Ekpamaduralghaléoot@rihtand
influenceto ensurethat we are graduatinggoodglobal citizens.

Organized the submissions of the Division award nominees for the GT
campus awards with continued positive results; Madison Cario receivet
Staff Innovation award

Successfully coordinated with Fz¢
needs for expansion and growth with a large renovation project of the r
office suite. Theproject lasted 8 months from inception to utilization,
carryingover into FY 2017.

Coordinated and collaborated with Facilities Construction and CPSM tc
renovate the Smithgall Auditorium, first floor office space and division
storage needs

Installation of SGA r e s i phaos withis room 117

Successfully lead th8tudent Commencement Speaker Selection proces
Fall and Spring

Managed the annual Alvin M. Ferst Leadership & Entrepreneur Award
selection process recognizing outstanding Juniors and/or Seniors, awa
each selected with a $25@ipend

Lesl| Nedl OO

1 Established filing system for VPSA (after several years with no system)

prepared documents and files to be sent to campus archives

Mary Brunson

1 Assisted with several building renovation and improvement projects
include Smithgall phaserbofing, first floor renovation (offices and
storage), and room 117.

10
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Assisted in getting Brittain Hall entrance and steps pressure washei
Assisted with space needs forthé20n ni ver sary Vvi ¢
Olympic reflection interview

Participated inthe VPSL Door Decorating contest

Created a vacuum schedule from the survey questionnaire respons
Developed a system to inform building custodians of which offices ¢
not request trash pielp (to assist them in not entering these offices)

Progress:Completed

V.: Statistics

Unit Statistics

Section Vi Statistics

Debbie Dorsey

1 Received a record number of Student Commencement Speaker

e ) i

f
f

submissions in both undergraduate (26) and graduate (19)
Mary Brunsori Building Manager

Submitted403 operations and maintenance work requests to Faciliti
Scheduled 409 room reservations

Sent 324 announcements on behalf of the Division of Student Life s
Submitted 42 telephone work requests

Processed 5 Nemventory property surplus reports totgj 127 items
Assisted Property Control Manager in adding 98 office bar code tag
inventory and 911 purposes

Organized and updated the 121 international flags in the Smithgall
building

Added/Purged 150 students, staff and Georgia Tech vendors in the
Continuum Webserver System (Buzzcard building access)
Engaged in over 1000 customer service interactions

Baseline Data Sources
Progress:Completed

11



VI.: Service to the Institute

Staff Service
Section VIT Service to the Institute
Debbie Dorsey

1 Continue serving on Staff Counéilelected as Chair this year

1 Volunteer for campusvide events and committees such as Family
Weekend, Corporate Challenge, and the Campus Landscaping Cor

1 Serve as Advisor to the Georgia Tech Swim Club

1 Volunteer as a Dean on Call after hours and weekends for student
emergencies

Progress:Completed

VIl.: Professional Development

Staff Professional Development
Section VII T Professional Development
1 Debbie Dorsey

1 Completion of level 2 of the MC Certificate and serve on the MC
Committee

Attended the Georgia Tech Diversity Symposium

Serve on Staff Council, leadership role

GT P-card Training

Serve on the Division Fun Committee

1 Mary Brunson

1 Completed and/or attended the following training:
o New Buzzcard systemo0 @®Rlea@udo training

Telecom Coordinator phone training

LecternTrainingand Conference Room AV

Radio Frequency Identification raining (RFIT)

GT P-card training

A Memberofthéil nt ernati onal Ass

Admi ni strative Professio

12
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A Received certificate for successfully completing the 2(
Annual Building Manager Symposium

Progress:Completed

VIII.: Institutional Effectiveness
Section VIII T Institute Effectiveness

Debbie Dorsey

9 Participate in the Quarterly Business Partner meetings

1 Initiated practice to always check with Surplus before purchasing
furniture, office equipment

1 Division OnBoarding program improved following participant survey
included asnany different department supervisors/directors as poss
attend/present at the next divisionlooarding

Progress:Completed

13



Counseling Center

l.: Mission/Introduction

Essential Function(s) of department

The Georgia Tech Counseling Center is a unit of the Division of Student Li
The mission of the Georgia Tech Counseling Center is the dedication of its
services to enhance the academic experience and success of all students
providing a variety of coumding and psychological services to students and
greater campus community. The Counseling Center accomplishes its miss
offering services to students that facilitate personal development, assist in
alleviation, remediation, and prevention @dtdess, and educate students in w
that develop selawareness, settliance, and selfonfidence.

A s S B e i L oG U el A e e B e e i e
Counseling Services (IACS)he internship program is accredited by the
American Psychological Association (APA).

The Center is a member of the Association of University and College Cour
Center Directors (AUCCCD), the Association for the Coordination of Coun
Center Clinical Services (ACCCCS), the Association of Coumgé&lenter
Training Agencies (ACCTA), and the Association of Psychology Postdocta
and Internship Centers (APPIC).

The Counseling Center also serves as a training site for graduate practicui
students and prdoctoral interns. The practicum training prax offers
supervised training experiences in providing direct psychological services
students and the campus communitye predoctoral internship training
program is the capstone training experience for doctoral students in applie
psychology. Theinternship training program offers training to those who are
interested in gaining additional experience in working in a counseling centt
setting and attracts applicants from across the country who are matched w
Counseling Center through the NatiMatching Service.

Overview of Counseling Services

Individual & Couples CounselingThe Center offers individual
counseling for students who present with a wide variety of psychological,
vocational, and academic concerfi$ie most fregantly assessed concerns ai
depression, anxiety, and relationship issuasaddition, the Center provides
couples counseling to currently enrolled students and their partners/spdas
be eligible for couples counseling, one member of the couplebrwsturrently
enrolled student. The Counseling Center uses a-sfrontmodel of counseling
assist them in addressing their concerns.

14



Group CounselingThe Center offers several groups each semest
These include support group, theyamwoups, and educational groups.

Outreach & Consultation.The Counseling Center offers campus
consultation to various campus groups and a number of educational progr:
and workshops as welllThese workshops are open to all Georgia Tsuabents,
faculty, and staff.Some of the workshops that are offered are on topics suc
stress management, managing anxiety, relationships, and study skills.

Emergency & Crisis Serviced he counseling staff provides crisis ¢
emergency services during regular office hours as well astedtes and during
the weekend Emergency walkn times are available during the week for
students experiencing a personal crisisaddition, aftethours consultation an
crisis service is\ailable through the counseton-duty. The counseling staff i
also available to provide emergency response to campus incidents and ev

Referral ServicesPsychiatric referrals for medication evaluation a
treatment are availablertsugh the psychiatrist at the Student Health Cenfee
Counseling Center works closely with the psychiatrist to facilitate referrals
psychiatric evaluations and folleup as neededn addition, a comprehensive
listing is maintained by the Counsadi Center for students who are in need o
extended services or whose presenting concerns are beyond the scope of
at the Center.

Testing & AssessmentA variety of psychological, cognitive, and
personality tests are available froiweinsed psychologists for clients. These
include screenings for ADHD, personality assessment, and interest
inventories. Mandatory assessments (e.g., drug and alcohol, stress, anger,
psychological) are also provided via referrals from the Office of Student
Integrity.

Progress:Completed

: Staffing

Current Staff
Administration

Ruperto M. Perez, Ph.D.

Position: Director, Licensed Psychologist

15



Key Responsibilities:

1 Responsible for overall administration of the Center.
1 Provide direcservice and supervision.

Mack S. Bowers, Ph.D.
Position: Associate Director/Training Director, Licensed Psychologist
Key Responsibilities:

M Responsible for coordination a
internship training program and provide oversighthef practicum
training program.

1 Provide direct service and supervision.

Michelle K. Lyn, Ph.D.
Position: Associate Director/Clinical Services Director, Licensed Psycholog

Key Responsibilities:

1 Responsible for the coordination of client clinical servicegshe Center
1 Provide direct service and supervision.

Irene Dalton, Ph.D.

Position: Assistant Director for Training/Practicum Coordinator

Key Responsibilities:
1 Responsible for coordination of practicum training program (e.g.,

recruitment, training, evaation and assessment).

1 Responsible for direct supervision of Administrative Professional | s
1 Provide direct service and supervision.

Tiffiny HughesTroutman, Ph.D.

Position: Assistant Director for Outreach and Wellness

Key Responsibilities:

(B S i e g s e 0 W e s e o o gl B A - e e e B
initiatives, and program requests.

16



1 Responsible for direct supervision of senior staff.
1 Provide direct service and supervision.

Senior Staff
Drew Adelman, Ph.D.
Ph.D., counseling psychologyniversity of Texas

Former postdoctoral resident, University of Pennsylvania Counseling and
Psychological Services

Position: Coordinator for Diversity Programs, Staff Psychologist
Key Responsibilities:
i Responsi ble for coor dicdimlusiomg t
programming and services.
1 Provide direct service and supervision.
Steven Allwood, Ph.D.
Ph.D. clinical psychology, Rutgers University
Former staff psychologist, Morehouse College Counseling Center
Position: Coordinator for Services to Studerft€olor, Staff Psychologist
Key Responsibilities:

| 2 T oo e o s F 7 T e W o slo e [T U e e g e B ©
1 Provide direct service and supervision.

Jason Braun, Psy.D.
Psy.D. clinical psychology, Wright State University

Former staff psycholist/training director, Slippery Rock University Student
Counseling Center

Position: Coordinator Peer Coaching Program, Licensed Psychologist
Key Responsibilities:

9 Responsible for coordinating t
17



1 Provide direct service arglipervision.
Lacy Currie, Ph.D.

Position: Suicide Prevention and Crisis Response Coordinator, Licensed
Psychologist

Key Responsibilities:
1 Responsible for coordinating prevention and intervention programm
related to suicide education and coordinati|thCe nt er 6 s
1 Els)r\]/.ide direct service and supervision.
Erin English, Ph.D.
Ph.D. counseling psychology, Auburn University

Former predoctoral intern, Georgia Tech Counseling Center

Position: Coordinator for Recovery Program and AOD SesyiStaff
Psychologist

Key Responsibilities:
AR et o B s e o B T e S e s e o s o i s i e s
services.
1 Provide direct service and supervision.

Janice Harewood, Ph.D.

Ph.D. counseling psychology, University at Albany, State Universilyeo?
York

Former staff psychologist, University of Georgia Counseling and Psychiatr
Services

Position: Coordinator for International Student Services, Licensed Psychol
Key Responsibilities:
1 Responsible for coor diimeanationalg t

students.
1 Provide direct service and supervision.

18



Lisa Korey, Psy.D.
Psy.D. clinical psychology, Argosy UniversiAtlanta
Former postdoctoral fellow, Georgia Pediatric Psychology
Position: Coordinator for Testing and Assessment, LiceRsgdhologist
Key Responsibilities:
fiR s p 0 s LAl e caleni s ceo 01t mratii gk
psychoeducational assessments.
1 Provide direct service and supervision.
Andy Smith, Psy.D.
Psy.D. clinical psychology, Argosy Universifitlanta
Former staff psychologist, Georgia Gwinnett College Counseling Center
Position: Coordinator Groups Program, Licensed Psychologist
Key Responsibilities:
9 Responsible for coordinating C
workshops.

1 Provide direct service andigervision.

Administrative Professional Staff

Detanya Celestine
Position: Administrative 11|
Key Responsibilities:

f Maintain administrative suppor
budget, process timesheets, process travel requests, process purct
requests.

Eric Neville

Position: Administrative Professional |

Key Responsibilities:
19



1 Provide administrative support for testing and assessment scheduli
provide administrative support for outreach programming, provide
technol ogy s up ppagetandfteohnolo@yenitidtives. 6

Nadine Robinson
Position: Administrative Professional | (Secretary/Receptionist).
Key Responsibilities:

1 Schedule client appointments, coordinate and process client initial
information, provide backup for processing timests.

1 Maintain database of new clients and client assessment data.

New Staff

Postdoctoral Resident

Pat Rowan, PsyD
Argosy UniversityAtlanta

1 Provide psychoeducational assessments for students and sitidetss
1 Provide direct services and outreaclclients and studerdthletes

Predoctoral Interns

Kathleen Clark
Georgia State University
Counseling Psychology
Key Responsibilities:
1 Provide direct services and supervision
Monica Manuel
Georgia State University
Counseling Psychology

Key Responsibilities
20



1 Provide direct services and supervision
Stacey McElroy
Georgia State University
Counseling Psychology
Key Responsibilities:
1 Provide direct services and supervision

New Staff Additions

LaRonda Hollis, LPC, NCC
Position: Clinical Case Manager, Licens@dofessional Counselor
Key Responsibilities:
1 Responsible for coordinating client referrals to community providers
student transition to campus.
1 Responsible for establishing and maintaining relationships with new
existing community providers.
1 Provice direct services and supervision.
Krystal Meares, Ph.D.
Position: Coordinator, Graduate Student Programs, Staff Therapist
Key Responsibilities:
9 Responsible for coordinating t
f Liaison to Athletic Association.

1 Provide direct services and supervision.

Progress:Completed

21



lIl.; Policy/Procedure

New or Changed Policy/Procedure

S A A

]

f

Added description and duties for postdoctoral resident.

Revised coordinator roles to reflect current stafiponsibilities.
Revised Titanium usage to reflect current appointment categories.
Revised After Hours O«€all procedures to reflect note entry in Titani
Updated emergency evacuatimmcedures. Revisddclement Weather
policy and procedures.

New policy and procedures on extension of session limits.

New policy and procedure for Peer Coaching program.

Updated policy and procedures for urgent appointments at psychiat
clinic.

New description of postdoctoral resident and peer coaching in Trair
policy and procedure.

New policy and procedure for Voluntary FTE Reduction Request.
Revised New Policy and Procedure Updates to include senior staff
planning meeting process.

Developed and implemented use of Resource Cards to provide to c
with information e campus resources.

Links provided to standards of accreditation (IACS, APA) in append
Texts deleted.

Links provided to codes of ethics (APA, ACA, LMFT) in appendices
Texts deleted.

Organizational chart updated to reflect assistant director positiner
language revised throughout for clarity/grammatical consistency (e.:
StudentLife changed to Student Life).

#ICounseling Ceter Organizational Chart 2016

What type of policy? Departmental Policy/Procedure

Justification
Revisions and new policy and procedures added to provide p&p for
administrative/organizational changes and current and emerging practices

Progress:Completed
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IV.: Significant Accomplishments

Significant Accomplishments

Fall, 2015:

1 The Center csponsored the inaugural Mental Health Student Coalit
Summit with the Mental Health Student Coalition with funds made
possible from the Student Alumni Association Award.

9 Continued to increase the Cent
relationships with clinicians in the community, especially those clos¢
campus.

Spring, 2016:

1 The Center c@ponsored the productianf A Post Secr et
Center for the Arts with funds made possible from the Student Alunr
Association Award.

1 Coordinated campuside programing for GT Dare2Care.

M Christina Owens, program assi s
wastherecpent of the AMatter of De

Progress:Completed

V.: Statistics

Unit Statistics
1 ™Section V

BaselineData Source:
Progress:Completed
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VI.: Service to the Institute

Staff Service

1 ®Section VI

Progress:Complete:

VII.: Professional Developmen

Staff Professional Developmer

1 ®iSection VI

Progress:Completed

VII.: Institutional Effectiveness

Section VIII: Institute Effectiveness

1 Provided additional initial consultation hours to accommodate incre:
demand for initial counseling services.

1 Increases in AOD evaluations resulted in the need to increase the r
of available client hours to accommodate tbguest. Seniataff are
asked to allocate available client hours to accommodate increased .
evaluations.

T Internship training curriculm adjusted for next year to include:

(0]
(0)
(0]

(0]

Offer QPR training and Assessment seminars during orienta
Provide training regarding diagnosis earlier in the year
Designate additional seminars as a part of multicultural
competence (e.g., tmmamatonali s s
students)

Addition of grief counseling seminar

Progress:Completed
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Dean of Students Main Office

I: Mission/Introduction

Essential Function(s) of department

The Office of the Dean of Students holds oversight for 11 departments, inc
the Main Office. The mission of the Office of the Dean of Students is as fol
The Office of the Dean of Students is committed to fostering an inclusive
community of care ypenhancing student learning and development, and
promoting seHdiscovery through programs, services, and initiatives

T errp sy in-o-sie o v Macen v Of frre e s
students, faculty, staff, parents/family members, andxtterreal community.

Staff in the Main Office manage the administrative and financial functions «
reporting departments, in addition to managing crises and student appoint

Progress:Completed

lI: Staffing
Current Staff

Julia C. Whitfieldi Julia has been a Georgia Tech staff member for the pas
years, the last seven with the Main Office, serving as Secretary to the Dea

1 r e et ol a Ul s L o R e G e e (el o PR W o e
along with compsing and editing his daily tasks and reports, travel
arrangements ..  cand maintaining the

contact for incoming student crisis and student referrals in scheduling mee
with a staff member.

Carol Kinseyi Carolhas been part of the Office of the Dean of Students for
years with responsibilities to provide general and administrative support to
Deans, staff, and students.

Teresa Forts Teresa has been part of the Office of the Dean of Students fc
almog two years as the financial coordinator for various departments. Her
responsibilities include managing and reconciling department budget
expenditures, generating financial reports, coordinating Payroll and HR rel
functions, as well as tracking@managing purchasing activities.
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Cara AppelSilbaugh, Ph.Di Dr. AppelSilbaugh has been part of the Office
the Dean of Students for four years and serves in various capacities. Her r
responsibilities include seeing students for appointments, nmgntge Dean or
Call process and follow up, creating/overseeing the assessment efforts of
individual departments, and serving on various Institute wide committees.

John Steiri John has been at Georgia Tech for 13 years and served as th
Assistant/Associate Vice President/Dean of Students for the last nine year
Recently, John was appointed Vice President for Student Life & Dean of
Student s. e i i R R s T s Wl o 6 G Y o ol O T )
addition, he oversees the budgatthe Division and serves as a liaison to
faculty, parents/families, and other administrative staff. John serves as the
Emergency Response representative for the Institute regarding students ir
He advocates for students and student life issusgtwyng on a number of

s o i (e el o T~ b e W (e et Y P e e o A W B B [ e e

Progress:Completed

llI: Policy/Procedure

New or Changed Policy/Procedur

Not applicable
What type of policy?

Justification
N/A

Progress:Completed

IV: Significant Accomplishments
Significant Accomplishments

As evidenced by the statistics, the Main Office staff was increasingly busy
year with over 2000 students making contact with the office. Working with
increasingly complex matters, including 4 student suicide and 6 student de
sexual violence matts, and mental health related issues, the Main Office

navigated these matters with families, students, faculty, staff, and external
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communities to ensure clear communication and focused administrative
handling.

This was also a year of change as the DinigibStudent Life fully embraced &
process of reorganization with the Office of Strategic Consulting. The new
organizational structure was announced in October, 2015 and fully actuali:
January, 2016Nith the reorganization an Assistant Vice Presidesttjom was
created. This position was filled by an internal staff person, Daniel Taylor ii
May, 2016. The focus on this position was the business and operations fur
of the division.

As a final element to the reorganization, the physical layouteoSthdent Life
suite was reconfigured to create more office space and create a more logic
among departments for collaboration. Further, the Office of Disability Servi
was moved to the lower level of the building allowing students with disabili
to have more efficient access to the office staff.

Family Weekend increased attendance by 50% from 2,400 participants in
to 3,600 participants in 2015. A few changes to Family Weekend 2015 incl
increased collaboration with campus partners,enfiamily friendly activities, th
addition of a banner contest with Greek organizations and residence halls,
the creation of a Georgia Tech branded application with Guidebook to allo
families to view the Family Weekend schedule with a mobile device.

Parent & Family Programs created the Georgia Tech Parent & Family
Ambassador Program, a parent/family volunteer program serving current ¢
prospective Georgia Tech families, in collaboration with Admissions. Curre
there are 49 Parent & Family Ambadsrs from 15 states and 5 countriés.
new webpage was created to share the locations of these Ambassadors tc
families in those regional areas to connect with them and build Yellow Jacl
support in areas throughout the worltditjf://parents.gatech.edu/content/patrel
family-ambassado)s

Joan Roebedones, Director of Parent Giving for Student Life, and Laci We!
Director of Parent & Family Programs traveled to Mumbaijdrio connect wit|
admitted students and their families and current families. Rakiras and
Weeden then joined President Peterson in Dubai, U.A.E to continue to me
admitted students and their families, current families, and Georgia Tech
Alumni. This was the first time Georgia Tech officially went to either of thes
countries and families and alumni were welcoming for the visit. In planning
events, Roebelones and Weeden worked with the Parent Advisory Board
members from the region basedhe tUS. To supplement expenses for the tr
funds were donated.
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Student Life had a successful year in development and fundraising. Studel
raised $17,876,264, exceeding #i5-million-dollargoal. Parents and family
members along gave $14,706,946, exceedin§1Ramillion-dollar goal.

Progress:Completed

V: Statistics

Unit Statistics

SectionV: statistics

Main Office

Total Student Contacts

(General Appointments, OfficeContact, Faculty Online Referrals)

Academic Year

Total Student Contacts Total Increase/Decrease

20071 2008 962
20081 2009 998
20091 2010 1092
201071 2011 1062
20117 2012 1210
20127 2013 1371
201371 2014 15707
20147 2015 1947
20157 2016 2084
Grade Substitutions Processed
201271 2013 60
20137 2014 523
20147 2015 445
201571 2016 318

Online Referrals
Academic Year

20101 2011
20117 2012
201271 2013

Total Referrals
180
141
229

4% a
9% a
3% a
14% a
13% a
15%4
24% a
7% &

Total Increase/Decrease

21% a
62% a
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20137 2014 185 19% a
20141 2015 291 57% &
201571 2016 327 12% a

NAdjusted based on recalculation from the 202914 report
Deans Appointments/Contacts*

The chart below represents the total numbeppointments or contacts with the
Deans and staff members in the Office of the Dean of Students. The first num
represents the total cases seen solely by a Dean, the second number in pare!
not es st udmantagedcoc swifitcho aPeccéntages aresbasa
on both the cases solely managed anthanaged.

Dean/Staff Member  Total Total Total Percentage of Tota
Summe
r 2015 Fall 2015Spring 2016 Summer/Fall/Sprin

g

Cara AppelSilbaugh 87 (1) 204 (7) 151 (14) 29/28/24

Carol Kinsey 81 181 - 271241

Colleen Riggle 10 19 30 3/2.5/4.3

Cynthia Jennings 0 13 18 0/2/2.5

Denise JohnseMarshalll 3 (1) - <1/<1F

Dionne Chears - - 222 -/-132

John Stein 54 96 99 18/13/14

Julia Whitfield 31 128 (1) 99 (1) 10/17/14

Melanie DeMaeyer 0 1 0 0/<1/0

Peter Paquette 2 4 0 <1/<1/0

Stephanie Ray 31 104 (1) 83 (2) 10/14/12

Tanner Marcantel 4 - - <1/-I-

Total 302 753 702

Total Unique Students 269 657 621

Seen*

* Some students are seen more than once a year, but only once a semester.
Additional Demographic Statistics

Deans Appointments/Contacts
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A total of 1390 students had contact with the Office of the Dean of Students. -
information below represents the demographic information of those students

calculated at the conclusion of Sgyjr2015.

Average Grade Point Average of students seen

Reason for Meeting/Contact

Academic | (Drop, Withdrawal, Incompletes)

2.85
Total Students
167

Academic Il (Study Skills, Struggling Academically61

Arrest/Jail

Class Absence
DomesticMatters
Emergency Transport
Faculty/Staff Referral
Family Emergency
Financial Distress

General Questions
Harassment/Discrimination
Hip Pocket Loan

Issue of Concern (Academic)
Issue of concern (NeAcademic)
Klemis Kitchen

Missing Student

Personal Matters
Re-Enrollment Advice
Student Organization Related
Wellness Check

Sex

Female

Male

Top Majors

ES

ME

BMED

IE

BA

CHBE

Class

Doctoral

Masters

Senior

3
419
14
112
173
9
14
47
4
16
142
89
14
1
63
9

3
30
Total Students
551
839
Total Students
214
177
126
115
100
82
Total Students
57
127
488
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Junior 323
Sophomore 264
Freshman 125
Unknown 6
Ethnicity Total students
Hispanic 136
White 862
Black 210
Asian 434
American Indian or Alaska Native 1
Two or more Races 72
Native Hawaiian oOther Pacific Islander 1
Unknown 40

Academic Standing
Academic Dismissal/Drop

Total Students
65

Dismissal to Probation 1
Good Standing 1084
Probation 119
Probation from Dismissal 8
Probation from Review 6
Review 6
Warning 98
Degree Candidate Total Students
No 1325
Yes 65
Athletes 43
Fraternity/Sorority Members 386

Dean on Call

During Summer, 2015 seven staff members (Associate Deans, Assistant Dea
served in the Dean on Call capacity. During Fall, 2015 eight (#affociate Deans
Assistant Deans, and the Director, Student Media & Publications) served in tF
on Call capacity. During Spring, 2016 13 staff served in the Dean on Call cap.
The pool of staff taking on call responsibilities increased withebeganization of
the Division of Student Life. total of 293 calls were received Summer, 2015, F
2015, and Spring, 2016. Below is a detailing of calls received.
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Category/Classification of Call Number of

Calls
Summer, 2015 (May 11, 2015August 16, 2015)
Information/Inquiry- NO ACTION REQUIREDi GTPD 6
Transporf Medical 5
Attempted Robbery 3
Information/Inquiry- ACTION REQUIREDI Staff 3
Transport Jail/Arrest 3
Information/Inquiry- ACTION REQUIREDi GTPD 2
Robbery 2
Emergency Abroae Study Abroad 1
Information/Inquiry- ACTION REQUIREDI Faculty 1
Information/Inquiry- ACTION REQUIRED- Parents/Family 1
Information/Inquiry- NO ACTION REQUIREDi Housing 1
Transport Mental Health 1
Total Summer, 2015 29
Category/Classificationof Call Number of

Calls
Fall 2015 (August 17, 2015January 3, 2016)
Transport Medical 46
Transporf Alcohol 22
Information/Inquiry- NO ACTION REQUIREDi GTPD 12
Information/Inquiry- ACTION REQUIREDI GTPD 11
Robbery 11
Transport Jail/Arrest 7
Information/Inquiry- ACTION REQUIRED Staff 4
Mental Health 4

Information/Inquiry- ACTION REQUIRED- Parents/Family 3

Information/Inquiry- NO ACTION REQUIRED- Counselor 013
Call

Information/Inquiry- NO ACTION REQUIREDi Housing 3
Transport lllegal Substances/Drugs 3
Information/Inquiry- ACTION REQUIREDI Faculty 2
Transport Mental Health 2
Attempted Robbery 1
Information/Inquiry- ACTION REQUIREDIT Housing 1
Sexual Assault 1
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Total, Fall 2015 136

Category/Classification of Call

Spring, 2016 (January 4, 201éMay 8, 2016)
Information/Inquiry- NO ACTION REQUIREDi GTPD 40

Transporfi Alcohol 24
Transport Medical 19
Information/Inquiry- ACTION REQUIREDiI GTPD 11
Transport Jail/Arrest 8
Transport Mental Health 8
Robbery 5
Sexual Assault 3

Information/Inquiry- NO ACTION REQUIRED- Counselor 012
Call

Information/Inquiry- NO ACTION REQUIREDi Housing 2
Information/Inquiry- NO ACTION REQUIREDi Staff 2
Mental Health 2

1

Information/Inquiry- ACTION REQUIRED- Counselor on
Call

Information/Inquiry- ACTION REQUIRED- Parents/Family 1

Total, Spring 2015 128

The following chart represents the distribution of calls among the staff that sel

Dean on Call capacity:

Staff Member Total Summer Total Fall
2015 2015

Cara AppelSilbaugh 4 39
Colleen Riggle 2 19

Mac Pitts 0 16
Tanner Marcantel 8 -

Denise JohnseMarshall 3 9
Stephanie Ray 9 20
CynthiaJennings 1 16

Peter Paquette 2 17

Kylie Corcoran
Kelly Cross - -
Larry Cloud - -
Bonnie Weston - -

Total Spring
2016

19
13
16

16
12

g NN
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Total Per
Person

62
34
32
8
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Tim King - - 7
Debbie Dorsey - - 8
Ivan Shustak - - 9
Laci Weeden - - 4
Total Dean on Call Contacts: 29 136 128

Baseline Data Sources
Progress:Completed

VI: Service to the Institute

Staff Service

John Stein, Vice President for Student Life & Dean of Students

Co-Chair, Alcohol and Drug Education Coalition

Co-Chair, BlackStudent Experience Task Force

Member, Faculty Senate

Member, IPA Program Review Committee

Member, Enterprise Data Management Committee
Member, Greek Alumni Council Committee

Member, Learning Environment Task Force

Member, Athletic Academic Steerif@ommittee

Member, Georgia Tech Athletic Association Board
Member, Georgia Tech Athletic Association Appeal Panel
Member, Student Center Expansion Committee

Member, Advisory Board for the Center for Ethics and Technology
Member, Institute Policy Task Force
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Member, Compliance and Risk Management Network
Member, Statues Committee

Member, Continuity Work Group

Member, Institute Undergraduate Curriculum Committee
Member, Study Abroad Program Review Committee
Member, Study/Work Abroad Travel Warning Committee

Member, Diversity Symposium Planning Committee

Member, Commencement Reflection Selection Committee

Member, Parent Advisory Board

Member, Alvin Ferst Leadership Selection Committee
Member, Various Search Committees

Member, Klemis Kitchen Planning Committee
Member, GT Advisory Board

Member, Strategic Technology Investment Committee
Member, Rules & Regulations Committee

Member, Selection CommittéeDiversity Champion Award
Member, Academitife Policy Library Committee
Member, Student of Concern Committee

Volunteer, Family Weekend

Participant, When the Whistle Blows

Participant, Commencement

Participant, Studentife Fundraising Events
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Instructor, GT 1000

Cara AppeiSilbaugh, Associate Dean of Students

Chair, Student of Concern Meeting

Chair, Campus Updatdeeting

Chair, Professional Development Committee

Chair, 135 Competency Workgroup

Lead Trainer, CARE Network

Interim Appellate Officer, Office of Student Integrity
Member, Student Veteran Workgroup

Member, Staff Council Committee on Health and Wellbeing
Member, Compliance Partners Group

Member, Divisional Assessment Workgroup

Member, Biennial Review Workgroup

Member, Institute Undergraduate Curriculum Committee
Member, Emergency Preparedness Working Group
Member, Womends Resource Center
Alumni Advisor, Omicron Delta Kappa

Faculty/Staff Advisor, Phi Mu

Volunteer, Family Weekend

Volunteer/Participant, Commencement

A
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Teresa Forts, Financial Coordinator

Volunteer, Graduate Student Picnic

Volunteer, Family Weekend

Participant b6 CammputWalkPr esi dent 0s
Participant, Spiral wave research with the School of Physics.

Committee Member, ERGWomen of GT, Retention and Recruitment
Committee

Julia Whitfield, Secretary to the Dean of Students

Member, Employee Engagement Staff Council
Volunteer, Fanly Weekend

Volunteer, FASET Orientation

Volunteer, Sophomore Fair

Volunteer, Housing PL/ RA Fair

Carol Kinsey, Administrative Assistant

Volunteer, Family Weekend
Volunteer, FASET Orientation (Market Place Table)

Visuals Facilitator, Division Bulletin 8ard Display

Progress:Completed

VII: Professional Development

Staff Professional Development

John Stein, Vice President for Student Life & Dean of Students

Co-Presenter/Attendee, NASPA Mental Health Conference
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Attendee, Leddershp Ratreah t 0 s
Attendee, Title IX Training
Attendee, Strategic Planning Retreat

Presenter, 5th Annual Suicide Prevention Conference, CSU Northridge,
Northridge, CA

Presenter, GT Admissions High School Counselor Luncheon
Presenter, New Faculty Orientati

Presenter, Brittan Fellows Orientation

Presenter, Lunch/LeainAdmissions Office

Presenter, GT Foundation Board

Presenter, Lynn Dur hamés GT 1000

Cara AppeiSilbaugh, Associate Dean of Students

Presenter/Attendee, ACPA Annual Convention
PresentdAttendee, NASPA Annual Convention
Appointee, Region Il Regional Knowledge Community Coordinator (NASF
Directorate Body Member, Commission for Assessment & Evaluation (ACF
Conference Program Reviewer, ACPA; NASPA

Principal Investigator, Finding Hétlace: A Study of Women STEM Majors
(research study)

Principal Investigator, Understanding the Culture of Student Orientation Le
(research study)

Grant Recipient, NASPA Region Il Research Award

Grant Recipient, NODA Catalyst Grant
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Teresa Forts, Financial Coordinator

Completed Certificate of Multicultural Competence (Level 1)
Attendee, ODOS and ERGWomen of GT meetings and workshops

Attendee, 6th Annual Diversity and Leadership Conference at Clayton Stai
University

Attendee, AEthi ¢hle Rdasde Cemit urfyo
Attendee, Diversity Symposium
Pray bl oo cprasiy e i WE L C O M Ecultliré® sindu@tioRdamied o

Julia Whitfield, Secretary to the Dean

Attendee, FERPA Training
Attendee, Skill Path Workshop (Improving Supervisory Skills)
TrainedGatekeeper, QPR Suicide Prevention

Carol Kinsey, Administrative Assistant

Attendee, Division of Studemife Administrative Staff workshop
Attendee, Multicultural Competence Workshop

Participant, Division of Studenife Visionary Project

Progress:Compkted
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VIII: Institutional Effectiveness

For several years the Main Office has received referrals of concern from fe
staff, and students. This past year the population of students referred to th
was analyzed for botthlemographics and reason for the referral. The office <
gained a solid and documented portrait of the students referred and will be
sharing that information with campus colleagues.

Progress:Completed
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Development, Parent Giving & StudentLife
l.: Mission/Introduction
Essential Function(s) of department
1. Mission/Introduction
The Office of Development for Studeldfe helps ensure that Georgia Tech

students continue to benefit from an active campus environment through
cultivating financial support for student programs, organizations and activiti

Progress:Completed

II.: Staffing

Current Staff

1. Staffing
Joan Roebedones
Director of Development Parent Giving and Studafe

1 Identify, cultivate, solicit and steward major gift donors for contributi
of $25,000 or more to all areas within the Division of Studdfet

1 Identify, cultivate, solicit and steward current parent and past paren
donors to the Institute for their coiftutions to all areas within the
Institute.

f Assist Student Organization with their fundraising efforts to insure
Institute policies and procedures are followed

Vacant(Position was vacant for seven months during the fiscal year as the

previous occupant wasvay on maternity leave, and resigned one month aff
her return.)
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Parent Fund Coordinator

T Solicit annual contributions from current and former parents to the
Parents Fund for Student Life and Leadership through individual co
direct mail, phoneampaigns and electronic communications.

1 Manage stewardship process to insure Parent Fund gifts are propel
acknowledged and donors are aware of how their contributions imp
student life on campus.

New Staff
Progress:Completed

Policy/Procedure

New or Changed Policy/Procedure
Policy/Procedure
o  Worked with students and Development staff to launch an online gi
site for student organizations utilizing iModules
o Launched revisions to Parents Fund allocation procedure

What type of policy? Departmental Policy/Procedure

Justification
No previous procedure existed.

Progress:Completed

IV.: Significant Accomplishments

Significant Accomplishments

1 GT Campaign concluded with both Studerie and Parent Giving
exceeding their respective fundraising goal$he Division of Student
Life raised $17,876,264, surpassing the $15 million gBakent giving
finished strong with $14.7 million raised, surpassing the $12 million

1 Significantly increased geographic and ethnic diversity of Parents B

1 Co-organized international trip to Dubai and Mumbai to meet with m
parent prospects
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1 Completed fundraising project for the bleachers on Roe Stamps Fie
hosted ribborcutting event honoringamily of Alex Kiehl, in conjunctio
with Lacrosse Parents Committee.

1 Naming of the McAuley Aquatic Center complete, worked with
Development to honor donor at private ceremony and at 2016 NCA
championship event.

Parent Giving

1 Parent giving to the Instite was down in FY16, finishing the year witl
$1,351,826.The number of donors was also down, with38,8naking
contributions in FY16Summer prospect identification activities cente
on parents of the incoming freshman cla8sdemographic screening
project jumpstarted research efforts and enabled the team to focus
potential major gift prospects during the summer FASETslltivation
activities are taking place to qualify these individuals for solicitation.

56 Donations of $1,000 or more weeeeived for the Parents Fund

14 gifts of $2,500 or more were received.

Three new Parent Legacy Endowments were established.

A past parent established a $50,000 GT Promise Challenge Schola

1,298 donors contributed $185,985 to Haents Fund foStudent Life

and Leadership

1 A low-cost solicitation letter from the Dean of Students to alddSed
addresses in the fall, resulting in $63,112.

1 $ 28,918 was received as a result of FASET solicitations.

A Spring, altparent mailing raised $16,7#s compared to the Spring
FY15 phone campaign, which raised in excess of $70,08@.decision
not to hold a spring phone campaign was made in consultation with
Parents Board, and Development Office due to the excessive
cost. Utilizing an outside fim to conduct the previous phone campaig
was not a good return on investment, nor did we have staff in place
manage the phone campaign. This resulted in a significant decreas
overall funds raised as compared to FY15.

A A =

Student Life Giving
1 1,735 donorgontributed $963,534 to the Division of Student Life

Progress:Completed
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V.: Statistics

Unit Statistics

Parent gifts were designated to the following areas within the Institute.

Parent Giving by Department,

FY16
Donors  Amount

1 - College Of Architecture 6 $38,500.0
2 - College Of Computing 25 $276,731.8
3 - Aerospace Engineering 5 $8,000.0!
4 - Biomedical Engineering 7 $5,875.0
5 - Chemical and Biomolecular
Engineering g $0.0(
6 - Civil and Environmental
Engineering 3 $0.0(
7 - Electrical and Computer
Engineering 5 $1,100.0
8 - Industrial and Systems
Engineering 3 $10.0(
9 - Materials Science and Engineeri 2 $12,750.0
10 - Mechanical Engineering 13 $18,640.0
12 - College Of EngineeringGenera 6 $1,380.0
13- Scheller College of Business 6 $1,150.01
14 - College Of Sciences 28 $1,385.0
15- Ivan Allen College of Liberal
Arts 14 $1,662.5!
16 - Institute Wide Restricted 1356 $491,653.6
26 - Institute Wide Unrestricted 909 $16,304.0
27 - Athletics 526 $355,669.4
Total 2917 $1,230,811.5

Student Life gifts were designated to the following departments.
Funds raised by Department: FY16

Department Donors Amount
Student Life- General 219 $340,225.0
Leadership, Education &evelopment Progran

(L.E.A.D.) 4 $10,100.0
Parent's Fund 1296 $260,985.2
Office of the Arts 49 $195,081.3
Robert Ferst Center for the Arts 34 $7,547.5
ORGT 1 $6,500.0!
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Campus Recreation Center 17 $106,960.0
Club Sports 115 $36,134.9

Total 1735 $963,534.2
Progress:Completed

VI.: Service to the Institute
Staff Service

Joan Roebedones, Director of Development Parent Giving and Studént

1 Office of the Arts, Strategic Planning

1 Accomplished a major change for the Institute by broadening the pc
of the Institute tallow onlinegiving for student organizations forward
working committee, funding secured to develop portal.

Progress:Completed

VII.: Professional Development
Staff Professional Development

Joan Roebedones, Director of Development Parent Giving and Stuldés

1 Attended Parents Fundraising Conference in Boston, Summer .

Progress:Completed
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Disability Services

Mission/Introduction

Essential Function(s) of department

The purpose of the Office of Disability Services is to improve the educatior
experience of students with disabilities and to enhance the understanding
support within the Institute througdguitable access, accommodations, and t
provision of programs and services.

The core responsibility of the office is to ensure that the Institute maintains
compliance with several federal regulations that protect the rights of indivic
with disablities in the educational environmernithe office determines and
coordinates reasonable accommodations for students with disabilities thro
their educational career at Georgia Tech.

Progress:Completed

.. Staffing

Current Staff

J. Denise Johnson MarshalDenise served in the role as Assistant
Dean/Director, Disability Services at Georgia Tech for 13 years before lea
February, 2016 to be the ADA Coordinator the Institute in Ledal& Risk
Management.

Mallory Joynti Mallory served as the Assistant Director for the office until
January, 2016 before leaving the Institute for a position at Emory Universit

Marilyn Glasper Butlei Marilyn has worked as a Coordinator in the Office «
Disability Servicegor three academic year# this capacity, she manages th
provision of accommodations for students with disabilities.

Rashad Morgain Rashad began as the Assistant Director, June 1, 2016. R

joined the office after working at the Florida DivisiohBlind Services and
Florida State University.
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Tina M. Alleni Tina has been with the Office of Disability Services for nine
academic years. Tina is responsible for providing administrative services fi
office staff.

Alysha Browni Alysha has been a pat the Office of the Dean of Students 1
seven academic years has served as the Testing Center Coordimetor.
oversees all the day to day operations of the Testing Center as well as trai
mentoring, scheduling, and directing the work of the otlestifig Center staff,
including hiring and supervision of woktudy personnel.

Sarah Endicott Sarah serves as a staff member with the Institute in anothe
department and served in alB0ur a week capacity during the Spring, 2016
semester with the Offe of Disability Services. Sarah performed intake
appointments with students and consulting with faculty members.

Katie Byrd & Christian Comptoin Both Katie and Christian served as Tech
Temps during the academic year working with the Testing Centee Was pal
of the staff October, 2015March, 2016 and Christian was hired May, 2016.

New Staff
Progress:Completed

Policy/Procedure
New or Changed Policy/Procedure

Testing Center Policies
Under advisement of the Office Givil Rights the Testing Center enacted
several policy changes effective May, 2015.
1 The staff will no longer monitor restroom breaks, snacks in testing r
or any extra clothing worn during testing.
1 Beginning Fall, 2015 faculty members will be regugiito submit testing
parameters at the beginning of the semester rather than for each te
1 Students receiving extended time for testing will be guaranteed only
test per day during finals week due to the extended period of the te:
day. However,students will be able to choose to take more than one
exam per day (if they prefer).

Progress:Completed
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IV.: Significant Accomplishments

The Shell Corporation renewed their award to the office to provide career
development educaticand opportunities for students.

The office formed a partnership with the College Diabetes Network to raise
awareness about type | and type Il Diabetes and to connect students with
Diabetes to students affected by Diabetes.

The office formed a partnershipttvthe United Business Leaders Network
(UBLNS) Going for the Gold program, along with Boston Scientific and Ge
Motors, two GT employment partners, to recruit students with disabilities f
internships, capps, and new grad career opportunities.

Progress:Completed

V.: Statistics

Unit Statistics
Registered Students*

Active Students 610
Pending Students 45
Provisional Students 30
*As of 6/11/16

Disability Type

ADHD 262
Autism/Aspergers 35
Blind/Visual Impairment 13
Chroniclliness/Medical 136
Deaf/Hard of Hearing 25
Expressive/Receptive Language Disordel3
Learning Disability 159
Motor/Mobility 25
Psychological/Psychiatric 168

Sleep Disorder
Speech Impairment
TBI

WIN| W
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Testing Center

Summer, Fall, Spring,
2015 2015 2016
Number of students utilizing the Testing Cent- 237 246
Tests administered (neimal exams) 100 1437 1483
Final exams administered 48 554 516
Total Exams Proctored in the Testing Center 148 1991 1999
Days proctored in th€esting Center - 64 63
Days proctored in the Testing Center and one- L7 38
other location
Days proctored in the Testing Center and twc- 11 10
other locations
Private Proctoring
Summer, Fall, Spring,
2015 2015 2016
Total students utilizingrivate proctoring - 14 6
Tests proctored (nefinal exams) - 40 37
Final exams privately proctored - 30 14
Total exams privately proctored - 70 78
Total funds paid to private proctors - $1187 $955
Temporary Accommodations
Stingerette Services 36
Testing Services 31
Note Taker Services 13
Note Taking Accommodations
Summer, 2015 Fall, 2015 Spring, 2016
Requests 78 363 432
Students using the 29 132 124
service
Note Takers Hired 52 231 214

Progress:Completed



VI.: Service to thelnstitute

Staff Service

Marilyn Glasper Butler, Coordinator

Volunteer, Family Weekend

Member, 20162017 Leadership Fellows Program

Facilitator, Suits and Jackets: Individual Resume Reviews
Participant, Georgia High School High Tech, Academic and C#&iast
Participant, Rethink

Alysha Brown, Testing Center

Volunteer, Family Weekend
Progress:Completed

VII.: Professional Development

Staff Professional Development

Marilyn Glasper Butler, Coordinator

Attendee, RACDS meeting

Attendee RCLD Statewide Conference
Attendee, Diversity Symposium
Attendee, Georgia AHEAD

Attendee, Webinar: Successful Campus Strategies for Implementing Read
Gold

Attendee, Giving and Receiving Feedback
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Attendee, Conflict Management: An Exercise in EnricHR&dationships
Attendee, Seizing Your Career the Ga Tech Way

Attendee, DiSC: Flexing your style to achieve results

Attendee, Better Together Campaign

Attendee, The Skin I'm In: Healing, Redemption & Atonement Across the ¢
Color Divide

Progress:Completel

VIII.: Institutional Effectiveness

The loss of two main staff leaders in the Office of Disability Services place
significant strain on the remaining staff members, and temporary staff. The
staff focused on servicirgfudents and consulting with faculty/staff across th
campus. With the hiring of two new full time staff, the office will be reviewir
efficiency standards and potential options to change processes.

Progress:Completed

5k



Finance andOperations

l.: Mission/Introduction

Essential Function(s) of department

The Student Organization Finance Office plays an integral role in helping r
than 400 chartered student organizations and the Student Government
Association with financial admistration and accounting.

Progress:Completed

.. Staffing

Current Staff

Betsey Kidwelli Director HR & Finance

il

) A i

Ensuring Departments & Division maintaining compliance with Instit
Policies & Procedures when making purchases

PCardCoordinator for SOFO

Financial Approver for SOFO

Attend SGA meetings to track SGA Budget

Process JEs and Cost Transfers for SOFO

Oversee budget amendments for SOFO

Supervise SOFO staff

Latonya Culbersoni Accountant Il

1

=)

Process all purchasing transactiémsStudent Organizations Agency ¢
Foundation projects.

Process all deposits for Agency & Foundation projects.

Attend SGA Meetings to track bills & budget for SGA

B8 p e IEVER S0 B el i el s e e P [ s o B ol i e e e - T T
Foundation projects
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Edo Diabakai Accountant Il

T Process all purchasing transactions for Tier Il & Sport Club Student
Organizations projects.

1 Attend SGA Meetings to track bills & budget for SGA

Oversee SGA budget & budget amendments for Dept. 551

T Provide 1 on lihancial training for Tier Ill & Sport club Student
Organizations

=

Ninh Tran T Financial Analyst |

1 Process all purchasing transactions for Tier Il Student Organizatior
1 Attend SGA Meetings to track bills & budget for SGA
1 Provide 1 on 1 financial traininfigr Tier Il Student Organizations

New Staff
Progress:Completed

Policy/Procedure

New or Changed Policy/Procedure

SOFO follows all policies and procedures set by Georgia Institute of Techr
and JFC and SGA policiel FY 2016 there was an organizational change
within the Student Organization Finance Office which resulted with the Dire
of HR & Finance supervising all aspects of SOFO.

What type of policy?

Justification
Progress:Completed

IV.: Significant Accomplishments

Significant Accomplishments

The Student Organization Finance Office plays an integral role in helping r
than 400 chartered student organizations and the Student Government
Association with financial administration aadcounting.
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The vast majority of students receiving services from SOFO reported being
assisted within 24 hours with their inquiry or request.

Majority of students who completed the SOFO survey perceive the staff as
Knowledgeable; 2) Active listeners; Besponsiveness; and 4) Having the ak
to effectively answer questions and resolve problems.

Progress:Completed

V.: Statistics

Unit Statistics

1 87% of student survey respondents reported that it took SOFO stafi
hours or less to assist them with their inquiry and/or request.
Buzzmart Requisitions 162 transactions

Check Requesfis1171 transactions

Pcard Purchasés1329 transactions

Petty Caki 529

Deposits 248

Misc. - 78

e e e ]

Baseline Data Sources
Progress:Completed

VI.: Service to the Institute

Staff Service
Betsey Kidwelli Finance Council
Edo Diabaka Assessment Team for Baseline; Orgsync; Multicul

Latonya Culberson Student Life Strategic Plan

Progress:Completed
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VII.: Professional Development
Staff Professional Development
Betsey Kidwell:
GT RFID (Radio Frequency ldentification
Pcard Training and Certification
Controlling Chaos
GT Annual Diversity Symposium
Challenging Conversation&/ebinar
Breaking Bad Communication
Coaching and Mentoring Skills for Leadership Success
Excelling as a Manager

Managing and Eliminating Unacceptable Behavior and Other Employee
Perfamance Barriers

The Conference on Leadership Development and Teambuilding
Managing Multiple Projects, Objectives and Deadline

Edo Diabaka:

GT RFID (Radio Frequency Identification

GT Accounting Basics Questionnaire

Travel Policies and Procedures for Camp&& Administrators
Grants Mgmt for Campus Admin

Successful Project Management

Budgeting for Financial Manager

Controlling Chaos

Conflict Management: An Exercise in Enriching Relationships
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The Four Ethical Corners: How to Make and Defend Ethical Decigothe
Workplace

Financial Summit

Bursar Operations Overview for Financial Managers
Business Writing Skills

Challenging Conversation&/ebinar

Breaking Bad Communication

Managing Multiple Projects

Advanced Microsoft Excel

How to Become a Better Communicator
Introduction to Human Resources Mgmt

Financial Management for Facilities, EH&S and Information
Payroll 101

How to Prepare for an Internal Audit

General Ledger Adhoc Reporting

Developing Emotional 1Q

Pcard Training and Certification

Latonya Culberson:

Excelling as Team Leader (Day One)

GT RFID (Radio Frequency Identification
Controlling Chaosnd Thriving Under Pressure
Successful Project Management

Challenging Conversatiof\&/ebinar
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Breaking Bad Communication

Getting the Most of Microsoft Excel

Developing Emotional EQ

GRIOT-ERG

Ninh Tran:

Confrontation Conversations

Giving and Receiving Feedback

Presentation Skills

GA Women in Higher Education Annu@bnference
Advanced Microsoft® Excel® Techniques
Excelling as a Highly Effective Teabeader
Business Writng Basics for Professionals
Communicating wth Tact, Diplomacy and Professionalism

How to Become a Better Communicator

Progress:Completed

VIII.: Institutional Effectiveness
SOFO will continue to provide high level sfipport, service and satisfaction t
students.

The department will continue to take 24 hours or less to students with thei
inquiry and/or request.

Progress:Completed
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Greek Life

l.: Mission/Introduction

Essential Function(s) ofdepartment

GreekLife provides support and advocacy for the members of the Greek
community by advising the leadership of the individual chapters and the
executive boards of the four governing councils regarding operations, risk
management, recruitment, and membership developréeeekiife staff
collaborate with several offices on campus to promote accountability and F
Liislees iyl asearohuns brdi s o n g 1 art e nea
The Office strives to provide students with a wellinded undergradte
experience that prepares them to be contributing and successful members
Georgia Tech community so they have a lifelong commitment to their
organization and alma mater.

Progress:Completed

. Staffing

Current Staff

At its largest, the Office of Gredkfe consisted of three fulime employees,
oneparttime graduate student, and a practicum student.

1 Tanner Marcantel served as the Assistant Dean/Director for the
department until August, 2015 when he departed aéeing the
Institute for five years. Tanner now serves as the Executive Directol
Theta Xi fraternity.

1 Kylie Corcoran served as the Coordinator for the department since .
2013. Kylie also served as Interim Director August, 20 May,
2016.Kylie6s primary duties include
Council and coordinating all housing and facility initiatives, with the
additional responsibility of advising the Collegiate Panhellenic Cour
National ParHellenic Council, and maintaining partsip with
constituents.Kyle departed staff in May, 2016 for a position at the
University of North Carolina, Chapel Hill.

1 Tawanna Wilson served as the Administrative Professional for the
department.Tawanna has been employed in this role for over tarsye

1 Eli Argueta, a graduate student at the University of West Georgia s¢
as the Graduate Assistant for the department. i 6 s pr i mal
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included advising the Multicultural Greek Council and supporting
educational programming initiatives for allident groups.

1 Tyler Placeres served as a practicum student for the departingnt. e
primary duties included assessing needs and creating programming
regarding scholarship and academic achievement in Greek
organizations.Tyler served in this role faduring the Spring, 2016
semester.

§ Starting in June, 2016, Dr. Jamison Keller will begin his tenure serv
the Institute as the Assistant Dean/Director of Giaék

§ Starting in July, 2016, Amanda Fishman will begin serving as the
Coordinator, Greekife.

New Staff
Progress:Completed

Policy/Procedure

New or Changed Policy/Procedure

Of the student organizations advised by staff, the Interfraternity Council ch
one policy of note regarding suspension held in abeyance. Whesatitigon
was removed from the Student Code of Conduct (and affiliated policies, th
also voted to remove it as a sanction from the bylaws.

What type of policy?

Justification

Progress:Completed

IV.: Significant Accomplishments

Significant Accomplishments

Thefraternitiesandsororitiesat GeorgiaTechareled by four governingbodies:
the CollegiatePanhellenicCouncil (CPC)to managehelife of the National
PanhellenicConferencev 0 me orgasization@ndthe associatenembe
chaptersthe InterfraternityCouncil (IFC) to manageghem e nféaternal
organizationsthe Multicultural GreekCouncil(MGC) to managehe culturally-
basedraternitiesandsororities;andthe NationalPanHellenic Council (NPHC)
to leadthe historicaly African AmericanGreekorganizationsEachcouncil
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demonstrate@xtraordinarjeadershigo addressheissuedacing GreekLife on
campus.

CollegiatePanhellenicCouncll

The National Panhellenic Conference recognized the CPC at Georgia Tec
theNational College Panhellenic Award of Excellence for the third consect
year. This award is bestowed upon eleven councils in North America for
excellence in overall operations and programming.

A total of 13 council leaders (CPC executive board membkagter delegates
etc.) attended the Southeastern Panhellenic Conference, held annually in .
GA, April 1-2, 2016.

All seven of the chapters that participated in the formal recruitment proces
achieved quota, set at 62 women. Chapter total fONB@ groups was set at 1
in the Fall, and 180 in the Spring.

Throughout the 2022016 academic year, the CPC community underwent t
NPC extension process to add a new sorority to campus. After forming an
exploratory committee, voting to open for ext@msicreating an extension
committee and hosting three national organizations on campus for meeting
presentations, Kappa Alpha Theta was selected to colonize in the Fall, 20:

Interfraternity Council

Seven council leaders attended the Southealttariraternity Conference, hel
annually in Atlanta, GA.

The IFC continued to host Man Up Week, a program to open dialogue abc
roles men play in the campus communiBrogramming focused on masculin
and personal development, bystander intergansexual assault prevention, ¢

menés role in campus safety. Gent
delivered the keynote address dur
brotherhood.

For the fifth consecutive year, member fraternipagtnered with American

Hea il e ul s and - t-ie 51" Bal d-rii-clcos —F

chil drends dkrerrateznities fransGeagiacléch contributed o
$79,375.56, with 11 teams participating.

The Dean Dull Award is presentedch year to the best overall fraternity on
Teichos ~Eampuss e Aot C o g ves ohil s
Gold celebration. Phi Gamma Delta received the Dean Dull Award for theil
accomplishments this past year.

The IFC conducted their regulgall rush processDuring this week, the counc
sponsored house tours and each chapter held individual events that were
interested studentslhis year the council used Campus Director, an online
recruitment management system to register istecemen, monitor
invitations/bids extended, and engage freshmen men in the précessl of 32
IFC fraternities participated in Fall Rush activities, with 449 new members
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joining the fraternity community. In addition to Fall Rush, many chapters
conduded a Spring semester recruitment procéstotal of 27 of the 32
fraternities took new members in the Spring semester, with 116 new memi
added to the communityT his totals 565 men that joined fraternities in the 2(
2016 academic year.

Multicultu ral GreekCouncil

el et s e S e o e v e e T e BT L e SR el el g R g
Rush Weeko which consisted of rec
the first week of classes.

MGC implemented biweekly workshops on topics of Riskngement, Public
Relations, Recruitment, and Alumni Engagement.

Delta Phi Lambda hosted the 9th annual Night of Diversity which showcas
diversity of Georgi a T eashdooganizediong.
In an effort to improve recruitment neaials for the Fall, 2016 rush week, the
council hosted a MGC community pheshoot.

Omega Delta Phi Fraternity started to expand. The group created an intere
group and are currently working towards recruiting new members.

A group of undergraduate stewts approached the council wishing to establi
Delta Epsilon Psi Fraternity at Georgia Tech. The council denied their
application of membership.

National Pan-Hellenic Councll

NPHC welcomed new members to four of the member organizations durin
Fall and Spring semesters.

Alpha Phi Alpha Fraternity Inc. received the Pinnacle Award for the most
outstanding NPHC organization at Up with the White and Gold campus
leadership awards.

On September 9, 2015, NPHC sponsored its third annual convocation
informational sessiom} Me et t h e sEdeeteirkesested infGreek life.
accordance with last yeanstiative for more crossouncilcollaboration, this
event was cdosted with the MGC. Over 200 interested students attended
convocation.

NPHC sposored the 8th Annual Homecoming Step Show on October 30, -
in the Ferst Center for the Art®elta Sigma Thetaas the Step Show winner:
for thesororities and Phi Beta Sigma emerged as the widoetsefraternities.
Sigma Gamma Rho is working tatwen to campus with newly enrolled studet
who transferred from other Universities.

Delta Sigma Theta graduated all of their active members this year, and are
looking to add new members in the next year so as not to lose their charte
Georgia Tech.
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Educationalnitiatives

The Office of Greeltife provided programming to the community and
individual chapters on a variety of topics, although the majority center on ri
management education. Programs this year included:

Alcohol and Drug Programsdelivered and designed by the Office of Gréédk
and Peer Facilitators for Greeks (PFGs). In Fall, 2015, nine chapters recei
educational program on alcohol and other drugs from the Office. In Spring,
six programs were delivered. In all, fipeer facilitators were active this year-
deliver programs to chapters. An additional program was created around
of bystander intervention using gamificatiofihis joins the prexisting prograr
that educates on risky decisions and basic Eewent policy.

GreekAdvancewas held on January 30, 2016, fraternity and sorority leadel
(presidents, risk managers, social chairs, and philanthropy/community sen
chairs) attended a chapter and community development experiEnealay
long progam focused on community building, crisis management, social ct
training, and discussions around diversity and leadership.

GreekPeerEducationoccurred in August and January and engaged the ne
members of fraternities and sororities with valuable Kedge about their
commitment to their organization and the responsibilities that come with th
membership.These sessions focused on the proper presence of alcohol in
organization.In the Fall, Dr. Lori Hart gave the keynote address, and also
provided training to the peer educators involved with the progréimee weeks
later, a second session was held that mirrored the program held in the Spr
this program, the governing councils partnered with GTPD and Health Pro
to deliver a worksbp in social responsibility and accountability addressing t
topics of safety, alcohol & drug awareness, and sexual assault prevention.

Fraternity Men AgainstViolenceand Safe Sisterwere hosted as a partnershi
with the Womeno6s RlthPomotion.sSigrifieanticlamges
are made to the curriculum each year to enhance the experience for stude
training provided an introduction to the issue of sexual violence, the influer
alcohol, a brief overview of advocacy and responsecat@a Tech, and a

foundation of basic information needed to assist someone in need of supp
Approximately 380 students attended one of the trainings hosted this year

The GreekAllies program transformed this year through a close partnershig
the LGBTQIA Resource CentefThe program was redesigned to align with tl
updated Safe Space Training offered through the Center, and to utilize a te
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peer facilitators for program deliverydultiple peer facilitators were trained, ¢
delivered three fograms reaching students in many different fraternities ant
sororities.

GreekNeighborhoodAssociation

Continued enforcement and coordination of the Greek Neighborhood Assc
(GNA) took place during the 20152016 academic yeaiThe GNA is a grop
of Greek Sector residents who govern the housing community and advoca
needs to the InstitutelThe group fosters greater community and campus
relations, and organizes facilitieslated programs within the Greek Sector.

The Association body isoenprised of the house manager from each fratern
and sorority that owns or resides in a facilifyhe CeChairs of the GNA are
appointed by the IFC and CPC, and serve an annual fEnenGNA assumes a
duty and responsibility to: develop and enforcaeqies and sanctions; sponsol
and lead programs for recycling in the Greek community; develop positive
incentives; and plan and coordinate GNA meetings twice a semester.

Daily house checks are performed by the staff for dumpster, lawn, and tra
issues andotified house managers and presidents of any violations to ensi
yards and dumpsters be cleaned up by 7:00larorder to support the facilitie
in the Greek Sector, partnerships with Solid Waste Management and Rec)
Parking, Facilities, Ré&state, and Environmental Health and Safety were
maintained.

Student house managers were expected to attend house manager trainini
January to set expectations for their term in office, build community, and
understand the GNA policy. The GNA Newsletteas produced on a regular
basis and efforts to support fire drills and inspections were continued.

Many organizations finalized plans to renovate or rebuild their faciliiés
Alpha Phi sorority experienced issues executing their ground lease asewe
pipe, but construction is underway on the site as of May, 2016. In August,
Alpha Sigma Phi purchased the property at 17 Steet, becoming the twenty
ninth fraternity to live in a chapter facility in the Greek sector. Other groups
in the process of starting capital campaigns, including Delta Sigma Phi, Th
Delta Chi, and Alpha Epsilon Pi.

Alumni Outreach

The Office of Greeltife connected with alumni of fraternities and sororities
through three programs.
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GreekAdvanceprovidedan opportunity for chapter advisors to come togeth
learn about advising strategies, common issues facing college students, al
network with peersThe workshop was held on January 30, 2016 with over
advisors in attendance. Topics covered inclugketeral advising strategies an
an update from the Office, a joint session with students with the Office of

Student Integrity, and aconvars i on about Techods M

The third annuaGreekHall of Fameevent was held in April to honor Georgie
T e c Hisiirguished fraternity and sorority alumni. Guests enjoyed a recep
the historical display of Greek Life at Georgia Tech, and the awards prese!

2o el Y o e o b TV e W o et [ U ¢ o e S e o e S e e g
Dr. Annie Anton, ICS '90, MS ICS '9PhD CS '97 Alpha Delta Pi
Dr. G. Wayne Clough, CE '64, MCE '65 Phi Gamma Delt
Ben J. Dyer, IE 70 Lambda Chi
Alpha

NicoletteGordon, ME '93 Alpha Kappa
Alpha

Deborah Anne Nash, IE 78 Alpha Chi
Omega

Benjamin Tarbutton 11, MNGT '94 Phi Delta Theta
Orderof Omega

Order of Omega initiated over 20 new members during this academic year
new initiates were selected based on scholastic, leadership, and involvem:
the Georgia Tech and Greek Community. The Order saewed sense of
purpose after focusing more on the experience of upperclassmen through
partnerships with the Alumni Association and other campus partners.

Homecoming

The governing councils continued their partnership with the Student Cente
Programs Couril in the planning and programming for HomecomingC,
CPC, and NPHC became part of the Steering Committee and continued tc
the house decoration and banner competitions, Mock Rock competition, ai
Show. Chapters competed throughout the weekiimus events to earn
points. The fraternity and sorority with the highest scores were named
Homecoming Champions for their campus divisi@elta Chi and Phi Mu
received the 2015 titles.
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GreekWeek

The 2016 Georgia Tech Greek Week was held on MardWidh 17, 2016. Ar
executive board of over 20 student leaders planned and facilitated all prog
and activities throughout the week including TUG, Greek Sing, pool events
field events.Chapters competed in these events throughout the week to e
points and Theta Chi and Alpha Chi Omega received the 2016 titles.

Progress:Completed

V.: Statistics
Unit Statistics

The Office of Greeltife maintains data in a variety of areas to monitor perforrr
and measure program effectiveneés. part of the functions of the Office, staff
collects and utilizes data for chapter operations, housing and facilities, acadel
and membership.

Chapter Opeations

Each year, the Office of Greélkfe asks chapters to submit information on a var
of data points. The purpose of this report is to provide information that will ass
communicating the benefits of membership at Tebhe information is self
reported by chapters*:

1 Approximately 63% of Greek members are involved in another campus
organization outside their fraternity/sorority.

1 34% of Greek members hold a leadership position in a student organiz
outside of their fraternity/sorority.

1 Over 49,500 hours of community service were performed by Greek
members. This is an average of 14 hours of service performed by eact
member of the Greek community.

T 15% of Greek members are involved in a seraased club or organizatio
on campus.

T Over $363700 were raised for charity by Greek members. This equates
average of $103 per member donated to philanthropic causes.
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Financial Breakdown:

Average Semester Cost ($)

Resident Rent

Meal Plan

Active Member Dues

IFC
CPC
MGC

NPHC

$2230
$2200
n/a

n/a

$870
$800
n/a

n/a

$1080
$700
$500

$300
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New Member Dues
$1140
$1300
$300
$1500

1 The Greek Sector provided between 1,060 and 1,135 beds in a given
semester to be used for student housing. Approximately 35% of Greek
members live in theifraternity/sorority house.

1 Educational Programs: Through partnerships across campus, the Offic
GreekLife was able to offer a variety of programs for fraternity and sorc
members to learn about important issues relevant to their
experience.Prograns and initiatives address topics such as risk manag:
education, leadership development, academic preparation, diversity ar
cultural awareness, personal enrichment, and career developviemy.of
these programs were facilitated at the chapter leveirzclude the following
trends and topics:

Academics

Alcohol & Drug Awareness

Career Development

Culture & Diversity

Greek Allies Training

Mental Health

Leadership Development

Personal Finance

Sexual Assault Prevention

OO O O O OO ONYE)

*The following chapters submitted information via the Annual Report deadline
Alpha Chi Omega, Alpha Delta Chi, Alpha Epsilon Pi, Alpha Gamma Delta, Al
Omega Epsilon, Alpha Sigma Phi, Alpha Tau Omega, Alpha Xi Delta, Beta T¥
Pi, Chi Phi, Chi Psi, Dedt Chi, Delta Phi Lambda, Delta Sigma Phi, Delta Tau
Delta, Kappa Alpha Order, Kappa Sigma, Lambda Chi Alpha, Phi Delta Theta
Gamma Delta, Phi Kappa Theta, Phi Mu, Pi Kappa Alpha, Pi Kappa Phi, Psi
Upsilon, Sigma Alpha Epsilon, Sigma Beta Rho, Sigma Sigma Nu, Sigma Phi
Epsilon, Sigma Sigma Rho, Tau Kappa Epsilon, Theta Chi, Theta Xi, Xi Kapp
Zeta Beta Tau, and Zeta Tau Alpha.

67



Greek Housing and Facilities

The Greeldife Coordinator checked each fraternity and sorority facilitygemeral
cleariness,proper dumpster use, atavn maintenancelhe maintenance and
upkeep of trash removal, dumpsters, and lawn care was mandated through G
policy, which is part of the IFC and CPC bylaws.

T 45% of Trash Violations came from the same three chaptkeselwere the
only three chapters with more than two violations each for the year: Pi
Phi, Delta Tau Delta antiau Kappa Epsilon.

1 72% of Trash Violations occurred Fridays, an additional 18% occurred
Mondays.

T 58% of Dumpster Violations came fraime same three dumpsters. These
were the only dumpsters with more than two violations each for the yes
Dumpster 9 (Alpha Phi, Lambda Chi Alpha, Delta Upsilon, Delta Chi),
Dumpster 11 (Pi Kappa Phi, Alpha Tau Omega, Phi Kappa Theta, Sigr
Alpha Epsilon),16 (Phi Delta Theta, Chi Phi).

T 71% of Dumpster Violationsccurredon Tuesdays or Wednesdays.

> 3 Mon. Tues. Wed. Thurs. Fri. | Total
Week
Trash 4 1 1 0 16 22
Dumpster | 2 9 8 1 4 24
Totals 6 10 9 1 20 46
B())/fl\\/l((e)r;trh June July Aug. Sept. Oct. Nov. Dec. Jan. Feb. Mar. Apr. May Total

Trash 2 < 2 3 3 6 0 0 i & 1 0 1 22
Dumpster 1 3 4 0 3 3 0 8 <4 0 1 0 24
Totals 3 6 6 3 6 9 0 8 2 1 1 1 46

Academics

Academic success is very important in the Greek commutividual chapters
develop and maintain programs to recognize members for their accomplishm
and provide support to those that need assistahoe staff is very proud that the
All -Greek GPAss consistently at or above the Alindergraduate GPAThis is a
testament to the caliber of students joining the Greek community, as well as tl
commitment to maintaining high academic standards.

The Office of Greellife supports the Interfraternitgouncil and National Pan
Hellenic Council standards for academic performarieach IFC fraternity must
obtain an overall chapter grade point average of 2.60 each regular semester i
remain in good standingzach NPHC organization must obtain an overadipter
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grade point average of 2.30 each regular semester to remain in good staitnding
Collegiate Panhellenic Council and Multicultural Greek Council do not current
implement academic performance standards for chapters. The complete Acac
Report ca be found on the Gredkfe website at:
http://greek.gatech.edu/content/4/reports

Sorority Academic Report

Fall 2015 Spring 2016
All -Undergraduate
Average 3.20 3.20
Al-Undergraduate Womenos
Average 3.24 3.25
All -Sorority Average 3.25 3.28
All -Sorority New
Members 327 3.06
For Fall 2015:

7 out of 9 Panhellenic Sororities were above #&ikWo me n6s Aver a
0 out of 3 NPHC Sororities were above theWlb me n6s Aver age
0 out of 2 MGC Sororities were above theWb mends Aver age
For Spring 2016:

8 out of 9 Panhellenic Sororities were above theVd mend6s Aver a
1 out of 2 NPHC Sororitewere above the AWo men6s Average

1 out of 2 MGC Sororities were above theYWlb me n6s Aver age
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Fraternity Academic Report

Fall 2015 Spring 2016
All -Undergraduate
Average 3.20 3.20
Al-Under graduate Menos
Average 3.18 3.17
All -Fraternity
Average 3.17 3.21
All -Fratenity New
Members 275 3.06
For Fall 2015:

16 out of 32 IFC Fraternities were abovetheeMle n6s Aver age
1 out of 4 NPHC Fraternities were above theMlE n 6 s Aver age

1 out of 3 MGC Fraternities were above the-Mle n 6 s Aver age

For Spring 2016:

20 out of 32 IFC Fraternities were abovetheMle n6s Aver age
0 out of 4 NPHC Fraternities were above thelle n6s Aver age
1 out of 3 MGC Fraternities were above the-Kle n Average

In addition to the semester academic performance, the staff in Institutional R
and Planning monitors the retention and graduation rates of Greek students a
their unaffiliated peers (a Iar study).For 12 years, fraternity and soity
members at Georgia Tech have exceeded their peers in these twoléeasost
recent data demonstrates that 98.1% of-fiesir Greek students continue for thei
second versus 96.1% of unaffiliated fiygar studentsAlso, 90.5% Greek studen
graduate within six years versus 82.4% of their unaffiliated peers.
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Membership

Complete membership statistics can be found on the Greelwebsite. The
Interfraternity Council fraternities range in size from 18 to 102 men, with an a\
chapter size 087. The Collegiate Panhellenic Council sororities range in size f
31 to 217 women, with an average chapter size of 166. Nationdi&tkmic
Council groups range in size from 3 to 11 members, with an average chapter
6. The Multicultural GreelCouncil chapters range in size from 3 to 30 membel
with an average chapter size of 14.

Fall 2015

Membership in fraternities and sororities comprised 24.68% of the undergradi
population for a total of 3,738 undergraduate studeht®tal of 22.47%of male
undergraduate students are members of fraternifigstal of 28.73% of female
undergraduate students are members of sororities.

Spring 2016

Membership in fraternities and sororities comprised 24.93% of the undergradi
population for a totabf 3,531 undergraduate students. A total of 22.89% of ma
undergraduate students are members of fraternifigstal of 28.28% of female
undergraduate students are members of sororities.

Baseline Data Sources
Progress:Completed

VI.: Service to the Institute

Staff Service
Kylie Corcoran
T Instructor, GT1000

Member, Institute Landscape Workgroup
Member, Alcohol Education Team

Member, Sexual Violence Prevention Alliance
Member, Family Weekend Committee
Member, Division Assessme@ommittee

> > > >
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Tawanna Wilson

A Floor Monitor, Flag Building Emergency staff
A Member, Division Professional Development Comm

Progress:Completed

VIl.: Professional Development
Staff Professional Development
Kylie Corcoran
A Member, Association of Fraternity/Sorority Advisors
Volunteer, Circle of Sisterhood Assessment Committee
Attendee, DiISC Workshop, OHR Training

Attendee, Giving and Receiving Feedback, OHR Trainil
Completed Multicultural Competence Certificate Level (

e L )

Eli Argueta

A Member, Association of Fraternity/Sorority Advisors
A Participant, Brown Eyes/Blue Eyes Diversity Workshop:

Tawanna Wilson
1 Attendee, Diversity program: Brown Eyes, Blue Eyes
1 Member, Student Life Strategic Planning Committee
1 Attendee, Excel cages part | & I

A Participant, Brown Eyes/Blue Eyes Diversity Workshop:

Progress:Completed

VIII.: Institutional Effectiveness

The Office of Greeltife surveyed men who proceed through the IFC Rush
process. From the data, Grdafe learned that students had an overall positi
experience participating in IFC rush, despite joining a fraternity or not. Stai
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further learned that students are hearing about fraternities and joining frate
based on their interactions with other pkeo(i.e. engaging with students at
FASET, hearing from friends that it is a good idea to join, expressing wanti
join to meet people or to networkThis is an insightful realization so staff cal
continue to train students how to sell their Greekeeigmce while building
strong communication skill§.he data regarding specific activities that surve
respondents liked and disliked reflected the same trend of using interpersc
connections and interactions with other people. Those participatinghin rus
largely enjoyed conversations and interactive experiences owsiaete
interviews and only hearing an organizations history and accomplishments

Progress:Completed
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Information Technology

l.: Mission/Introduction

Essential Function(s) ofdepartment

The Office of Information Technology (OIT) provides information technolocg
leadership and support to the Georgia Institute of Technology in the Divisic
Student Life. OIT Staff works in partnership with units to meet the unique r
of a leading research institution. OIT in Student Life serves as the primary ¢
of information technology and telecommunications services in support of
students, faculty, and staff in the Division of Student Life.

Progress:Completed

.. Staffing

Current Staff

Dale Myers: IT Support Professional Supervit

Scott Riggle: Applications Developer Il

New Staff
Progress:Completed

Policy/Procedure

New or Changed Policy/Procedure

Request System

Student Life InformatioTechnology uses Remedy Footprints to track and
prioritize all information technology requests for the division. The system is
campus wide and is supported and also used by the Office of Information
Technology. It can be accessed through the web at seéegkgatech.edu
Channels for support

Student Life IT provides multiple channels of support to help staff within th

division.
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1. Website (Preferred)it.studentlife.gatech.edudedicated to IT support for
Student Life.

2. Email- email to ithelp@studtlife.gatech.edu will generate a request

3. VoiceMail- Customers can call 46B85-5400 to leave a voicemail for Stud
Life IT. The voicemail will generate a ticket.

Hardware Purchasing

Student Life IT now processes all technology purchases f@ithgon of
Student Life. This helps reduce overspending by consolidating purchases
discounts. This also allows for better time management as IT is now intens
aware of incoming purchases and when the products will be received.

Project Management

Working directly with OIT, the Student Life IT team works closely with Cyb:
Security, OIT, and other partners to carefully plan large IT projects. Studer
IT works directly with the members of the OIT Project Management team t
track progress othese complex projects.

Inventory Management
Student Life IT is now creating a detailed Inventory Management system tl

the staff.studentlife.gatech.edu website that will allow leadership and staff
know what technology is assigned to them.

What type of policy? Departmental Policy/Procedure

Justification

Progress:Completed
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IV.: Significant Accomplishments
Significant Accomplishments
Accomplishments

Assisted the Marketing and Communications Manager in assuring toatia#
content for the division meets accessibility guidelines.

Migrated both Campus Recreation and the rest of the division from Zimbra
Office365 in December 2014 and in May 2015.

Assisted the Director of Research & Assessment in the implementatioa of
web-based application CampusLabs.

Implemented the new Georgia Tech web theme on all division web sites,
adhering to all 508 standards.

Integrated the FormTools software into the web content management syst:
which will grant site authors the abilitg independently create the forms they
need.

Completed work on Phase Il of the CRC Fusion Project, allowing patrons t
register for courses, classes and trips though the portal mycrc.gatech.edu.

Continue to develop the web application used to track stadfress towards the
Multicultural Competency Certificate, adding new features such as pointsn
badgestrophiesand scripts to assign these various components.

Migrated all Ferst Center servers from Windows Server 2003 to Windows .
2008 R2, disablinglbweb protocols considered to be highk.

Progress:Completed

V.: Statistics
Unit Statistics

Student Life IT started tracking requests starting in August 2015. Here are
statistics as of August 31, 2016.

Total Requests processeti452
Total Deployments 53 (we started tracking deployments in December 201t
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Total Projects completedr7 (this includes Drupal migrations, office remode
moves, and other multiple day activities)
Total Purchase Requests processzal

Progress:Comgeted

VI.: Service to the Institute

Staff Service

Scott Riggle

1. Drupal group

2. Family Weekend

3. Accessibility Guideline
Dale Myers

1. Family Weekend

2. HDI Conference trainir

3. Accessibility Guideline

Progress:Completed

VIl.: Professional Development

Staff Professional Development

Our Application Developer subscribes to Drupalize.me, an online tutorial s
that provides intensive training for better web app development.

IT Support Profession&upervisor attended HDI Conference 2016 that foct
on developing IT Industry standards that promote better customer service
process management.

Progress:Completed
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VIII.: Institutional Effectiveness

New procedures have bemmplemented to streamline IT support and track
requests very carefully. This has resulted in better change and process
management that ultimately lead to better customer service.

Leadership is also provided with monthly Executive Dashboard summaries
keep them informed about progress within Student Life IT.

Student Life IT is becoming a trendsetter for Georgia Tech in the area of
Information Technology.

Progress:Completed
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Leadership, Education and Development

.. Mission/Introduction

Essential Function(s) of department
STRATEGIC PLAN ALIGNMENT (Goal 1/ Strategy 1): Enrich the studen
experience through student programs and leadership initiatives.

The Division of Student Lifeds Le
Office gives participating students the opportunity to learn and practice eff
leadership skills, develop multicultural appreciation, and gain support in thi
investigation dgrand challenges. The LEAD Office offers a thoughtful and
intentional series of academic, experiential, andwwicular activities to help
students prepare for leadership in a rapidly evolving global society.

LEAD programs, which include everythingpn oneon-one leadership
coaching to livingearning communities, are designed to help students:

Gain valuable insights into your leadership potential

Learn and practice habits of highly effective teams

Understand what it takes to create change and esfliers

Chart a leadership development pathway to real results within Geor
Tech and beyond

A o A

The Grand Challenges Living Learning Community, a community for
incoming freshman students, helps students develop leadership, team buil
and analytical ski$ not taught in traditional classes. In this program, studen
live together in a residence hall and engage with faculty from a variety of
disciplines on a frequent and casual basis. The students also take one ace
class per semester together, andrmups of seven to nine are mentored by a
faculty member, develop a proposal for a potential solution to avedd
problem. Students in the Grand Challenges Living Learning Community m
regularly with faculty mentors in both formal and informal sgtin

Leading Edgeis a cocurricular leadership development experience for
undergraduate students where participants workoorene with a trained
leadership development coach (Georgia Tech PhD / Masters student / facl
staff) to intentionally explorand enhance their leadership skil@ver the
course of a semester, students receive feedback from coaches, peers, sta
faculty, conduct experiments and engage in critical reflection in order to pr
them for real results now and in the future.
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The Minor in Leadership Studies offered in partnership with the School of
Public Policy, the School of Civil and Environmental Engineering and the
Scheller College of Business, gives undergraduate and graduate students
opportunity to deepen their foswn leadership through the Foundations of
Leadership course, specific fields of interest, and a leadership internship. |
facilitates programs that focus on the relationship between technology,
globalization, and leadership in the contemporary markegpla

GT1000 Pilot Leadership Sectiongntroduce undergraduate students to
leadership development during their freshman year. Over the course of a
semester, students better understand what leadership is, assess their stre
weaknesses, intentionakiyxplore and grow leadership skills, build highly
effective teams and manage conflict.

Progress:Completed

Il.: Staffing

Current Staff

Wes Wynens, Ph.D.

Director, Leadership Education and Development

Director, Grand Challenges Livirgearning Community

Kari White, MPA

Assistant Director, Grand Challenges Living Learning Commun
Stacey Doremus, MA

Assistant Director, LEAD Programs and Systems

Alison Hemmelgarn

Coordinator, Grand Challenges Living Learning Community
Stephen Steppe

Coodinator, Leadership Education and Development
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New Staff
Progress:Completed

lll.: Policy/Procedure

New or Changed Policy/Procedur
Not applicable

What type of policy?

Justification
Progress:Completed

IV.: Significant Accomplishments

Significant Accomplishments
Grand Challenges Living Learning Community

1 Grand Challenges admitted 110 students from the nearly 710 applic
fall 2015.

1 Grand Challenges has enjoyed a 99.9% retention rate over the last
years. Over00 students are currently participating in the community
students, mentors, advisors, recruiters, ambassadors, and student i
teaching assistants.

1 Grand Challenges students worked tirelessly on their team projects
semester. Some of the team puaif include:

o The development of a water quality detection device

o The design and implementation of a wellness/stress monitori
app integrating physiology and counseling

o The development of methods to increase the collection of
electronic waste

o The develoment and implementation of an educational outre.
program for middle school students

1 Grand Challenges students have receivedDp@nd internship
opportunities with companies such as CGada, Home Depot, Rolls
Royce, General Electric, NASA, and Gulfstne Aerospace.
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1

Grand Challenges students are researching in labs throughout the (
Tech campus including the Aerospace Systems Design Laboratory
the Sustainable Thermal Energy Engineering Lab.

Grand Challenges students received many scholarghggear includin
the Adobe Women in Technology scholarship and the SanDisk Sch
Program scholarship.

To build community, the Grand Challenges house teams planned a
of events including outings to Piedmont Park and Stone Mountain, ¢
at TheFox Theater, service projects on and off campus, and of cour
GT football games.

Leading Edge

f

Scaled our Leading Edge | Gor-One Leadership Coaching program
participation by more than 45% thus enabling more students to
intentionally explore andevelop their leadership skills. To be exact, !
have been able to help 535 undergraduate students, 78 graduate st
and 38 faculty/staff to sharpen and enhance their leadership skills s
inception in AY1314.

Continued the Leading Edg&¢éambased Coaching program, in
partnership with the Office of Leadership and Civic Engagement,
impacting 8 student organizations (55 students in total) by helping t
identify common group behaviors, demonstrate gaps in perception :
thinking, providing he opportunity to think more openly, and to work
together in a manner that creates shared group understanding and
increases overall team effectiveness. Our engagement with the GT
community inperson and on social media has been impacted drame
throudh their efforts.

Administered team assessments to more than 1,900 helping them ¢
what behaviors and group dynamics characterize-pégforming teams
(HPT9. Continuedwith a series of leadership development sessions
the School of Chemistry andd&hemistry based on identified student
leadership development needs in the lab environment and beyond.
session topics includédWho Am | as d_eaderaVorking in Teams, an
Managing Conflict Administered team assessments to more than 1,
helping then discover what behaviors and group dynamics characte
high-performing teams (HPTS).

Continued with a series of leadership development sessions in the
of Chemistry and Biochemistry based on identified student leadersr
development needs in theb environment and beyond. The session t
includedi Who Am | as d_eaderVorking in Teams, and Managing
Conflict

Created a LEAD Recruitment Team comprised of 4 undergraduate
students, 2 graduate students and a faculty/staff member. The purp
the LEAD Recruitment Team is to assist the Office of Leadership
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Education and Development and the Colleges in increasing awaren
leadership development opportunities at Georgia Tech, recruiting ne
participants in the Minor in Leadership Studies, Gr@hdllenges, and
Leading Edge (Onen-One and Tearbased Coaching), as well as
capturing leadership development stories on campus.

1 Student impact statements from ameone leadership coaching:

o "l love coaching because it not only gives me the opporttmity
make a significant contyution in the lives of my coaels, but it
has helped me understand more about himsdfetlerico
Pulvirenti, 3rd Year PhD Student in Chemistry, AY16
Leadership Fellow

o Alt is very comfort i ngyourself, h
but after [Leading Edge], | now take the initiative to hear neg
e edbaeic abo il cmysedal. g
Hannah Chen, 2nd Year Industrial Engineering Student, 201
2016 Spring Semester Leading Edge participant, LEAD
Recruitment Team

o iLeading Edge has catalyzed
the confidence, courage and conviction to handle any situatic
that could be thrown at me. My first situation began when | st
researching this semester and was assignetema It was
difficult at first to adjust to a team that had formed prior to my
joining. Also, the members were far more knowledgeable tha
was, and had a better understanding of how to work with the
students. It was a novel and gratifying expereerand | used it t
work closely with my coach. He helped me not only apply wh
had learned from my classes, but also understand and docur
8 B e s B R et i e 0 WP LT [ [ B Lo s
collaboration, camaraderie, and most importartlyst within the
team. With time, | quickly rose to be a leader, a person that
came to with questions, a person that others relied on, a per:
that was respected by her peers and advisor. | would not hay
been able to have such a successful pymithout Leading Edc
and t he gui dasnMaeasi Ddshpamge, 2nad Year
Biomedical Engineering Student, 2016 Spring Semester Lea
Edge participant

Minor in Leadership Studies
1 Worked closely with the School of Civil & Environmental Enginagrio
rollout the Global Engineering Leadership Minor to develop enginee

who can contribute and lead effectively in domestic and global cont
in solving global grand challenges and other societal problems, wor
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effectively across cultures. Enrollmigfor the first year consisted of 15
students.

1 Increased enrollment to 171 students across all tracks (an increase
22%)

f Students continued to work in interdisciplinary teams in their capsto
class to address identified challenges of-poufit, socialenterprise or
hybrid organizations.

9 Student | mpact Statement: fAThe
were some of t he most valuabl e
Eli zabeth Gwi nn, Biarcihzezl 0z 0ss iz in

GT1000 Pila Leadership Sections

1 Piloted leadership modules into 5 sections of the GT1000 (Faat
Seminar Course) impacting 67 students and 8 instructors.

1 Based on prandpost surveys to measure the development of our
student's leadership capacity over the course of the semester, we ft
that first year students did in fact report gains in leadership skill,
leadership efficacy and motivation to lead. Tleisds support for the
premise that completing the GT 1000 First Year Seminar leadershig
sections result in students wh
engage in leadership behaviors.

Progress:Completed

V.: Statistics

Unit Statistics
See LEAD Dashboard

1 20142015 Statistics

) AY14-15 LEAD Dashboard
1 20142015 Year End Report in PDF Format
o} 20142015 LEAD Year End Report
T 20152016 Analysis
) GT 1000 First Year Seminar Leadership Pilot (2015 Fall
Semester) Leadership Efficacy Data Analysis 041116 FINA
) ILA FINAL Presentation 101615 Session
0 leadingEdgeFocusGroups 2016
1 20152016 Statistics
) AY15-16 LEAD Dashboard FINAL 092816
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https://gatech.compliance-assist.com/planning/file.aspx?id=c04549d8-000b-e611-9df8-86539cf2d30e
https://gatech.compliance-assist.com/planning/file.aspx?id=954549d8-000b-e611-9df8-86539cf2d30e
https://gatech.compliance-assist.com/planning/file.aspx?id=f5135736-0c86-e611-ab75-86539cf2d30e
https://gatech.compliance-assist.com/planning/file.aspx?id=f5135736-0c86-e611-ab75-86539cf2d30e
https://gatech.compliance-assist.com/planning/file.aspx?id=8d7358f5-0b86-e611-ab75-86539cf2d30e
https://gatech.compliance-assist.com/planning/file.aspx?id=0dedc117-0c86-e611-ab75-86539cf2d30e
https://gatech.compliance-assist.com/planning/file.aspx?id=c1db2098-fe85-e611-ab75-86539cf2d30e

1 20152016Year End Report in PDF Format
) LEAD Year End Final Report 092816

Program / Leadership Capacity Assessment Sources
PreandPost Ledership Scalessee Campus Labs project
Continued collecting data from 2015 Spring Semésterward
Analysis conducted on 2015 Fall Semester of GT1000
Leadership Class Analysis (GC & PUBP 414Q@P17 Summer
Leading Edge Surveyssee Campus Labs peajt

Focus Groups (GC/Leading EdgeBrenda Woods
Analysis/Findings (Compliance Assist)

ILA Presentation

Leading Edge Focus Groups

GT 1000 First Year Seminar Leadership Pilot (2015 Fall Semester) Leadel
Efficacy

Progress:Completed

VI.: Service to the Institute

Staff Service
Stacey Doremus
Division of Studentife Assessment Committee

Division of Studentife Multicultural Competence Committee / MCC Capstc
Project Lead

Member of Georgia Tech Advisors Network

Interviewer for FASET kaders

Alison Hemmelgarn

Division of Student Life Creating Connections Committee
Stephen Steppe

NA - 1st 6 months of employment
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Kari White
Georgia Tech PRIDE ERG Principal Empowerment Officer

Interviewer for President Scholarship Sdfmalists

Progress:Completed

VII.: Professional Development

Staff Professional Development

Stacey Doremus

ILA Conference Presentor, Barcelona, Spain, October 2015
GRE Preparation (for PhD prograinpngoing

Multicultural Competence Level: 3 ActianCapstone Projed¢tongoing until
2017 Spring

Alison Hemmelgarn
ACPA Conference, Montreal, March 2016

Stephen Steppe
Online Adobe Creative Suite Courses

Kari White

ACPA Conference, Montreal, March 2016

Progress:Completed
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VIII.; Institutional Effectiveness
Grand Challenges

The Grand Challenges assessment team monitors the progress of Grand
Challenges by evaluating program goals through focus groups, anecdotal
and observation. Starting in 2015 Spring Semester we ntoya@andpost
leadership capacity surveys within Grand Challenges. With this assessmel
intend to explore the degree to which participants in Grand Challenges reg
changes in leadership selfficacy, motivation to lead and leadership skills.
LEAD plans to conduct the analysis for 2015 Spring Semester, A%ldnd
AY16-17 in Summer of 2017.

Initial findings from both qualitative and quantitative data indicate GCLLC
students have a more productive and enrichedy@at experience than their
nonGC peers at Georgia Tech. Qualitative data (e.g. focus groups, journa
suggest a greateense of pride and shared community among the GCLLC
students.This sense of community appears to be correlated to increased s
confidence and feelings of academic empowerment amongst the GCLLC
students. These students further demonstrate evidenceitdfgpstident/faculty
engagement through social interaction at GCLLC sponsored faculty events
Quantitative data indicates that GCLLC students earn higher freshman ant
sophomore year GPA than do their GG peers.

In a focus group with 2nd year studemarticipants expressed frustration anc
found it difficult to transition from the level of guidance provided in year 1 t
more hand®ff approach during the second year. They felt there was little t
guidance from facul ty growtthandcsihccelsi Sinde
projects in the second year can take many forms, students felt the curricul
could be better molded to a stude

As a result of this focus group, Grand Challenges LLC has restructured the
year curriculum to bring teams back together in a more formal setting. Sec
year teams are also assigned a Grand Challenges advisor, in addition to f
support. Advisors are Ph.D. or Masters students who meet with individual
(inside and outsidef the classroom) based on project interests. Each team
develops their own milestones based on their weekly progress to determin
individual levels of success.

Leading Edge
The LEAD Office monitors the progress of Leading Edge by evaluating prc

goalsthrough surveys, anecdotal data, and observation. The data collectec
in providing insights into what changes should be made each year.
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In AY14-15 LEAD implemented a formal assessment strategy within Leadi
Edge (Oneon-one Leadership Coaching) imeasure learning outcomes for
students, faculty, staff and alumni. We revised our training retreat and mor
workshops around these outcomes and incorporated practical aspects of ¢
throughout. To gauge the coaching experience in the field, vedageed a (4b)
guestion real time student response assessni@éertquality of the coaching
experience has continued to improve yeaeryear giving us confirmation tha
the pedagogy improvements made for AYIbLeadership Fellows Coaching
summer interige and monthly trainings were successful and translated into
more impactful coaching experience. We also implemented the following
changes as a result of our findirigeavaluated and secured a new online coar
solution, incorporated practical elemeimto monthly meetings, provided
additional assessment tools in Coach Toolbox, separated coaching from Ic
/ technical training, and created a studedtopen space format to get coache
connected and learning together.

In 2015 Spring SemesteEIAD moved from satisfaction surveys to faned-pos!
leadership capacity surveys within PUBP 4140 and Leading Edge (Coache
Coachees). With this assessment we intend to explore the degree to whict
participants in Leading Edge (Cio&One Leadership Cohmg) report change
in leadership seléfficacy, motivation to lead and leadership skills. LEAD ple
to conduct the analysis for 2015 Spring Semester, A¥d&and AY1617 in
Summer of 2017.

In addition, LEAD evaluated 36@egree feedback to measure studt 0 s
leadership development across seé#ntified leadership competencies and
improvement in their ability for selfeflection, interpersonal communication,
contextual awareness, setionitoring, and ability to link leadership behavior-
gender differaces. Qualitative data shows that gender differences do exist
various competencies. In addition, students continue to struggle with comr
team challenges, view leadership differently and are developing the languz
around leadership, diversity withcoaching cohort helps students understan
others with backgrounds unlike their own which translates to awareness ai
ability to meet students where they are, and leverage differences within the
context. Findings were presented at ILA in BarcelonajrSpaOctober 2015.

In February of 2016, three focus groups were conducted to gauge the exg
of the participants in the Leading Edge program. Overall, participants view
experience as challenging, encouraging anechfanging (to name a few).

Students experienced an increase ina@ethreness, confidence, asking powe
guestions and felt incredibly important to their coach. Coaches coming bac
continue to make a difference in the lives of students and coachees grew i
more effective lader as a result. The platform and lengthy 360 assessment
caused some frustration. As a result of these focus groups, we implemente
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coach selection process, an open space workshop and a reflection closing
end of the semester and extended thelinggrogram to grad students to be
coached.

Minor in Leadership Studies

Currently, the LEAD Office monitors the enrollment figures of the Minor in
Leadership Studies by monitoring program/track acceptances from semes
semester. In addition, sourcidgta is collected to better understand what
marketing channels are most effective. The data collected is vital in provid
insights into what changes should be made each year.

Initial findings from the data indicate that while enrollment remains dealy
incline, the majority of students are still seeking out the minor on their own
LEAD website or asking a faculty/staff member). In other words, many stur
faculty and staff are still unaware of the Minor in Leadership Studies. Effor
over he past year have focused on participating in various events where s
share their leadership stories with other students. The LEAD Recruitment
has been instrumental in this effoth AY16-17 our Marketing and
Communications Plan includes agated marketing approach to colleges,
faculty, staff and advisors along with a campaign to help students underst:
leadership happens everywhere, not necessarily from a place of power an
authority.

With the addition of the Global Engineering traokhe Minor in 2015 Fall
Semester we have reviewed current global internship interview data from ¢
and conducted subsequent interviews in July 2015 to solidify overall marke
messages for the Minor in Leadership Studies. A complete revision oftmgr
materials is underway.

Identifying the need to assess a change in leadership capacity in the Four
of Leadership Class, LEAD continued to collect @ree behavior feedback
well as preandpost leadership se#fficacy, motivation to leadnd leadership
skills data. This information will be disseminated among LEAD faculty, staf
other LEAD stakeholders with identified course improvements at the end o
AY16-17.

GT1000 Pilot Leadership Sections

The PreandPost Leadership Capacity Survexplores the degree to which
participants in GT 1000 report changes in leadershige$igtiacy, motivation to
lead and leadership skills. Dfari Keating, Dr. David Rosch and Lisa Burgoc
from the University of lllinoishave done some great work in threa and have
written an article on the development of effective leadership capacity entitl
"Developmental Readiness for Leadership: The Differential Effects of
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Leadership Courses on Creating, 'Ready, WilandAble' Leaders".* With the
permissionwe are conducting similar pandpost surveys to measure the
development of our student's leadership capacity within all LEAD program:

Findings from the quantitative data indicate clearly demonstrate that, in ge
students report gains in leadershiill, leadership efficacy and motivation to
lead over the course of the GT 1000 First Year Seminar Leadership Sectic
during the 2015 Fall Semester. This lends support for the premise that
completing the GT 1000 First Year Seminar leadership sectisok ne student
who are more fAready, willing, and
result of these findings, we continued to improve upon the course by revisi
core curriculum to better suit the needs of the freshman class. Kouzes anc
Psnerds Five Exemplary Practices
the foundational framework and a simpler 360-asBessment is being utilizec
We also opened up more leadership cohorts and sections for 2016 Fall Se
and trained instructs to teach the courses in lieu of having a leadership fell
conduct all sessions.

Future research will make use of larger sample sizes (to include GT 1000
leadership sections in 2016 Fall Semester forward and other diverse leade
educational envanments) and ideally include a control group that is large
enough so that predictive relationship can be analyzed. In addition, fofiow
data collection is also necessary. Ideally, data collected long after GT 100(
may Yield different results, andeamay very well reach important conclusion:
we were to use a longitudinal program of study where responses could be
semesteto-semester.

Program / Leadership Capacity Assessment Sources

PreandPost Leadership Scalesee Campus Labs project
Continued collecting data from 2015 Spring Semdsterward
Analysis conducted on 2015 Fall Semester of GT1000
Leadership Class Analysis (GC & PUBP 414@p17 Summer

Leading Edge Surveyssee Campus Labs project
Focus Groups (GC/Leading Edgepbr.Br enda fABO0 Woods

Analysis/Findings (Compliance Assist)

ILA Presentation

Leading Edge Focus Groups

GT 1000 First Year Seminar Leadership Pilot (2015 Fall Semester) Leadel
Efficacy

Progress:Completed
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Lesbian, Gay, Bisexual, TransgenderQuestioning/Queer, Intersex, and
Asexual/Ally (LGBTQIA) Resource Center

l.: Mission/Introduction

Essential Function(s) of department

LGBTQIA Resource Center

The LGBTQI A Resource Center suppo
excellence bgngaging the campus community in education, advocacy, anc
outreach for people of all genders and sexual identities.
Progress:Completed

.. Staffing

Current Staff

LGBTQIA Resource Center
Aby Parsons, Ph.D., Director(April 2014 - present)

Katherine Hueber, Student Assistant(September 2014present)

Kat completed her seconear with the Center, working 10 hours per week i
the fall and spring. Her responsibilities include:

graphic design

data entry

general administrative tasks

event support

covering the Center when the Director is out

= =4 =4 A 1

Quinn Mabry, Graduate Assistant (September 2016 June 2016)

Quinn served as the Graduate Assistant throughout the fall and spring sen
whil e working towards an MiStudesalvo
Georgia State University. Their responsibilities included:

f  managing registration and logistics for our allyship training program
student discussion groups
1 developing transgender educational curricula
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developing the monthly newsletter

providing event planning and sep support

designing communications materials

col eading the Centeros strategi
managing T+, our transgender student group

facilitating allyship training programs

=A =4 =4 - A -4

Bethany Morgado, Student Assistan{May 2016 - present)

Bethany joined the Center in May 2016 to help complete sometsinort
projects through June. Her hours vary but she works a maximum of 10 hot
week.

1 data entry
1 basic research tasks
1 general administrative tasks

New Staff
Progress:Completed

Policy/Procedure

New or Changed Policy/Procedure

Chosen Name Policy

The Center continued working with the Registrar and OIT on the discovery
implementation of @ampus wideehosen name policy for students. This polic
and process will allow students to enter a name that is different from their |
name on all student records where a legal name is not required by law. WI
option will be available to all students, themary purpose of the policy is to
enable transgender students to go by a name that more closely aligns with
gender identity. The Center conducted a benchmarking process with a do:
and AAU institutions. The proposed launch date for thiscgand process is
undetermined, but will hopefully occur in the next academic year.

Gender-Inclusive Housing

The Center worked with the Department of Housing to develop a gender
inclusive housing policy. This policy would allow first year students of any
gender to opt into a eed residence hall, thereby creating more options for
transgender students to live safely and comfortably. This policy is currently
reviewed by legal.

Progress:Completed
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IV.: Significant Accomplishments

EmployeeNeedsAssessment
Hosted two feedback sessions for LGBTQIA staff in summer 2015 and twc
feedback sessions for staff who identify as allies in spring 2016.

Strategic Plan
Worked with Cent er 0s -yfadstrategio play foBle a
Centerwhich will roll out in August.

Fundraising
Launched an endowment campaign in September 2015 to raise additional
operating support for the Center; currently at $14,000 of our $25,000 goal.

Trans Inclusion in Athletics
Developed a training program addlivered 5 irhouse traimgs to coaches,
communicationpersonnel, studesdthletes, and administrators.

Trans 101
Developed and launched a new transgender education curriculum and del
two trainings in spring 2016.

SafeSpace:PeerEducation
Launded a student version of Safe Space and recruited and trained 9 stuc
facilitators to lead the program.

Transgender Student Initiatives

Launched T+, a closed group for trans and gendestioning students. Addec
trans group to our Q Chats discussgoaup series. Partnered with the Studer
Center and the Office of Student Diversity Programs for a special Trans Di
Remembrance vigil and educational event called Trans @ Tech.

Black Queer Lives Matter

Following an incident of transphobic language aetfiavior at an event, stude
approached the Center to request education for the Black student commur
LGBTQIA issues. We then entered into a partnership with the African Ame
Student Union, and our first event was Black Queer Lives Matterti€irec
Allyship to Black LGBTQIA Peers with over 50 students in attendance.

Queer Health and WellnessSeries

Launched new series with two coll
Dark, a sexual health workshop aimed at lesbian, bisexual, panspxees,
trans, and asexual women in partnership with Health Promotion and the
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Womends Resour ce CCamtastress reduction wQrkshop
with the Counseling Center.

LGBTQIA Interfaith Lunch and Learn Series

Launched new series focused onititersections of faith, gender, and sexual
in partnership

with the Wesley Foundation with two events.

Consulting

Aby was invited to consult with and present to a national sorority, a profes:
association of diversity experts, a professional &ttdessociation, and two
major corporations on the topic of LGBTQIA inclusion.

Ace Space
Established Ace Space, a program series for ace and aro students, and hc
game night and discussion.

Progress:Completed

.. Statistics

Unit Statistics
Visitor Tracking

The Center saw 122 visitors from the first day of class in fall 2015 until the
day of class in spring 2016, with 103 of these being-tlie@nd 19 being pre
scheduled appointments. Time spent with visitors totaled 23 lamat 10
minutes.

Consultation Questior Referral Support Crisis Library Total

Student 16 42 8 19 1 1 87
Employee 7 18 2 3 0 0 30
Alumni 2 i 0 0 0 0 3
Parent/Family 2 0 0 0 0 0 2
Total 27 61 10 22 1 i 122
Key:

Consultation: Longer drems orappointments to plan upcoming events, disc
services, or offer guidance on policy or inclusion matters.
Question: Brief dropns or appointments to answer questions about service
campus or oftampus resources, language, and policies.
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Referral: Vistors seeking referral to other servigesiental health, primary car
academic and financial concerns, involvement opportunities.

Support: Visitors seeking support and guidance for questions or concerns
to their identity.

Crisis: Visitors preseirig with mental health concerns and requiring immedi
assistance.

Library: Visitors checking out re

Baseline Data Sources
Progress:Completed

VI.: Service to the Institute
Staff Service
Aby Parsons
Principal Empowerment Officer, Pride ERG, March 20 esent
gg?glist, New Employee Experience: Georgia Tech Leaders Panel, OHR,

Advisor, Pride Alliance, Fall 201# present
Advisory, oSTEM, Fall 2014 present

Member, Division of Stdent Life Awards Committee, Fall 2015resent
Member, Division of Student Life Strategic Planning Committee, Spring 20

present
Member, SiS Governance Committee, January 20dfesent

Progress:Completed

VIl.: Professional Development

Staff Professional Development
Off-Campus Consulting and Speaking Engagements

Invited speaker/presenter: "Creating LGBTQI#clusive Chapters," Delta Xi
Phi Annual Convention, July 2015

95



Invited speaker: "Roll Out the Rainbow Carpet: Preparing Ydarkplace for
LGBTQ Graduates," ADMAG (Atlanta Diversity Managers Affinity Group)
Workplace Lunch and Learn, December 2015

Consultant and Trainer: "Transgender Inclusion in Women's Basketball,"
Women's Basketball Coaches Association, January 2016

Invited speaker/presenter: "New LGBTQ Employee-Bwarding Approaches,
AGL Resources, February 2016

Other Training, Service, and Participation
Co-Chair, GALA: Emory LGBT Alumni Affinity Group
Member, GALA: Emory LGBT Alumni Scholarship Selection Committee

Compleed Ally and C.A.R.E. training with the Trevor Project
Attendee, Creating Change: National Conference on LGBTQ Equality

Progress:Completed

VIII.: Institutional Effectiveness
As a result of conducting feedback sessions with LGBTQIA dtadfCenter
created a business plan for the Pride Employee Resource Group containir

programs and events that addressed employee needs. This plan will be
implemented in the summer of 2016.

Progress:Completed
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Marketing and Communications

l.: Mission/Introduction

Essential Function(s) of department

The mission of the communications and marketing department is to advert
market and promote the programs, services and accomplishments of the [
of Student Life andts departments.

Progress:Completed

. Staffing

Current Staff

Sara Warner is the manager of this department (Communications and Mat
Manager). She has been with the Institute for 9 years serving the Division i
multiple capacities and departments.

The main purpose of this position is to develop, implememtuate and refine
comprehensive integrated marketing and communications strategy for the
Division of Student Life ands departments. This position interacts on a reg
basis with: faculty, staff, unit and Institute management, and external
stakeholdes. This position advises and counsels division staff on their
communications plans and marketing strategies for their programs and sei

Job responsibilities are as follows:

1

Formulate, articulate and execute a strategic marketing and
communicationsigion that internally and externally promote specific
services, facilities and expertise offered in designated campus units
Lead unit level multmedia marketing and communications efforts th
target internal and external audiences, support businessagjahkenhan:
the reputation of the unit and the Institute.

Serve as the liaison and provide direct marketing and communicatic
support and counsel for units and programs.

Coordinate, promote and support special events, conference and tr:
show activities.

Collaborate with Institute Communications on media outreach and
internal communication needs.
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There are currently no other staff members within this department.

New Staff

Progress:Completed

Policy/Procedure

New or ChangedPolicy/Procedure
N/A

What type of policy?

Justification

Progress:Completed

IV.: Significant Accomplishments

Significant Accomplishments

The most significant accomplishment of this department was the managen
the Division Visioning Project and management of the name change and
branding refocusin April of 2015 the Division partnered with the Office of
Strategic Consulting and launcha Visioning ProjectWithin this project, ovet
300 students, faculty, staff, parents & families, alumni and key stakeholder
interviewed (through onene interviews, focus groups and an online
survey). The result of this project was the decisiorchange the name of the
division and refocus branding based on the feedback receB@ammunications
and Marketing for the Division managed the nachange transition from the
Division of Student.ife to the Division of Student LifeWithin this name
change came the creation of a new website that combined the Division anc
of Students Websites into one and rebranded the Division as StudenAlsiée.
as a part of this name change, this office managed the creation of a new C
brochure and editwithin all division department brochures.

Other accomplishments include:

1 Name change transition of ADAPTS to Disability Services
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1 Name change transition of Parents Program to Parent & Family Pro

1 Name change transition of Leadership and Cangagement to Studer
Engagement

1 Creation of the new Parent & Family Programs website (via drupal
platform)

1 Creation of new brochures for Veterans Resource Center, Diversity
Programs (the Collective of Diversity Programs, LGBTQIA Resourc
Center and Veters Resource Center)

1 Creation of the Counseling Center's Peer Coaching Program websi
marketing plan

T Assisting with the creation of the Counseling Center's Roundtable e
marketing plan and graphics for event promotion, event program an
signage

f Asssting in the redesign of content for the Parents Fund for Student
and Leadership and redesign of content pages reflecting the
reconstruction of fund distribution

1 Creation of a marketing plan for the Counseling Center's Collegiate
Recovery Program arassisting with the design of marketing materia

1 Creation of the new STAR webpages

1 Conversion of 12 division websites to the new drupal content
management platform

1 Creation of staff.studentlife.gatech.edused for internal communicatic
and promotion bdivision communications, materials, highlights and
events

Progress:Completed

V.: Statistics

Unit Statistics
N/A

Baseline Data Source
Progress:Completed

VI.: Service to the Institute

Staff Service

Sara WarnerCommunications and Marketing Manager
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Georgia Tech Staff Council Communications Committe
Georgia Tech Event Coordinators Network

Division Student Life Multicultural Competence Commi
Division of Student Life Assessment Team/Committee
Division of Studentife Accessibility Committee

Division of Student Life Creating Connections Committee

e AT

Progress:Completed

VII.: Professional Developmen

Staff Professional Development
1 Attended NASPA Conferen

Progress:Completed

VIII.: Institutional Effectiveness
Not Applicable

Progress:Complete
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New Student and Sophomore Programs

l.: Mission/Introduction

Essential Function(s) of department
The Office of New Student and Sophomore Programs fostessitioessful

transition and engagement of new and continuing students into the Georgi
community.

Progress:Completed

.. Staffing

Current Staff

Cynthia Jennings Cynthia has served as the Assistant Dean of
Students/Director of Newtudent and Sophomore Programs for three years
major responsibilities are guiding the mission of the office in the areas of
orientation, transition, and sophomore programs.

Larry Cloudi Larry has served as Assistant Director of New Student Orien
for three years. His major functions include training FASET Cabinet Memb
and Leaders and managing the logistics of FASET.

Tim King T Tim has served in the newly created position of Assistant Direc
for Extended Orientation and Transfer Programsesteptember, 2015. His
main focus is coordinating Wreck Camp and developing additional transitic
programs for sophomores, international, and transfer students.

Carol Kinseyi Carol joined NSSP in November, 2015 as the new Administ
Professional Sear. She has served Georgia Tech for five years. Her main 1
Is managing the administrative function of the office, along with managing
details for office programs.

Jazmine RobinsonJazmine joined NSSP in August, 2015 as a Graduate

Assistant fronthe University of West Georgia. She has assisted with office
programs with an emphasis on FASET.
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Chris Battlei Chris served as a practicum/graduate student during Spring,
while attending the University of Georgia. He focused on creating theldyo
pilot FASET for transfer students.

Andres Gonzalez, Dustin Roberts, & Rachel Barcela served as NODA
Graduate Interns for Summer, 2015.

Destiny Deaton & JaQuille CollinsAs of June, 2016 both are serving as
graduate interns for Wreck Camp and FASEespectively during Summer,
2016.

New Staff
Progress:Completed

lll.; Policy/Procedure

New or Changed Policy/Procedur
N/A

What type of policy?

Justification
Progress:Completed

IV.: Significant Accomplishments

Significant Accomplishments

FASETOrientation

1 FASET orientation welcomed 3,807 incoming students Spring, 201¢
Summer, 2015, and Fall, 2015 (including first year, transfer, and
exchange students) and 3,523 new Georgia Tech parents and gues

1 Continuedpartnership with ORGT and the poeientation leadership
program, RATS on Ropes, using the CRC's Leadership Challenge
Course. A total of 48 students registered and participated for the fiv
available sessions during Summer, 2015

1 Introduced new educationpiesentation titleéHealth, Respectand
CommunityResponsibilityn partnership with Health Promotions to
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address campus issues such as sexual assault, consent, and healtl
decision making.

Provided a preview of all student programming of FASET to Officine
Dean of Students staff to gain feedback and insight on the messagi
the programs to ensure that each were consistent with Institute mes
Selected 10 FASET Cabinet members in October, 2015 to serve as
Executive Board for the 2016 prograntrika Clasby, Rachel Gilmore,
Ellen Min, Kate Ford, Azka Niaz, Diego Bravo, Bryn Thornburgh, Al
Azadi, Allison Riley, and Bailey Little.

Received 298 applicants for the FASET Leader program and select
leaders to serve as FASET Leaders during Suma@d.6.

Created pilot twaday Transfer FASET Orientation program based or
feedback of past transfer students to create a more extensive orient
experience for incoming transfer students.

Created sibling orientation (beginning in Summer, 2016) fofahely
members of incoming students (agedl&). This program aims to enga
siblings in age appropriate activities as their families attend informa
sessions at FASET.

Created a budgetary plan to begin paying leaders a stipend based «
number of sesions when they serve as leaders.

Continued partnership with Leadership & Civic Engagement and the
Small Act, Big Impact program to make over 3,000 notes of inspirat
that were placed into supply b
Partnered with th@arent & Family Programs to host a Family dessel
reception at FASET.

Begin the creation of new FASET Session registration system hoste
VisualZen, a third party vendor specializing in event registration.

NewStudenfrograms

Created the K.N.I.T. (Kowledge, Nuture, Interaction, and Tradition)
First Year Mentoring program aimed to provide a mentoring opportt
focused on the holistic success of incoming students.

Established a K.N.I.T. Executive Board to help implement the progr.
Recruited over 9&.N.I.T. Mentor applicants and choose 80 mentors
the Fall, 2016.

Recruited over 200 applicants for Freshman Council and selecting ¢
group of 30 students.

Raised over $2,000 for a local charity during the annual FC Date Al

WreckCamp
Completed fourth Wreck Camp in August, 2015 with 85 student

participants.
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1 Selected four Wreck Camp Directors in September, 2015 to serve ¢
executive board for the 2016 programs: Rayna Berinhout, Nicole M
Sean Santoro, and Ariel Santillan.

1 Altered staff recruitment and selection timeline to be during the Fall.
2015 semester, selected a staff of 38 student leaders from an appli
pool of 93 students.

1 Added an international and transfer component to Wreck Camp 201

Sophomord’rograms

Sophomore&areerExperiencgSCE)

SCE completed the fourth year of the program in conjunction with the Cen
Career Discovery & Development, the Communications Center, Leadershi
Civic Engagement, and the GT Alumni Association. A total of 8 students
completel the sixweek workshop series and received their complimentary
padfolio.

TransferPrograms

GT2813

This year with the support of the Center for Academic Enrichment, GT 281
officially approved by the Faculty Senate to become a new course, GT 20(
Five sections were offered during the 2@X8.6 academic year. Four section:
are planned for Fall, 2016.

TransferWork Group

A workgroup was created to assess, and address the needs of transfer st
approximately 20 staff, faculty, and student memberse on the group. This

group continued to meet periodically during the academic year to address
student needs.

TransferStudentAssociation

The Transfer Student Association voted to officially become a recognized
program and organization run aaftthe office. This partnership will assist in t
continuity in student membership and in the development of consistent prc

Two-Day FASETfor TransferStudents
A program was created to meet the demands of new transfer students to €
their transition to the Georgia Tech community.

Progress:Completed

104



V.: Statistics
Unit Statistics

New Student & Sophomore Programs

FASET Orientation 2012
First Year Students 3009
First Year Students (Summer

Fall)

First Year Parents & Guests 3046
Transfer Students 618
Transfer Parents & Guests 310
Exchange Students 41
Total Participation 7024
*As of June 32016

FASET Leader Applicants

First Year Students

Total Applicants

Wreck Camp Participation 2012
Student 83
Student Participants Registere
Student Leaders 30
Directors 3
Professional Staff Attending 2
Camp

Total Participation 119

*As of June 3, 2016

Social Media

See attached chart
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Progress:Completed

VI.: Service to the Institute
Staff Service

Cynthia Jennings Assistant Dean/Director, New Student & Sophomore
Programs

Instructor/Curriculum Developer, GT 2813

Chair, Extended Orientation Planning Committee
Chair, FASET Scheduling Meeting

Chair, Transfer Work Group

Member, P1 Program Committee

Member, Registratioimask Force

Member, Freshmen First Planning Committee
Member, Compliance Partners Group

Member, Sophomore Speaker Selection Committee
Member, Assistant Vice President for Student Life Search Committee
Member, GTAAN

Judge, Mock Rock competition during Homeeang 2015
Advisor, Transfer Student Association

Volunteer, Family Weekend

Volunteer, Test Proctor for Disability Services

Facilitator, Transfer Mentor Training
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Larry Cloud, Assistant Director

Instructor, GT 1000

Advisor, Freshman Council Freshmen Leabgr©Organization
Advisor, Filipino Student Association

Advisor, Gamma Psi Chapter of Delta Tau Delta

Judge, Greek Stroll Competition during Greek Week 2016
Judge, Greek Splash during Greek Week 2015

Judge, Mock Rock competition during Homecoming 2015
Member, Creating Connections Committee

Member, P1 Program Committee

Member, Student Center Coordinator Search Committee
Co-Chair, New Student Orientation Schedule Committee
Member, GTAAN

Volunteer, Family Weekend

Volunteer, Test Proctor for Disabiliyervices

Tim King, Assistant DirectoifExtended Orientation and Transition Programs
Coordinator

Instructor, GT 2813

Member, Extended Orientation Planning Committee
Member, Disability Coordinator Search Committee
Volunteer, Family Weekend

Carol Kinsey, Adnmistrative Professional Senior

Member, Event Coordinators Network (ECN)
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Volunteer, Family Weekend

Visuals Facilitator, Division Bulletin Board Display

Progress:Completed

VII.: Professional Development

Staff Professional Development

Cynthia Jennings, Assistant Dean/Director

Attendee/Volunteer, ACPA Annual Conference
Attendee, Strategically Serving International Students in Transition

Attendee, International Student Orientation: Transition Programs that Engz
Your International Studes in their New Campus Community

Attendee, Understanding BEVI

Larry Cloud, Assistant DirectoiOrientation

Attendee/Presenter/VVolunteer, NODA Annual Conference
Attendee/Presenter NODA Region VI Conference (SROW)
Attendee, Transfer Student Experience @oaifce
Co-Coordinator, NODA, State of Georgia

Co-Host, 2016, Georgia Annual NODA Drila

Co-Host, 2017 Southern Regional Orientation Workshop hosted at Georgi:
Southern University

Tim King, Assistant DirectoifExtended Orientation and Transition Programs
Coordinator

Attendee, NODA Annual Conference
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Attendee, Extended Orientation Institute

Attendee/Volunteer, NODA Region VI Conference (SROW)
Attendee, NODA, Georgia State Drihe Conference

Attendee, Strategically Serving International Students in Ttrans

Attendee, International Student Orientation: Transition Programs that Engs
Your International Students in their New Campus Community

Carol Kinsey, Administrative Professional Senior

Attendee, Managing Personnel Transactions Training
Attendee BuzzMart Requester Training

Attendee, BiWeekly Time Entry Training

Attendee, General Ledger Reports Training
Attendee, GT Accounting Basics Training

Attendee, Grants Contracts Training

Attendee, Ad Hoc Reporting Training

Attendee, PCardholders Training

Jazmine Robinson, Graduate Assistant

Attendee/Presenter, NODA Region VI Conference (SROW)

Attendee, SACSA Conference

Progress:Completed
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VIII.: Institutional Effectiveness

The creation of a twday Transfers student orientation session was based ¢
assessment conducted both by survey and focus group. Ten transfer stude
participated in a roundtable discussion to discuss the types of programs th
would be most beneficialwling a tweday FASET orientation session. During
this roundtable, the current one day FASET schedule and two day schedu
other colleges was shared. After reviewing these schedules, the students \
divided into groups to discuss what programs vedrieterest to them from the
different schedules. This information was then compiled into a survey that
the current programs offered at FASET, plus additional programming idea:
were identified by the roundtable participants.

Forty-two responénts, out of approximately 1,500, (current students) comp
the full survey. Overall themes from the survey were understanding Georg
Tech academics, integrating into campus life, and understanding and asse
campus services. Respondents indicateatl ineeting with their academic advi
and understanding the transfer credit process were the most important rea
why they attended orientatioiRespondents also indicated that integrating w
campus by offering campus tours, a student organizadionahd information o
Georgia Tech traditions was important. Finally, the survey results illustrate
interest to understand how services like financial aiehgoand internships, al
technology can be utilized by students.

This information confirned that many transfer students have the same inte
and desire to get involved in their new campus community, similar nevydias
students. The session however needs to meet their needs, so time must b
dedicated to assisting transfer students in tstdading the academic programn
and getting a cop or internship as quickly as possible.

Progress:Completed
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Office of Student Integrity (OSI)

l.: Mission/Introduction

Essential Function(s) of department
Student Integrity

The Office of Student Integrity encourages a comprehensive learning
environment through the promotion and implementation oAteemic Honor
CodeStudent Code of Conduttd foster integrity and ethical conduct within tt
Georgia Tech communitythe goals othe office are as follows:

1 To enhance and facilitate awareness, understanding, and complian
community standards

1 To maintain a fair and clear conduct process

1 To promote awareness and understanding of the conduct process

The above mission and gsare achieved through careful management of e
case referred to the Office of Student Integrity and robust outreach efforts.
addition, the Office of Student Integrity serves as the entity at Georgia Tec
manages Title IX complaintavolving students for the Division of Studebife.

Progress:Completed

.. Staffing

Current Staff

Student Integrity

Peter Paquette Peter serves as the Assistant Dean/Director and a Deputy
IX coordinatorfor the Institute.Peter joined th©SI staff in August2012.In his
role, Petenverses thedaily operations of the office and superviséftce staff.
In addition,he manages Institute polie;md process changes that impact Stur
Integrity.

Brandi Williamsi Brandi served as th&ssistant Director for the majority of
20147 2015, and departed Georgia Tegtril, 2015.
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Bonnie Weston Bonnie joined the Student Integrisyaff on Jung2015. Prior
to GT, Bonnie worked for Georgia State University as a Student Conduct
Coordinatomworking closely with Housingln her role Bonnie will oveese the
daily case management flow ftbre officeandoutreach efforts for the Office o
Student Integrity. Bonnie will alsadaise the Georgia Tech Honor Committee

Anil Shettyi Anil joined the OSI staffas a Coordinatan June 2013. Anil
manages a large case load of referrals and this past academic year advise
the University Judiciary Cabinet and the Honor Advisory Council. Anil also
oversees the assessment efforts of the officenanthges the web site.

April Collins i April joined the OSI staff in Jul\2010as an Administrative
Assistant. In her role April manages the administrative processes associate
the appeals process, performs disciplinary checks for internal amdadxte
stakeholders, and serves as the central point of contact for the office.

New Staff
Progress:Completed

Policy/Procedure

New or Changed Policy/Procedure

Student Integrity
Title IX Case Management

In Fall, 2014, Dean Steiand (then)Title IX Coordinator, Pearl Alexander, in
consultation with other campus leaders, decided the Title IX Coordinator a
OHR would manage all Title IX InvestigationH.a policy violation
wasallegedand the alleged violator was a student,dhse was then referred t
OSlI.

When Burns Newsome joined the GT community as Title IX Coordinator ir
November2014, he made the decision to deputize the Director of Student
Integrity as a Deputy Title IX Coordinator for Studérfe and beginning in
January,2015 all casemvolving studentsvere referred to OSI for investigatic
resolution, and managementhe Directorsolelyhandled all
caseghroughoutSpring 2015,however induly, 2015 will be training a team of
investigators.
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Student Sexual Monduct Policy

In Spring 2015, theStudent Sexual Misconduct Poliasas reviewed under the
leadership of Burns Newsome. The policy was then revisbddome the
Georgia Tech Sexual Misconduct Policihis policy now applies to all
members of the GEommunity, not just students.

Discriminatory Conduct Policy

A new provision (#23) was added to fiede of Student Conduct he Director
worked with a committee including Ledalfe, Institute Diversity, and th®ffice
of theDean of Students to implemiethe following provision:

23.Discriminatory conduct including

a. objectively offensive conduct directed at a particular person or persons |
upon that person or personso6 race
disability, sexual orientaon, gender identity, veteran status, or any class
protected by law that creates a hostile environment or that results in exclut
participation in, or denies the benefits of any educational program or worki
opportunity for that person or persons.

b. verbal or written threats, coercion or any other conduct that is based on
color, religion, sex, national origin, age, disability, sexual orientation, gend:
identity, veteran status, or any class protected by law, that by design, inter
recklessess incites reasonable fear of physical harm or otherwise unreasc
i nterferes with anotherdés ability
research, living, or other activities.

What type of policy?

Justification

Progress:Completed
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IV.: Significant Accomplishments

Significant Accomplishments
Videos

Anil Shettycoordinatedwith Institute Communicationso make
theinformationalvideos. Thesevideosarenow includedin noticelettersand
havebeenprovento showanincreasen studentearningbeforeengagingn the
conductprocess.In addition,USG Vice Chancellorfor StudentLife, Joyce
Joneshasusedthe videosasmodelsfor otherstateinstitutions.

Brochure

In January20150SI publishedtheo f f ifirstednprehensiv&tudentntegrity
brochurewith aninserton annualstatistics. This was intendedfor faculty asthe
primaryaudiencebut hasalsoprovedusefulfor staff, parentsandstudents

DiscriminationPolicy

As mentionedn the Policy/Procedursectionthe additionof the discriminatory
conductpolicy wasa very significantaccomplishmentDiscussion®n this topic
beganthreeyearsagoandhavelingered,but this Springthe office wasableto
movethe proposakhroughthe processandgainapprovalfrom FacultySenate.

UndergraduatdudiciaryCabinet

1 Processndskill building trainingscompletedrom Septembef

November2014

Retreatheldfor newmembersn March,2015

Threemockcasedeardin Fall, 2014andSpring,2015

Fournewjusticesswornin by StudentGovernmen®ssociation

Over20interviewsconductedo fill vacancie®ntheboard

Eight newjusticesselected

A total of 10justicesgraduatedn bothFall, 2015andSpring,2015

Heardtwo nonracademicasesNovember2014andJanuary2015

OutgoingChief Justice Jason_upuloff/iIncomingChief Justice Trenton

Kilbey

Honor Advisory Council

Transitionedo newexecutivestudentieadership

1 Createdhewcoordinatorrolesto provideadditionalstructureand
responsibilitiedor eachmember

1 Threenewmembergecruited,interviewed,andselected

1 Launchedhewmarketingcampaigrwith avarietyof materialstheme
wasfi Mi thelGa p O

e e e e e e e

|
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1 Obtainedfundingfrom SGA for marketingcampaign

1 All membenmretreatconductedn January2015

1 HostedHonorWeekin April, 2015,consistingof tabling, outreachand
online discussiorrelatedto issuesof academidntegrity at GeorgiaTech

1 HostedanAMA Redditandwasadvertisecbn thefront of the GT Daily
Digest

f LaunchedhewEthicsSeminamwith redevelopedurriculum,learning
objectivesandnewfacilitation techngues

1 Yearlongfocuson building multiculturalcompetencéo improveadvisor
capacities

Progress:Completed

V.: Statistics

Unit Statistics

OSI FY16 EOYR Assessment P

Baseline Data Sources
Progress:Completed

VI.: Service to the Institute

Staff Service

Student Integrity
Peter Paquette, Assistant Dean/Director

Member,Student Center Employee of the Y&aiection Committe
CoordinatorCampusWide Title IX Training

Member,Sexual Violence Prevention Alliance
Member,Academic Integrity Committee

Volunteer, FamilyWeekend
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Brandi Williams, Assistant Director (Departed 4/30/15)
MemberPr esi dent 6s Task Force o
Instructor,GT 1000

Member,Campus Clery Reporting Committee
Volunteer,Family Weekend

Volunteer,Test Proctor for Disability Serses

Anil Shetty, Coordinator

Instructor,GT 1000 Instructor

Member,StudentLife Visioning Committee
Member,StudentLife Creating Connections Committee
Volunteer,Family Weekend

Volunteer,Test Proctor for Disability Services

April Collins, Administrative Assistant
Volunteer,Family Weekend

Progress:Completed

VII.: Professional Development

Staff Professional Development
Student Integrity
Bonnie Weston, Interim Director

Doctoral Studentd. Dprogram in Educational Leadership and Policy Anal
(East Tennessee State University)

Attendee, NASPA Annual Conference
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Attendee Association of Student Conduct Professionals Annual State Meet
Attendee Association of Student Conduct Professionalsual Conference
Attendee University System of Georgia Training on Sexual Misconduct

GT Representatvllegent 6 s Advi sory Commi tt
Peter Paquette, Assistant Dean/Directgrdeparted January 2016

Doctoral StudentCompleted Hist Year of PhD program in Counseling &
Student Services (UG&winnett)

Attendee ACPA-College Student Educators International Annual Conferenc
Attendee Association of Student Conduct Professionals Annual State Meet
Attendee University System of €orgia Training on Sexual Misconduct
Attendee Association for Title IX Administrators Training at Emory Universi
GT Representativlile gent 6 s Advi sory Commi tt
Anil Shetty, Interim Assistant Director

Attendee Association for Title IX Administrators Training at Emory Universi
Attendee Association of Student Conduct Professionals Annual State Meet
Attendee Association of Student Conduct Professionals Annual Conferenc:
GTRepr es e nt atAdvisay Comrratigeefor Stddent Conduct Office
April Collins, Administrative Professional

Attendee Annual RCard Certification Training

Leader,0OSI Presentation for Athletics

Progress:Completed
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VIII.: Institutional Effectiveness

Student Integrity

With the introduction of a video to explain the student conduct process, the
Office of Student Integrity was able to evaluate learning as a result of the \
Students who viewed the video before meeting with a staff person responc
they had more information on how to define a sanction and resources rela
the processThe video is now a link in all notice letters for students charged
a violation of theCode

Progress:Completed
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Office of the Arts

Mission/Introduction

Essential Function(s) of department

MISSION

The Office of the Arts at the Georgia Institute of Technology embeds creat
experiences into the lives and learning of Georgia Tech students, the broa
campus community, and Greaf&tanta.

VISION
Georgia Institute of Technology is a creative campus where the Office of ti
leads initiatives at the nexus of science, arts, engineering, and technology.

GOALS
Activate the campus with creative opportunities.

Engagethe campus with creative connections at the intersection of arts,
engineering, science, and technology.

Produce curate, commission, present, and produce waddds work at the
nexus of art, science, engineering, and technology

Progress:Completed

.. Staffing

Current Staff
Office of the Arts Staff:

Madison Carid Director

Thomas Ame$ Theatre Production Manager

Blake Buford- Marketing Specialist

Kathryn Colegrove Assistant Director (hired February 2016)

Lane ConvilleCanney Special Events and Grants Coordinator (hired Augu
2015)

Paul Cottongim Operations Manager/Technical Director

Chris Dreger Assistant Director (retired January 2016)

Mary Holloway- Patron and Events Services Coordinator

Matthew Igyarto- Box Office aml Student Sales Coordinator (resigned April
2016)
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Dorcas JonesAdministrative Assistant

Jennifer Kimball Student and Artist Engagement Coordinator
Stephanie Lee Marketing And Public Relations Manager

Ivan Schustak Theatre and Client Services Mana¢ieired October 2015,
resigned June 2016)

New Staff members this year include:

Lane Conville-Canney

Since moving to Atlanta in 2008, Lane has worked with arts organizations
grant writer and grants manager, and with-poofit boards to cultivate new
donors and increase board engagement through unique experiences in
programming and quality stewardship of organizational support. Prior to jo
the Office of the Arts, she worked as the Prospect Development Manager
the Office of University Advanaaent at Clayton State University. Her
responsibilities include:

Coordinating the activities of the Georgia Tech Arts Advisory Board
Researching and writing grants

Stewarding existing donors with donor events and communication
Coordinating special events assigned

Coordinating the development process of the office's Strategic Plan

=M A A

Kathryn Colegrove - Assistant Director

Kathryn Colegrove spent the past six years as the Managing Director for
Nashville Childrends The ateate/foryoung
audiences, where she oversaw finance, education, development, marketin
sales. Prior to working in Nashville, Kathryn was the Business Manager fol
Georgia Techodos Fer st Q610.tHerresponsibilitids
include:

1 Managing staff in the areas of production, box office, and operation:

1 Managing the budget, including financial forecasting, and overseein
fiscal needs of the office

1 Managing artist contracts, serving as primary contact with GT Legal

T Serving as the HRaison for the office

Ivan Schustak- Theatre and Client Services Manager

Ivan Schustak brings more than a decade of experience in arts manageme
Office of the Arts. He holds a Bachelors of Music in Music Education from
Rutgers University in NJrad a Masters of Arts in Arts Management from
Claremont Graduate University in CA. His professional career includes
managerial positions the Musical Instrument Museum, the Pasadena Sym|
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and POPS, and South Arts as well as multiple freelance clientgytioot
Phoenix and Los Angeles.

1 Managing rental events, including serving as the primary client cont
for contracting, event coordination and billing.

1 Communicating event needs internally

1 Coordinating the events calendar and associated collaborafithn&GT
police, parking, and external security.

New Staff
Progress:Completed

Policy/Procedure

New or Changed Policy/Procedur

Not applicable.
What type of policy?

Justification
Progress:Completed

IV.: Significant Accomplishments

Significant Accomplishments

Strategic Plani A newmission,vision, andgoalsweresetfollowing several
sessionsvith campusartsstakeholderecludingfaculty, staff, students,
memberof the community,the GeorgiaTechArts Advisory Board,and
executiveleadership.Activate, Engage andProduceis now the blueprintthat
the Office of the Arts usegto alignits work.

Restructuring 1 Restructuringf the office includedthe evaluationof staff
positions titles, responsibilitiesandreportingstructurein orderto fulfill the new
missionandvision of the office.

Remodelingof the Ferst Center for the Arts - Thelobby of the FerstCenter
receivedafacelift, with existinginterior walls removedandnewfinishes,
flooring, lighting, furniture,andpaintschemeadded.The "openedup” feel of the
spacds designedor useby studenteverydayasa placefor studyingor
relaxingin anartsenvironmentExtensivework wasalsodoneon plansto
replacethe seatingandreconfigurethe theaterat a futuredate.
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New Direction for Programming i With newstaffin place,studentcentricarts
initiativeswereimplementedor FY 16, increasingoy morethan150%the
numberof studentslirectly servedby the Office in the previousyear. Significan
programmigincluded:

Performancesthat challengedstudent®d e mp a talwayenesss \ersatility,
and awareness of diverse ideas and cultures, including Sister OutkidagYi
& Kuka, PostSecretikRoger Guenveur SmithRodneyKing, andBronx Gothic.

Collaborative projects with academicunits, includingLMC 2813working
with artist Mark Gindick on a project that challenged students to combine t
technical and engineering expertise with developing creative competeDCA:
1012First Year Industrial Design working on the Piano Reboot
project;Computational Media CapstoneProject: interactive Arts Map of GT
campusENGL 1101and 1102working with visual artist Mario
PetrirenaSports, Societyand TechnologyProgram of the Schoolof History
and Sociologyco-presenting a yeadong Sports Film Series; working with
thelvan Allen Collegeon the collaborative presentation of the pRgnaissanc
in the Belly of a Killer Whale working with theSchoolof Music on the
collaborative presentation of pianist Sandrargtwho performed with the
Georgia Tech Symphony OrchestiBhese projects were in addition to
strengthening existing relationships with DramaTech, the School of Music,
Center, Poetry@Tech, LMC's Brittain Fellows, and the School of Industrial
Design.

New collaborative projects with Georgia Tech Administrative units were
developed to reach students in new ways, including work with the Counse|
Center focusing on the performance of PostSecret as a springboard for dis
of difficult personal issug Collaboration, financial support and communicati
support for programming was provided by Institute Diversity, Women's Re:
Center, the Parents Program, Student Diversity Programs, and the Campt
Recreation CenterDevelopment of a new relatioriphwith GT Athletics led to
co-promotion and collaboration on two progranielationships and
communications efforts with the Student Center were strengthened.
Studentengagemeneventswhich increasedunderstanding of themes,
concepts,and diversity issues, including workshops, panel discussions, anc
postshow discussions with artists Huang Yi, Okwui Okpokwasili, Roger
Guenveur Smith, Goldie Peacock, Marc Bamuthi Joseph, and Mario Petrir

The developmentof the student-led Arts Think Tank and the founding of
the Arts@Tech Ambassadors Plans for the Ambassadors group include
becoming a chartered student organization, holding a leadership retreat,
organizational growth, and overseeing a number of cawes artsrelated
initiatives.
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The Office conhued to seek out programming for upcoming years that not
stands at the intersection of art, science, and technology, but whose creatt
embrace the ideas inherent'areating the next."

Funding Sourcesi Receivedhewfundingfrom regionalartsagerties,
departmentsvithin GeorgiaTech,andSpelmanCollegefor 15-16 programming.
Developedstrongworking relationshipswith GT Office of Developmenand
memberof the GT Arts Advisory Board.

Visual Art

Coordinatedhework of the Arts Acquisition Committee of the GeorgiaTech
Arts Advisory Boardto developandsupportthe newVisual Art Programacross
campudgo includebothpermanenandtemporaryexhibits.

Workedwith multiple unitson theinstallationof the Albert Einstein

Memorial sculptureon campusjncludeda dedicationceremonypanel
discussiorby the Collegeof Scienceandbirthdaycelebration.

Presentegbublic art by Ruth Stanford -- Miniature Landscape lamppost art
Tech Square, andeliberation a police car etched with testimonyrindhe
Michael Brown/Ferguson case, originally commissioned by Dashboard for
exhibition, dialogue:conflict/resolution.

Presentedisual artist Mario Petrirena in a semestelong residency on camp
The Office of the Arts took over the coordination loé annual studewrt

Crawl exhibition

Community Partners

Workedwith the NationalBlack Arts Festivalon the co-presentatiorof Malpaso
Dancein Fall 2015

Securedreesculpturestudioclassedor GT studentsat CherryLion Studios
Createda StudentPasswith the Atlanta SymphonyOrchestra

Createdhe City Arts programwhich securedliscountdor studentsandfaculty
atartsorganizationsn Atlanta

Workedwith EmoryUniversityonthe AmericanCollegeDanceConferencen
Spring2016

Presented LangDanceat TechSquaresventin July 2015

Workedwith SpelmarCollegeon BronxGothicworkshopandpanel
collaboration

Collaboratedvith the WestsideCommunityAlliance on multiple programs
Workedwith longtime partnerCentenniaPlaceElementary

Developeda middle andhigh schoolmatineeprogramandservedd55 Atlanta
Public Schoolstudentdy providingfreeticketsthroughthe City of Atlanta's
CulturalExperienceProject.
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Servedasasponsoffor C4 TechSmartprogramthatservedo strengtherthe
Atlantaartistic communitythroughworkshopsandcontinuingeducatioron
technologyrelatedtopics.

Progress:Completed

.. Statistics
Unit Statistics

FY16 Student Engagement:

1 2,822 students participated in arts events coordinated by the Office
Arts, a 152% increase over the previous year

1 85 projects/events are coordinated by the Office of the Arts to serve
Georgia Tech students, an increase of 200% over the previous yeal

It is important to note that in addition to the events coordinated directly by
Office, the entire campus community enjoyeasiial art pieces and exhibitions
campus such as the Einstein Memorial, the Clough Art Crawl, and at the P
Museum, as wellsaperformances by the School of Music, DramaTech,
Poetry@Tech, and numerous student arts groups.

FY16 Space Usage Statistics for the Ferst Center for the Arts:

# of Days
Campus Use 76
External Use 81

Office of the Arts 79

# of Days
Students 53
Campus 23

Baseline Data Sources

Progress:Completed
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VI.: Service to the Institute

Staff Service
Madison Cario:

1 Member of the Division of Student Life Multicultural Competency
Committee

Member of the MLK Day Committee

Memberof the Family Weekend Committee

Member of the Student Life Assessment Committee

Member of the LGBTQIA Resource Committee

Speaker, Georgia Tech Womeno6s,
Speaker, College of Sciences, September 2015

A A

Blake Buford:

1 Member of the Georgia Tech Eaiflay Committee
17 Member of the Division of Student Life Events Committee

Chris Dreger:

1  Member of the Georgia Tech Staff Council Health and Wellness
Committee

Dorcas Ford Jones

1 Member of Georgia Tech Event Coordinator's Network

1  Member of Student Servic&uilding Emergency Staff

1 Member of Division of Student Life Administrative Planning Commit
for Social Events

Jennifer Kimball:

Member of the Project One Committee

Staff Advisor for TekStyles student organization

Member of the Family Weekend and Sibay Committees

Worked with students founding the Arts Think Tank and Arts@Teck
Ambassadors

S ),

Stephanie Lee:

1 Member of the Division of Student Life Professional Awards Commi
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Ivan Schustak

1

Trained and served as "On Call" staff in the Dean of Studefite of

Progress:Completed

VII.: Professional Development
Staff Professional Development

Madison Cario

Awards:
1 Georgia Tech Staff Entrepreneurship Award, April 2016
1 Georgia Tech Diversity Champion Award, September 2016
Speakingengagements:
1 Panelist, The Scope of the Problem. Conference for Research on
Choreographic Interfaces. Brown University, March 2016
1 Guest Speaker, Arts Leadership in Atlanta, North Avenue Lounge /
WREK Atlanta 91.1, August 2015
1 Conference Speaker, WesterrtsfAlliance, Vancouver, BC, August
2015
1 Conference Speaker, National Arts Marketing Project conference in

Lake City, Utah, November 2015

Community Service:

1

PR ]

Other:

Advisory Board Member, New England Foundation for the Arts
Advisory Board Member, T LanDance

Advisory Board Member, Alliance Theatre Company

Advisory Board Member, Dashboard

Judge, Field Experiment 2016 at the Goat Farm Arts Center and Th
Hambidge Center for Creative Arts & Sciences

Attended International Council of Fine Arts Dears' Bnnual
Conference, Atlanta, Ga., October 2015

Attended NPN/VAN (National Performance Network/Visual Artists
Network) Conference, Portland, OR, December 2015
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1 Attended Association of Performing Arts Presenters Conference in |
January 2016

Stephanie ke:
1 Attended the National Arts Marketing Project Conference in Salt Lal
City in November 2015

Jennifer Kimball:
1 Secretary of the Grady High School Local School Council
1 Panel Moderator for C4 TechsmART, an arts community technolog
service event
1 Attended the AAHE (Arts Administrators in Higher Education) and
AFTA (Americans for the Arts) conferences, Boston, June 2016

Matthew Igyarto:
1 Board Member of the Georgia Professional Ticketing Association

Lane ConvilleCanney
1 Attended the AAHE (Arts Admiistrators in Higher Education)
conference in Boston in June 2016

Progress:Completed

VIII.; Institutional Effectiveness

As a result of much discussion, study, and planning by campus stakeholde
the last few years, tremendous changdhenOffice of the Arts' mission, daily
activities, and general focus were implemented this year that resulted in a
increase in studesttentric programming and support.

Changes in staffing structure were made in order to support the new missi
vision. A new full-time Events and Grants Coordinator was hired to strengt
Arts Advisory Board activity and fundraising efforts. The Ferst Center lobb
redesigned in line with the new vision to make the Ferst Center a regular
welcoming space for stedts; marketing and communication efforts reflecte:
change in mission; internal business practices were reviewed to ensure
compliance with Institute policies and procedures; and an extensive review
ticketing and event management software systemeeethe needs for new
systems in those areas.

Progress:Completed

127



OHR Business Partner

l.: Mission/Introduction

Essential Function(s) of department
Easter Worden, HR Business Partner

OHR Mission Statement:
We exist to ensure gecognition that all accomplishments come through
people.

The HR Business Partnerods essent.

advisor to unit senior leadership and management teams. In collaboration
unit leadership and Office of Hum&esources (OHR), help the unit increase
both employee and manager performantiee HRBP also builds relationship:s
between OHR and the Division Managers and act as a broker of HR servic

Progress:Completed

.. Staffing

Current Staff
EastetWorden, HR Business Partner

The HR Business Partner model is still new to campus. The first HR Busin
Partner for Studertife was hired in May 2014.

New Staff

Progress:Completed

. Policy/Procedure

New or Changed Policy/Procedur
Affordable Care Act (ACA)

What type of policy?

Justification

Progress:Completed
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IV.: Significant Accomplishments

Significant Accomplishments

Easter Worden, HR Business Partner

1

1

Assisted with the recruitment and hiring of 38 permareemployees fror
July 1, 2014 June 30, 2015

Partnered with Workplace Learning and Development to implement
several Division wide training sessions on Collaborate Performance
Planning

Consulted with all Supervisors on Performance Management and C
Setting Reviewed Performance Evaluations for consistency and be
practices

Partnered with OHR Compensation Consultant to conduct a market
analysis/benchmarking of the entire Division.

Created flow chart and documented the OHR Hiring Process for Di\
hiring managers.

Created candidate tracking tool, to reduce errors and missed steps
the Hiring process.

Counseled managers on best practices, employee issues and rule
violations. Collaborated with Performance Consultants and Leiel
when major rule violations occurred.

Counseled employees on Benefits options during Open Enroliment
Increased effectiveness, accuracy and understanding of OHR trans
and functions by acting as Liaison between Division employees anc

Progress:Completed

: Statistics

Unit Statistics
Easter Worden, HR Business Partner

From 07/01/2014 06/30/2015, the Division of Studehife has hired 38
permanent employees.

Baseline Data Sources

Progress:Completed
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VI.: Service to thelnstitute

Staff Service

Easter Worden, HR Business Partner

1

=

Served on project teams to improve OHR policies and systems (Hir
process, HRMS and Techworks upgraete)

Multicultural Competence Committee (member)

Professional Development Committiee Administrative Professionals
Created a Division Engagement Committee-(@8ating Connections
Committee)

Participated in an Interview Workshop with student leaders at CRC.
Provided Interviewing tips and best practices

Spoke at GT 1000 course and prdrd students with Resume and
Interview tips

Progress:Completed

VII.: Professional Development

Staff Professional Development

Easter Worden, HR Business Partner

i i A e

Pink6s Empower ment Event

XpertHR workshop

Attended Diversity Roundtable

MCC Workshop with Amy Reynolds

Assist with planning the Studebife Cabinet Retreat in August 2014
Assisted with planning and coordination of Administrative Professio
Retreat

Collaborated with Workforce Planning and Development to facilitate
sessions o Collaborate Performance Planning

Partnered with Unit Supervisors and recommended training opportL
for several employees to include: DiSC workshop for Admin
Professionals, PSF training, Payroll training, Giving & Receiving
Feedback, Delegation Comgations, Confrontation Conversations

Progress:Completed
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VIII.: Institutional Effectiveness
Easter Worden, HR Business Partner

The HR Business Partner model is still new to campus and the first HR Bu
Partner for Studeritife was hired in May 2014Previously, the HR function
was combined with the Division Finance responsibiliti€ae new model is
designed to intentionally lead development and implementation of key peo
strategies and organizational capability initiatideising Institute success with
their client groups.

Progress:Completed
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Parents and Family Programs

l.: Mission/Introduction

Essential Function(s) of department

As an integral part of the Division of Student Life at Georgia TPahent &
Family Programs is committed to helping parents and families stay connec
their student(s) and support their educational arducocular
experience.Parent & Family Programs views the relationship with students
parents and families as anmershig a partnership created to help students |
successful. The Office assists parents and families by helping them navige
Institute by sharing important information and resources to help their stude
successful. The Office also providemgrams, events, and volunteer
opportunities to ensure parents and families feel connected and valued.

Progress:Completed

. Staffing

Current Staff

Laci Weeden Laci has served as the Director of Parent & Family Program
two years. Laci is responsible for establishing and managing successful
relationships with parents and families that result in increased student suct
and family affinity. From the recrting/yield phase of the admissions proces:
commencement, Laci uses her extensive knowledge in student developme
creativity to create egoing communications and programming for Georgia
families. Laci works collaboratively with campus partaéo build a successfu
program that increases and develops family involvement.

Stacey Smithi Stacey has served as the Administrative Professional for Pa
Family Programs for over a yedihis position is a half time position for Pare!
& Family Pragrams and a half time position for the Director of Developmen
Parents and Student Lif&tacey assists with various office responsibilities
including serving as office manager, administrative assistant, and develop!
researcher. Stacey also asswgth special events throughotlite year such as
By r:diesbil ossrBirrane S ot h e yonzS:0.coval
Board meetings, and Commencement.

Progress:Completed
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lIl.; Policy/Procedure

New or Changed Policy/Procedur
Not Applicable

What type of policy?

Justification
Progress:Completed

IV.: Significant Accomplishments

Significant Accomplishments

1 The Parents Program was renamed to Parent & Family Programs tc
more inclusive of all parents and familigst are helping support
Georgia Tech students.

1 FASET Parent Orientation continued to be a very good opportunity
meet, and connect with families, share resources, and talk about m:
events such as Burdell 6s Brunc
Day. Parents and families also enjoyed writing the letters to their
students that the Office delivers the first week of classes to their me
in the Student Center.

1 Family Weekend Family Weekend increased attendance by 50% fr
2,400 participants in 2014 tg&®0 participants in 2015. The Office
collaborated with more campus partners and created a Georgia Tec
branded app with Guidebook to allow families to view the Family
Weekend schedule with a mobile device. This year there were also
family friendly ewvents added to the weekend.

9 Due to the strain that Family Weekend places on the Parent & Fam
Programs staff, additional student staff was hired in the Spring, 201
semester to assist with programming efforts. The Office currently he
Parent Assistariteaders (PALS) in the office to assist with Family
Weekend and Sibs Day among day to day efforts and other events.

1 Created Georgia Tech Parent & Family Ambassador program, a
parent/family volunteer program serving current and prospective Ge
Tech fanilies, in collaboration with Admissions. As of June, 2016 the
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are 49 Parent & Family Ambassadors from 15 states and 5 coumrie
new webpage was created to share the locations of these Ambasse
allow families in those regional areas to conneith them and build
Yellow Jacket support in areas throughout the world.

1 Worked with Admissions to help organize Meet & Greet events as tl
events transitioned from the Alumni Association to Admissions and
Parent & Family Programs. A total of 65 Meet & &®were held for
over 600 students and 1,400 family members betweesMardh and
mid-April, 2016. The staff gained great insight during the first year o
planning these events and have already started planning for Spring

9 Joined President Petersand Joan Roeb&lones to help connect and
outreach to international families and alumni in March, 2016. Presid
Peterson joined the staff in Dubai, U.A.E. to meet with new and curi
families as well as Georgia Tech Alumni. Joan Rodogres and Laci
Weeden went to Mumbai, India to meet with new and currently fami
This was the first time Georgia Tech officially went to either of these
countries and families and alumni were very appreciative.

1 Purchased OrgSync software in partnership with Leadeesid Civic
Engagement and the Presidentods
families to each other and to Georgia Tech.

1 Commencement continues to be very popular event for Parent & Fe
Programs because of congratulatory message and the Proud Parec
Grandparent, and Proud of our Grad buttons and stickers. Over 3,0
buttons were distributed to commencement attendees.

Progress:Completed

V.: Statistics

Unit Statistics
Burdell 6s Brunch:

With budding concerns about capacity at New Student Convocation, and t|
reception that proceeded the even
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Brunch was held earlier in the day before New Student Convocation allowi
families to gather with their gtlents and then leave campus. Joan Redédees
matched the attendees to faculty and staff hosting each table to maximize
opportunities for connecting with new familieB.ur del | 6 s Br ut
of 435 people from 25 states and 7 countries.évsnt had similar attendance
the Reception however it was more effective due to the conversations and
Tk o ]S g B = v L S 0 0 WSt SR T e s Vi o e s U o B R B = 2 T )
and a small percentage of the Parent & Family Programs budget.

Family Weekend:

There were several changes made to Family Weekend 2015 to increase o
attendance, increase upperclass family participation, enhance the quality ¢
events provided to families, and collaborate with campus partners to creat
of all-campus event feeling for Family Weekend.

Family Weekend 2015 was the largest Family Weekend to date with over :
family members and students attending. A total of 875 families registered |
from 44 states and eight countriBuerto Rico, Malasia, Russia, England,
Costa Rica, Argentina, United Arab Emirates, Peru and Mexico.

Year Total Total States Countries
individuals  family units Represented Represented
registered

Family Weekend 3600 875 44 8

2015

Family Weekend 2309 674 44 4

2014

Family Weekend 2281 612 44 4

2013

Family Weekend is supported by registration fees, sponsorship dollars, an
Parent & Family Programs budget.

Sibs Day

The Second Annual Sibs Day was hosted on February 20, Zddrgia Tech
students were invited to host family and friends ag&g ¥or a daylong, campu
life experience. A total of 432 peopld 85 siblings, 52 parents,16 cousins, 1¢
other relatives ofamily friends, and 163 Georgia Tech students were in
attendance. Siblings came from the following 21 states to join us for Sibs [
AL, CA, CO, CT, FL, GA, IL, IN, LA, MD, MO, NC, NJ, NY, NV, OH, PA, S
TN, TX, VA. Due to capacity issues, the event lable closed, however ther:
was interest to sell more tickets.
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Year Total attendees Total Total Total Georgia
siblings  parents/family Tech Students

members
Sibs Day 432 185 84 163
2016
Sibs Day 296 154 33 109
2015

Sibs Day 2016 was supported by registration fees and a small funding am:
from the Office of the Vice President for Student Life/Dean of Students.

Volunteers

Parent & Family Programs had 119 Georgia Tech parents volunteered thre
the year with various activities, both-and offcampus.A total of 15 parents
served on the FASET Parents Panel, 25 parents helped with Family Week
prep, three parents helgp with December Commencement, and 11 parents
helped with May CommencemenA total of 45 Parent Advisory Board
Members and Parent & Family Ambassadors made phone calls to incomin
families in the Spring which allowed Admissions reach over 500 famities. |
partnership with Admissions, 20 Parents Advisory Board and Parent & Far
Ambassadors also hosted Meet & Greet events.

Communications

The current email database of parents and family members in MailChimp t
30,500 email addresses. The open rate on average is 30.98% and industn
rate is 17.73%. The click rate varies, however on average it is 4.6%. A tote
87.1% contacts aredm the U.S. and 8.4% are from outside of the United S

Parent & Family Programs currently has 2,770 Facebook followers which i
from 2,330 Facebook followers in 2015 and 1,849 in 2@der 2,571 are
families are from the United States. The palp® has families following from ¢
countries around the world with the highest numbers from India, United Ari
Emirates, Puerto Rico, Brazil, Mexico, Taiwan, Nigeria, Japan, Pakistan, S
Korea, Singapore, Canada, and the United Kingdérnotal of 77%of followers
are women and 22% are men. Over 48% are between the ageSHf ¥ are
between the ages &8l and 8% are between the agegtd5Families tend to
Ali kedo news stories about Georgi a
student, andéipful tips and resources on how to be a college parent.
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Parent Call/Emails:
Calls:

Directori On average 5 calls per month (Parent/family concerns: i.e. depre
suicidal, academics, roommate issues). Tot0calls per year

Front Desk- 15 callsper month with the exception of August, September, ar
February (30 calls for those months). Toté@l25calls per year

Higher Volume Months:

August and SeptembeMove in, Family Weekend, Bursar related questions
January/FebruarySibs Day

April i Starage/Commencement/Academic Concerns

Emails:

Over 300 emails on various topics from Family Weekend and Sibs Day to
change an email address.

Baseline Data Sources

Progress:Completed

VI.: Service to the Institute

Staff Service
Laci Weeden

Member, Dean O«€all Duty Rotation

Investigator, Title IX OSI cases

Member, Studeritife Assessment Team

Volunteer, Gold Carpet Day

Attendee, Summer Sex@ff event, Chicago, lllinois
Organizer/Georgia Tech Representative, Travel Mumbai, India and
Dubd, U.A.E. for both admitted and interested students

Presenter, Woodward Academy

Presenter, Atlanta International School

ke p—— [ Fe— ]
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Stacey Smith
1 Member, Creating Connections Committee (C3)

Progress:Completed

VII.. Professional Development

Staff Professional Development

Laci Weeden

1 Board of Directors Member, Association of Higher Education
Parent/Family Program Professionals (AHEPPP)

1 Conference Liaison Chair, AHEPPP 2015, Savannah, Georgia

1 Conference Presenter, AHEPPP 2015, Savannah, Georgia

1 Attendee, Minors on Campté&uth Protection Policies/Procedures
Training

1 Attendee, AHEPPP Board of Directors Spring Meeting, Hofstra
University, New York

1 Attendee, ACC Parent & Family Symposium, University of Louisville
Kentucky

1 Attendee, Title IX Traning

Stacey Smith
1 Attendee, Minors on Campté&uth Protection Policies/Proceduiies
Georgia Tech
1 Attendee, Event Coordinators' Network 7th Annual Workshop: Ever
Event Tells a Story

Progress:Completed

VIII.: Institutional Effectiveness
Thecreation of Parent & Family Ambassadors allows Georgia Tech to haw
greater outreach to families around the world. Ambassadors not only conn
with families in their communities individually, but also assist Admissions,
Parent & Family Programs, and tARimni Association with special
events. Ambassadors enjoyed serving in this role and it allowed Georgia Tt
spread the fiGood Wordo to more fa
more affinity for Georgia Tech.

Progress:Completed
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Research and Assessment for Student Life

Mission/Introduction

Essential Function(s) of department
[. Mission/Introduction

The mission for Research and Assessment in Studenislidecontinuously
improve our programs and services. Our assessment efforts reflect a comi
to accountability and to an eviderbased, systematic process of ddtien
change.

The Office ofResearch and Assessment for Student Life guides the asses
efforts of the Division of Student Lifgarough training and consultation
services.The office supports the ongoing development of a culture of
assessment wherein intentional, effective, dfidient programs and services
can be developed and refined to s

Our goals are to: ISubstantiate our impact on the success of students and
campus environment; 2) Document o
Division strategic priorities; 3) Focus unit and division efforts to improve th
effectiveness of our programs and services; and 4) Generate evidence to (
Departmental and Division decision making.

To ensure that our programs and services are contrgpuatistudent developme
and learning, our departments create department dealsjng and operationa
outcomes in annual assessment ptaas emphasize the collection of data an
information from multiple source® determine whether the outcomes hbgen
met. Our emphasis is on using assessment results to improve and/or char
programs and services to better serve students and to improve student
development and learnindVith the exception Marketing & Communications
and OHR Business Partner, ddpartments in the Division submit annual
Assessment Plans:

Administration

Counseling Center

Dean of Students Main Office
Development, Parei@iving & Student Life
Disability Services

Finance and Operations

GreekLife

Information Technology
LeadershipEducation and Development

SO R R T ORI e
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10. Lesbian, Gay, Bisexual, Transgender, Questioning/Queer,
Intersex, and Asexual/Ally (LBGTQIA) Resource Center

11. Marketing and Communications

12.New Student and Sophomore Programs

13. Office of the Arts

14.0OHR Business Partner

15. Office of Student Integrity (OSI)

16.Parent and Family Program

17.Research and Assessment for Student Life

18. Student Diversity Programs

19. Student Engagement

20. Student Publications and Media

21.Veterans Resource Center

22Womends Resource Center

Progress:Completed

. Staffing

Current Staff
1. Dr. Brenda "B" Woods, Director of Research and Assessment for Stude
2. Student Assistant during fall and spring semester

New Staff
Progress:Completed

. Policy/Procedure

New or ChangedPolicy/Procedure

Since April 1, 2015, under the leadership of the Vice President for Student
Life/Dean of Students staff in the Division used Baseline software for
theadministration of all surveys.

What type of policy?
Justification

Progress:Complded
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IV.: Significant Accomplishments

Significant Accomplishments

1 Peer Reviewer for Board of Regents at four institutions: 1) South G
State; 2) Dalton State; 3) Columbus State; and 4) Augusta Universit

1 Trained over 80 Division colleagues the use of Campus Labs Basel
and Compliance AssiRRlanning software modules

1 Responsible for 113 Assessment projects from July 1, 20a6e 30,
2016 engaging 15,899 respondents with the Division of Student Life

Progress:Completed

V.: Statistics

Unit Statistics
Staff in 17 of the21 department/units in the Division contribute content to th
annual Enebf-Year Report, Final Assessment Report and Assessment Plat

9
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Administration

Counseling Center

Dean of Students Office

Disability Services

Finance and Operations

GreekLife

New Student and Sophomore Programs

Lesbian, Gay, Bisexual, Transgender, Questioning/Queer,
Intersex,and Asexual/Ally (LBGTQIA) Resource Center
Office of the Arts

10.Parent and Family Programs

11. Student DiversityPrograms

12. Student Engagement

13. Student Integrity

14. Student Media

15. Student Organization Finance Office

16. Veterans Resource Center

17Womenédés Resource Center

Baseline Data Sources
Progress:Completed
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VI.: Service to the Institute
Staff Service
Brenda "B"Woods, Director Research and Assessment for Student life
Chair, Biennial Review Committee
Chair, Division of Student Life Assessment Team
Co-authored Assessment in Student life book to be published in Decembel
Member, Alcohol and Other Drugoalition
Member, Compliance Steering Committee for the 2015 GT
Reaffirmation/Reaccreditation and authored 3 SACSCOC Compliance
Narratives: 1) Student Support Services (2.10); 2) Qualified Staff (3.9.3); a
Student Rights (3.9.1)
Member, Complete CollegGeorgia Tech (CCGT)
Member, Georgia Tech Faculty Women's Club
Member, Multicultural Competence Committee
Member, Zero Suicide/Suicide Prevention Initiative

Volunteer, Family Weekend

Volunteer, Commencement

Progress:Completed

VIl.: Professional Development

Staff Professional Development
Research and Assessment for Student Life

1 Presenter, Office of the Arts Retreat
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1 Presenter, round table National Associatiostfdent Personnel
Administrators (NASPA) conference

1 Presenter, Southstern Chief Studenhife Officers (SECSAQO)
conference

1 Presenter, University of West Virginia, Assessment in Student Life

1 Completed the Collaborative Institutional Training Initiative (CITI)
course. Certification is required for all Georgia Tech investaza who
conduct human subjects research

1 Attended Beliefs, Events, and Values, Inventory (BEVI) training

1 Principal Investigator, Interfaith Diversity Experiences & Attitudes
Longitudinal Survey (IDEALS)

1 Principal Investigator, Center for Collegiate Mertialalth (CCMH)
National Database

1 Co-Principal Investigator, Evaluating the Effectiveness of a-Self
Reflective Questionnaire for Addressing College Food Insecurity

1 Co-Principalinvestigator AddressingGBTQ Inclusionin Engineering:
Assessment, Partnerships and Promising Practices

Progress:Completed

VIII.; Institutional Effectiveness

In alignment with the Institute's Strategic Plan, "Designing The Future”, Gc
"Relentlessly Pursue Institution&ffectiveness to continuously improve all
support functions Staff in the Office of Research and Assessment for Stude
Life lead a culture of evidendeased decision making and accountability acr:
22 departments.

To measure program and/or servickeetiveness, each fall, staff develop
Assessment Plans for their respective units comprised of 7 components in
Cycle of Assessment:

1. Operational/Learning Goals
Operational goals are general, broad, often abstract statements of desired
intended reults.
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Learning goals are directly associated with learning, the acquisition of
knowledge.

2. Outcome (s)
Outcomes related to behavior, skills, knowledge, attitude, values, and cont
or other attributes.

3. Evaluation Strateqy
Specificdata collection methods used and timetable for implementation to
evaluate the degree to which the outcome is achieved.

4. Method of Disseminating and Using Information for Improvement
Units determine their respective stakeholders who need to see tlie of sk
unit's assessment.

5. Summary of Results
What units learn from their assessment projects are reported in data chart:
graphs, tables, etc.

6. What did you learn?
Units describe the results based on what they learned from the assessme

7. Actions Taken

Often the most significant component in the Cycle of Assessndnits report
what decisions have been, or will be made about their programs or service
result of this assessmentnits describe any change in operational focus,
resoure allocation, or rules/procedures that were made as a result of their
assessment resultd.no changes were made, units report a continuation of
current practice.

Progress:Completed
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Student Diversity Programs

l.: Mission/Introduction

Essential Function(s) of department
Student Diversity Programs

StudentDiversity Programs is responsible for fostering a vision of diversity
appreciation that is actualized through intentional educational programmin
support of thénstitute'sStrategic Plan.

The Office creates and provides events, educational programs, and trainin
opportunities to encourage students to acquire knowledge, awareness, an
to increase their cultural competence so they can live, learn, andmaiddabal
world. In addition, the Office has a strong commitment to social justice edt
and works with the Institute to build an inclusive community.

The Office provides an intentional approach for meeting the needs of
underrepresented and undersdrgepulations by coordinating and planning
educational experiences that foster interaction and learning across groups
Through its programs and services, the Offick assist the entire campus
community in appreciating and embracing the rich culturardity that exists
within the Institute.

Progress:Completed

. Staffing

Current Staff
Student Diversity Programs

Stephanie Ray Stephanie has been a part of the Office of the Dean of Stuc
for 19 years and serves in various capacities. Her main responsibilities inc
creating and assessing programs, workshops, trainings, and outreach in tt
of social jusice, multicultural competence, and diversity to assist in the

I nstituteds goal Qi cor e oy g A s D
students, serves in tleef f i coallbratatiom,radvises student groups, and st
on various Institute comntees.Ray supervises the Inclusion, Advocacy, &
Support Collective which includes the LGBTQIA Resource Center, the Offi
S ST T g CERE D RV e R e Vit B e B STV [ s S g e
Resource Center.
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Karen Yiui Karen joined the Office dDiversity Programs fultime June 2015
after serving as a graduate assistant for the past two years. She advises tt
American Student Association, oversees the Diversity Ambassador progra
hosts the Internati onal sByce Genterargth
Office of International Education. She also runs the Humans of Georgia Te
Tumblr and the GT Diversity social media accounts.

Jasmine RobinsohJasmine worked in the Office of Student Diversity Progr
during the Spring 2016 Semests a practicum student. Jasmine is a-yestr
graduate student at the University of West Georgia in the Studergrogram
and works in Georgia Techds NSSP
practicum student, Robinson was responsible for updating promotional ma
used at FASET, planning the Diversity Ambassador Fall Retreat, creating
presentation related sodimension of diversity, and dwsting weekly meeting
for the International Spouse Group.

New Staff

Progress:Completed

Policy/Procedure
New or Changed Policy/Procedure
Student Diversity Programs

Spring 2016 Human Resouragassified campus affiliates into five categorie
Chaplains fall under the Instruction/Counseling category, and their affiliate
is good for three years. After the term expires, chaplains will have to renev
retain their status.

What type of policy? Institute Policy/Procedure

Justification

The goals of the new process are to reduce potential liability for GT, better
understand the affiliate population, identify GT department host/supervisor
each affiliate, tailor rules and regulations by tgbpaffiliate, and eliminate
indefinite affiliations.

Progress:Completed
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IV.: Significant Accomplishments

Significant Accomplishments

StudentDiversity Programs

The Office of Student Diversity Programs collaborated with 8
departments/officeshe Study of Women, Science & Technology, Office of t
Art s, the Counseling Center, t he
Resource Center, the Veterans Resource Center, the Office of the Vice Pr
for Institute Diversity, and the Ivan Allen Colle@f Liberal Arts, 8 student
organizations: the Muslim Student Association, Hillel, the Wesley Foundati
Delta Phi Lambda, the Interfaith, Dialogue & Engagement Alliance, the
Residence Hall Association, the D
DiversityLife Committee, and 2 offampus partners: the Breman Jewish
Heritage Museum and the Sundance Film Forward to sponsor Diversity an
Inclusivity Month. Twentyone diversity related programs were offered to oL
GT Community during Diversity and Indivity Month 2016, and over 1,900
individuals attended Diversity and Inclusivity Month events. Thanks to the
generous support of General Motors and the Residence Hall Association,
Diversity and Inclusivity Month was a huge success. The Office of Student
Diversity Programs is grateful for this partnership.

January,2016 the Martin Luther King Jr. Campus Celebration Student Con
hosted the 6th annual MLK Jr. Student Celebratwant h t he t he

to Human Rights: The t@®okyplacaig the StudentL
Center Ballroom and was attended by 300 students, faculty, staff, and part
Every year the student celebration aims to commemorate the continuation
Kingébs dream. In addition, 5déndedta
symbolize that Dr. Kingdbs dream c
for generations to come. The highlight for the evening was the four studen
speakers who spoke to the theme of assuming leadership roles to make D
dream aeality. Each student speaker received a $200 stipend to spend at
& Noble.

The Office of Student Diversity sponsored 5 students and 2 staff to attend
I nterfaith Youth Coreds Interfait
January 2423, 2016.The students were representative of several faith and 1
faith backgrounds. One student, Elizabeth Barga, represented GT on the z
track. The 2.0 track is for students who are attending the Interfaith Leaders
Institute for the second year. Interfaitbadership Institutes (ILIS) equip
undergraduate students and their advisors with the skills to engage diverst
religious and nosmeligious identities to build the interfaith movement on thei
campuses. Students train to be interfaith leaders who buittbredhips across
identities, tell powerful stories to bridge divides, and learn about ways to
mobilize their campuses. Additionally, staff and facslyare best practices
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about how to be an ally to student leaders, partner with their students to cr
change on their campuses, and network with other higher education
professionals. Two student organizations were created as a result of atten
ILI, the Interfaith Dialogue Advisory Committee and the Collegiate Diabete
Network. These student organizats are advised by Office of Student Divers
Programs Staff.

The Office of Student Diversity Programs processed 41 Chaplains as Carnr
Affiliates.

Awards and Achievement: Karen Yiu
Leadership Institute (ILIBocial Media Award. In addition, Karen was feature
I n article published by the Techn
Georgia Tech. In addition, Stephanie Ray was recognized as the African
American Student Union faculty of the year at their OBgll, as she was
recognized at Lavender Graduation for a Lifetime Achievement Award. Fin
t he Division of Student Life won
Champion Award for a campus unit for their work in the area of Multicultur:
Competence.

23 students applied to be a Diversity Ambassador in Z. This number
represents a 52% increase from 2@045.

Progress:Completed

.. Statistics

Unit Statistics

Program | Attendance |
Ask a Muslim 200
Vaccination and the Public in the 21st 20
Century

The Life of Holocaust Survivor Robert 200
Ratonyi

BAPS Campus Fellowship Diwali Dinner | 300
My Jesus Year Benyamin Cohen 100
STEM Women's Coffee Talk: Sorry, Not | 30
Sorry

Better Together Campaign:#Change the | 100
Story

Lavender Graduation 100
Love Makes a Family 300
Gender Mainstream in Higher Education ir] 100
Africa
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Total 4175

Workshop | Attendance

MLK Student Celebration 300
Tour of Asia 400
MLK Institute Lecture 300
"What's Going On?" Social Justice Concel| 150
Diversity Through the Arts: Sista Outsider | 20
Hedwig and the Angry Inch: Movie 5
RHA: Unite 700
AASU Onyx Ball 250
Chaplain's Lunch with Dean Stein 30
The Art of Civil Disobedience 20
Courage to Lead Panel 30
"Dear White People" Movie 150
Open Mic MLK @ Under the Couch 70
Diversity Throughthe Arts: Roger Guiniverq 200
Smith

Trans Day of Remembrance 100

FASET Diversity @ GT 250
OMED Challenge 70
OMED Transitions 70
New Practicum Students 5
Reflecting on Charleston 50
Rachel Dolezal: Transracial or Blackface | 30
BME Student Advisory Board 10
Intercultural Toolbox: Developing Global | 20
Competence on and International Campus
Student Veteran Awareness Program 10
The Power of Your Personal Story 20
The Skin I'm InRedemption & Atonement | 20
Across the Skin Color Divide

Tough Guise 2 Movie 70
Total 625
Training | Attendance |
Greek Advance 70
Public Policy Grad Students 40
Social Justice for Students 40
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CETL Teaching Assistants 60

Housing Professional Staff 15
STAR 10
Diversity Ambassadors 20
Safe Space 40
Social Justice for Faculty and Staff 20
Welcoming Diversity in the Workplace 40
MCC 101 10
WLC Public Speaking 10
Housing Conference Staff 40

Brown Eyes Blue Eyes: Linking Perceptior| 20
to Performance
Brown Eyes Blue Eyes: Linking Perceptior| 20
to Performance

Susan O'Halloran Storytelling 10

Trans 101 20

Outreach | Attendance |
Housing Resource Fair 250 |
GT 1000 Resource Fair 100

Office of Student Diversity Outreach20092005

20112012 | 20122013 20132014 20142015 201520156

4922 8018 | 4980 | 5766 | 5595 \

| socialMedia | |
| Twitter ___|Humans of Georgia Tec
374 followers 361 followers, 171 post; 503 Followers, 107 post

49 Domestic Partnerships Approved sinc&all 2010 |

201571 2016 | Student Status

19 Domestic 89% of the couples | 79% of the students
Partnerships were presented as who applied were
approved. This heterosexual. graduate students.
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increase from the

represents a 36%
previous yeatr.

Baseline Data Sources
Progress:Completed

VI.: Service to the Institute

Staff Service

Stephanie Ray, Associate Dean/Director

1

1

]

e L A A A e e e e LA

B

Member,Georgia Tech Athletic Association Gender and Equity
Committee

Co-Chair,Martin Luther King, Campu€ommittee

Advisor, Martin Luther King Student Committee

Advisor, G.I.LF.T.E.D. Gospel ChoiActs of Kindness; Collegiate
Diabetes Network

Unit CoordinatorCharitable Campaign

Facilitator,Safe Space

Volunteer,Family Weekend

Member,Diversity Roundtable Steering Committee
Member,LGBTQIA Resource Center Advisory Board
Member,Executive Director for Community Health and Wellbeing
Search Committee

Member,Black History Month Committee

Member, RFP Review Working Group

Member,Wesley Foundatio Board of Directors
Interviewer,Fellowships and Special Scholarships
Volunteer,MLK Day of Service& Sunday Supper

MemberWo mendés Leadership Confere
Interviewer, OMED Challenge Program Mock Interviews

Award Reviewer, Society of Hsnic Professional Engineers
Award Reviewer, Collegiate Panhellenic Council

Chair, Diversity & Inclusivity Month

Judge, Homecoming Carnival, Homecoming Pageant, Miss Black &
Pageant

Supporter, Freshmen FIRST

Women's Basketball Partner

Member, Gol.E.C.H. Strategic Planning Committee

Member, Diversity Narratives Steering Committee
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Karen Yiu, Coordinator

il
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il

Advisor, Asian American Student Association

Advisor, Interfaith Dialogue and Engagement Alliance
Facilitator, Safe Space

Advisor, AlternativeService Break trip to Jacksonville, FL
Member, Creating Connections Committee (C3)

Judge, Greek Week Slam Dunk Contest

Facilitator, MLK Sunday Supper

Volunteer, Family Weekend

Volunteer, FASET Cabinet Interviews

Progress:Completed

VII.: Professional Development

Staff Professional Development

==

R

A

Stephanie Ray, Associate Dean/Director

Attendee, Storytelling Training with Susan O'Halloran

Conference Presenter, NASPA Multicultural Institute Mini Institute, '
Student Life Approach tMulticultural Competence* Miami, FL
Keynote Speaker, Southeast Regional Conference for Asian Americ
Leaders'"Together We Grow"

Attendee,Title IX Training

Attendee Diversity Symposium

Steering CommittedDiversity Roundtable

Member, Women of GT,RIDE & GRIOT ERGs

Toastmasters International: Club VP of Education, 2nd Place Spee
Evaluation Area Contest

Trainer,Multicultural Competencel01, Brown Eyes; Blue Eyes,
Colorism, Social Justice Training, and Diversity in the Workplace
AttendeeUniversity System of Georgia Diversity Summit
AttendeePr esi dent 6 s Campus Chall en
Attendee] van Al |l en Coll egeb6s I nter
Faculty MemberOmicron Delta Kappa

Advisory Group Member, IDEALS Survey

Workshop Presenter, AtlanRiversity Manager's Affinity Group
Workshop Presenter, Federal Reserve Bank

Diversity Trainer, DeKalb County Health Department & Community
Partners, "Developing Culturally Sensitivity and Competency for Pu
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Health Professionals"

Attendee, Clayton Statdniversity Diversity Conference

Attendee, Trevor Project Suicide Prevention Training
Presenter, Georgia Techoés Gree
Attendee, NCORE2015: National Conference on Race and Ethnicit
Higher Educationi San Francisco, CA

1 Presenter,Georgi Techds Greek Advance:

=a =ai=.

Karen Yiu, Coordinator

1 Attended NCOREZ2016: National Conference on Race and Ethnicity
Higher Education San Francisco, CA

T Attendee, Georgia Techods Diver

T Attendee, The Pr esifamtartaithandCa mp
Community Servicé Washington, D.C.

T Attendee, Georgia Techods Diver

i Attendee, Trevor Project Suicide Prevention Training

T Attendee, I nterfaith Youth Cor

1 Attendee, Asian Pacific Aaricans in Higher Education (APAHE)San
Francisco, CA

T Presenter, Georgia Techoés Gree

1 Presentation at the Southeast Regional Conference for Asian Amer
Leaders (SERCAAL): "l1tbds Okay

1 Speaker, WomeSBcience and Technology (WST) Learning Commun
dinner

1 Attendee, Georgia Tech Academic Advisors Network's (GTAAN)
Summer Symposium

M Attendee, Innovation and Collaboration in Liberal Arts, Science, anc
Technology (ICLAST) Speaker Series: Sustainability,ddsity, and
Service

1 Attendee, Title IX Enforcement training program hosted by the Offic
Compliance Programs, conducted by Mr. Scott Schneider rom Fishu
Phillips

Progress:Completed

VIII.: Institutional Effectiveness

Student DiversityPrograms

The Inclusion, Advocacy, & Support Collective conducted aselly utilizing
CAS Standards to identify strengths, weaknesses, and benchmarks for
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achievement. Student Diversity Programs would like to adopt the following
practices:

1. CAS suggest departments collect and document evidence of progre
effectiveness. One way to document program effectiveness is throu
student recruitment and marketing materials to inform students abo
services and programs.

2. According to CAS, departmengsiould report evidence of student
contributions to the Institute. Collaboration with the entire campus
community is highly encouraged to foster inclusion on campus.

3. Student Diversity Programs offers of plethora of educational prograi
The Office has spera great deal of time focusing on social justice ar
multicultural competence, but CAS also recommends promoting ani
enhancing identity development.

4. It has been some time since the Office of Student Diversity Progran
created mission and vision staten®i@AS recommends mission and
vision statements be reviewed periodically.

Progress:Completed

154



Student Engagement

l.: Mission/Introduction

Essential Function(s) of department

The Office of Student Engagement applies a studenterecapproach for
students to develop and clarify identity, to understand others, and to promt
social change. The Office provides avenues for student learning and globe
awareness to nurture the development of responsible, global citizens and
inclusive leades who are committed to building community in the intricate,
multilayered world. Georgia Tech students achieve success by engaging it
meaningful spaces to build connections, apply purpose, and develop mutu
beneficial partnerships.

Progress:Completed

.. Staffing

Current Staff

E. Gerome Stephens, Ph.D. Dr. Stephens serves as the Director of the Of
of Student Engagement. He has been in his role since July 1, 2013.

Sarah Perkinsi Sarah serves as the Assistant Director, Student Engagem
During the past year Sarah was on leave JanuairyMach 28, 2016. Sarah h
been in her role since June 11, 2011.

Kelly Crossi Kelly serves as the Coordinator, Student Organizations &
Leadeship. She has been in her role since July 8, 2013.

Stephanie Travisi Stephanie serves at the Site Manager for the JumpStar
program both at Georgia Tech and Georgia State. Stephanie has been in |
at Georgia Tech since October 16, 2014.

Gi av aninao nR&iana graduate student at the University of West
Georgia served as the Graduate Assistant in the Office of Student Engage
for the duration of the academic year. Gia accepted a graduate assistant
opportunity at the University of West Geordoa the 2016 2017 academic
year.

Progress:Completed
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. Policy/Procedure

New or Changed Policy/Procedure
Implementation of OrgSync

The implementation of OrgSync led to a shift in the procedures of the Stud
Organization AnnuaRegistration process. While the policy remains
conceptually the same, organizations and advisors will now utilize the onlir
registration system to submit the required forms, rather than turn in paper
to the Office of Student Engagement.

What type of policy?

Justification
Progress:Completed

.. Significant Accomplishments

Significant Accomplishments

StudentOrganizations Leadership

The Office of Leadership & Civic Engagement partnered with Parent and F
Programs and the StamBPs esi dent 6 s Schol ars Pr
implement OrgSync. OrgSync at Georgia Tech serves to support individua
students seeking involvement and engagement opportunities. This online ¢
will provide an organized and efficient system for studeganization data anc
files. Further, student organizations will be better able to build community,
manage events, and oversee leadership transition.

Office staff focused on building the OrgSync at Georgia Tech environment
Fall semester and began-boarding student organizations and student
organization leaders in the Spring semester through targeted trainings alig
with Annual Registration requirements. As of June, 2016 398 of the 400+
organizations have been successfully migrated to OrgSyncvan@000 studet
organization leaders and members are utilizing the system.

To facilitate successful emoarding, the Student Organizations & Leadershif
Coordinator hosted trainings for advisors, departmental staff and student
organization leaders. Thesaihings provided a general overview of OrgSync
portal tools, and updates to the Annual Registration Process. In total, offict
facilitated over 18 training sessions for over 700 students, faculty, and staf
that number, over 650 were studentasmgation leaders.

The Office of Leadership & Civic Engagement saw an increase in effective
of the Student Organization Charter process. This year, staff hosted 26 Ne
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Student Organization Charter trainings for over 125 students. These trainit
significantly impacted successful completion of the charter process for inte
students. Between the Fall and Spring time periods where student organiz
could charter an organization, 83 groups entered the student organization
process, and atéiclose of the Spring semester over 70 organizations were
chartered. These gains can be attributed to better training, increased capa
the student assistant team to conduct constitution reviews, and targeted st
the area of constitutiotevelopment.

Civic Engagement

Continued participation in the Pr
Campus Challenge, a national initiative sponsored by the White House Off
Faith Based and Neighborhood Partnerships, the Department of Educadior
the Corporation for National and Community Service. As part of this initiati
Georgia Tech sent a delegation of two staff members and two students to
National Gathering of Campus Challenge participants in Washington, DC ¢
as a separate dekeigon of two staff members and five students to the Atlant.
based Interfaith Leadership Institute sponsored by Interfaith Youth Core (Il
The student participants returned to campus committed to support interfait
engagement on campus. The studentsnaitee process of chartering a new
student organization, IDEA (Interfaith Dialogue and Action).

Small Act Big Impact continued as a sumruatg service project in
collaboration with FASET New Student Orientation and Atlanta Mission. O
5000 items were dwmted and approximately 30 people attended theaompus
packaging event to assemble over 1000 critical needs kits for Atlanta Miss
significant addition to the program was a stronger collaboration with FASE
Leader training and the inclusion of Smatit Big Impact during Evening Soci
on Day One of the FASET program. During Evening Social, participants h¢
option to create encouragement cards, which are included in the critical ne
kits.

Civic Engagement partnered with other areasampus tdost the 8 Annual
MLK, Jr. Day of Service for 200 participants who engaged in 11 different s
projects. The event was planned by the Assistant Director, Civic Engagem
Graduate Assistant, and the MLK Day of Service Planning Committee, whi
included three students.

In collaboration with CEIMSC, the office implemented the third annual ML}
Sunday Supper event. The event included facilitated conversations over di
and dessert. A total of 10 guest facilitators moderated small group discuss
among the 50+ attendees, which 1in
event achieved higher registration rates and a higher yield than years past

The Assistant Director, Civic Engagement serves as an active contributor
the new Center faBervelLearnSustain and continues strong partnerships w

157



campus departments such as Government & Community Relations and W
Communities Alliance

Over $2500 was allocated to eight community service projects from the ClI:
1981 Public Service Emdvment Fund. These projects represented five stud
organizations and three office programs.

AlternativeServiceBreaks

The Alternative Service Breaks (ASB) student organization hosted six
Alternative Break trips during the 202916 academic year, inding two Fall
break trips and four Spring Break trips. New partnerships were created wit
I nternati onal Re s cue Cobasad Ralt beeak trip a:
well as Taos, NM Habitat for Humanity (Spring Breal) total of 10 student
leades, 71 student participants, and 9 staff members participated across tt
trips.

Asheville, NCi Asheville Area Habitat for Humanity (Fall Break)
Atlanta, GAI International Rescue Committee (Fall Break)

Biloxi, MSTCommuni ty Col | aBadyrChildhood Educatioh r
(Spring Break)

Jacksonville Beach, FL Beaches Habitat for Humanity (Spring Break)
Memphis, TNi Mid-South Food Bank (Spring Break)
Taos, NMi Habitat for Humanity (Spring Break)

CommunityServiceCouncil (CSC)andMobilizing Opportunitiesfor Volunteer
Experienc§MOVE)

During the 201582016 academic year, the new student leaders of the Comn
Service Council and MOVE continued to expand on conversations from th
previous year, which sought to answer the questiofi wh at opt i «
MOVE and CSC to more strategicalll
year marked the pilot i mplementat
collaborative Board of Directors, including a Director of Planning (MOVE
Presdent), Director of Collaboration (CSC President), and Director of
Programming (TEAM Buzz President). As part of this new alignment in mi
CSC and MOVE partnered with TEAM Buzz for Into the Streets in August,
2015. As the year evolved, the serviceamsng conversation continued and b
the end of the spring semester, the students decided to formally merge the
Community Service Council within MOVE.
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JumpStart

The Jumpstart program continued in a {bgmie capacity this academic year a
focused on rebuilding and strengthening the foundation for the program at
Georgia Tech.As of June 1, 2016 the program was fully recruited, meeting
goal to recruit and trai20 Georgia Tech students for the 2@08.6 program
year. The JumpStart student team included 13 Federal Work Study studer
hel ping the Institute reach itds
implemented Jumpstart sessions in threeipotassooms during the Spring,
2016 semester and are currently serving in a classroom assistance capaci
classrooms during the summer. Jumpstart members have served over 3,0
this year.

Progress:Completed

. Statistics

Unit Statistics

To facilitate successful emoarding of OrgSync, the Student Organizations &
Leadership Coordinator facilitated:

f 18 training sessions
o 15 inperson sessions
o 3 webinars
o 700+ student, faculty, and staff participants
A Over 650 were studentganization leaders

During the Fall and Spring time periods to charter student organizations, 8
groups submitted new student organization chartering paperwork and at tr
of the Spring, 2016 semester over 70 of those groups had become fully ch
student organizations for a completion rate of 84%.

To facilitate successful implementation of the new Student Organization C
process staff facilitated:

f 26 student organization charter trainings
o 125 + student participants

Alternative Service Brda (ASB) expanded its trip offerings by hosting two r
R e o e S L S T e S T e L S Ve RO e B R N M
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alternative break offering. The group partnered with International Rescue
Committee, an agency supporting refugee family ses/iThe Taos team
0757 VA ik 5 T T o R B R ) R WS o ST o s T o g et U e o ] e |
trip outside the southeastern United Statasted below are specific data fromn
the six trips.

A total of 10 student leaders, 71 student participants, atafomembers
participated across the six trips.

1 Asheville, NCi Asheville Area Habitat for Humanity (Fall Break)
T 1 student leader, 1 staff advisor, 10 student participants

1 Atlanta, GAi International Rescue Committee (Fall Break)
o 1 student leader, dtaff advisor, 12 student participants
1 Biloxii MSTCommuni ty Coll aborations,
Education (Spring Break)
o 2 student leader, 2 staff advisor, 14 student participants
1 Jacksonville Beach, FL Beaches Habitat for Humanity (Spring Breal
o 2 student leader, 2 staff advisor, 12 student participants
1 Memphis, TNi Mid-South Food Bank (Spring Break)
o 2 student leader, 2 staff advisor, 13 student participants
1 Taos, NMi Habitat for Humanity (Spring Break)
o 2 student leader, 1 staff advisor, stQdent participants

Baseline Data Sources

Progress:Completed

VI.: Service to the Institute

Staff Service
Gerome Stephens, Director, Student Engagement

T Advisor, Ramblin Reck Club
Facilitator, StrengthsQuest Training
o Strategic Consultin&taff Retreat
o Office of Undergraduate Education Staff Retreat
Facilitator, Safe Space
Member, Project 1 Program Committee
Presenter, 2015 Housing Summer Institute
Co-Chair, Georgia Tech Event Logistics Committee
Co-Principal Investigator, IDEALS Survey

|

R ]
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Advisor, ACC Advocacy Day, Washington DC
Principal Investigator, JumpStart Grant

Chair, Greel.ife Director Search Committee
Chair, GreelLife Coordinator Search Committee

Sarah Perkins, Civic Engagement Coordinator/Assistant Director

A i =)

Advisor, Alternative 8rvice Breaks

Advisor, MOVE

Advisor, Community Service Council

Advisor, Fall Alternative Break trip in Atlanta, GA (International Res
Committee)

Campus Lead, Presidentds I nter
Challenge

Member, Family Weekend Planning@mittee

Member, MLK Institute Celebration Planning Committee

EeAs i s e S GT1000 Course Wor ks
Georgia Techbo

Support two servicéearning courses taught by Dr. Caroline Young (f
acnidss B e Saa a0 6B e N (S Dy enig)
Facilitator,VOICE Peer Education Training

Support for Community Partner Engagement, Center for Serve Leal
Sustain

Support for Service Learning Bd3tactice, Centefior Serve Learn
Sustain

Kelly Crossi Student Organizations & Leadership Coordinator

]

A I A

Advisor,Pr esi dent s Counci l Govern
Facilitator, StrengthsQuest Training

o VOICE Peer Educators

o Carnegie Staff

o 7 Student Organizations
Facilitator, VOICE Peer Education Training
Member, Event Logistics Committee
Member, Office of the Dean of Students Prefesal Development
Committee
Presenter, Greek Advance
Presenter, GT1000 Course Workshops on Engagement and Streng
Presenter, President sé Summi:t
Presenter, FASET trainings
Presenter, Student Government Association Retreat
Lead Staff Member/Organizer, With the White and Gold Awards
Ceremony
Member, Student Activities Committee
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1 Member, Search Committee, Student Center Associate Director

Progress:Completed

VIII.; Institutional Effectiveness

The Office of Student Engagement wanted to understand how incomingef
students are able to identify entry points for pursuing further service involv:
while at Georgia Tech. The office evaluated the Into the Streets program.
Through a paper suey, the office found that as a result of attending Into the
Streets, students were able to name community service organizations and
focused student organizations, however students were unsure how to purs
participation in future volunteer opporitias with those entities. As a result o
this finding, development of future Day of Service programs as entry point:
students will be better informed. Considerations when planning in the futur
Il nclude deeper tr ai ni nigsionand futureservice
opportunities, providing the project leaders with detailed information about
additional service events hosted by the partners, and orienting participants
OrgSync Community Service Partners search feature.

Progress:Completed
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Student Publications and Media

l.: Mission/Introduction

Essential Function(s) of department

The Office of Student Publication
studenimanaged publications and media organizations. These indfiREeK
Atlanta 91.1 FM omwrek.org; Techniquethe awaredvinning weekly student
newspaperrique.nef); Blueprint the nationally recognized yearbook
(blueprint.gtorg.gatech.edy; T-Book the student traditions handbook and
survival guide Keckclub.org/t-book); North Avenue Reviewhe operforum,
free speech magazineqgthavenuereview.con); Erato, the campus visualta
and literary magazinesato.gatech.ed); andThe Tower t he | nst
undergraduate research jourrgttg¢wer.org).

As a department within the Division of Student Life, Student Publications ¢
Medi adbs mission i s t deadkrswtheé avepsof n d
communication and the dissemination of informatidhis is readily achieved

through the provision of quality facilities, equipment and administrative anc
financial support which allows those students engaging in student media, t
opportunity to express themselves and grow as communicators in a variet
mediums.

Progress:Completed

.. Staffing

Current Staff

D. McCallPittsi iMac 0 serves as the Direct
Media/Publications. Mac has been part of the Office of the Dean of

Students/Division of Student Life for nine years and serves as the primary
advisor and man aswdent medifa orgahiztiomsn st i t

Key responsibilities include:

1 Working with students to create a variety of print publications;

1 Supervision of a fultime marketing and sales coordinator;

1 Serving as the business manager for an annual budget of over
$225,000.00;
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f Managing an office Suite for six publications, the director and
coordinator;

f Managing payroll and stipends/honorariums for student staff with th
Student Organizations Financial Office (SOFO);

1 Handling all licensing, printing, purchasing trangons for the office ar
media organizations;

1 Serving as the professional manager who works with the Federal

Communications Committee (FCC) on behalf of the studeartaged

radio station;

Coordinating all print and broadcasting contracts;

Servingasth@ r easurer of the Institu

Serving as Chair of the Radio Communications Board;

Additional efforts include participating in the Dean on Call rotation a

serving a variety of campus committees.

e k]

Kenisha Alleni Kenisha sergs as the Coordinator of Marketing and Sales.
joined the Instituteds Off iHerenosh f
recent position before coming to Georgia Tech was marketing coordinator
local FOX News channel, FOX 5 Atlant®rior to Fox 5 Atlanta, Kenisha was
employed by the marketing and sales teams at the Atlanta Creative Loafin
magazine and the Atlanta Journal and Constitution newspaper.

Key responsibilities include:

1 Manage and support all marketing, advertising and promotamt&ities
with student staff and volunteers;

1 Conduct market research to advice marketing/advertising strategies
brand direction;

1 Liaise with appropriate agencies to promote student publications ca
and surrounding communities;

1 Manage advertisingates, and underwriting budgets working closely
Wiiat=he g e oSl de et e O gra il Zaa o o n
for deposits;

1 Oversee the distribution of all print publications.

New Staff
Progress:Completed

164



lll.: Policy/Procedure

New or Changed Policy/Procedure

The primary change to policy and procedures was an updating of the Stud
ST oE o Bt st G T iale B Ve £ O o s o o pal o R o e o g Lol VR R U et B e i 6

e 0 el o g = (s = e s B e = g 8 Tl O B S e U g B 0 e g Y 2T
wi t h st ud e n studgnbovwgenizationeequir@ments with regard to
voting membership and there were some other minor policies/practices wt
also needed updating to comply with Institute poli®f.the significant change
needed, faculty and staff members of the Boarahaveno longer allowed votit
privileges and a student was needed to be elected as Chair of the Board.

This revised process began in rafidll, 2015 and will conclude by early Fall,
2016 as mandated by the student government association.

What type of policy?
Justification

Progress:Completed

IV.: Significant Accomplishments
Significant Accomplishments

Some of the most notable accomplishments for the Office of Studer
Media in 20152016 include:

1 TheTechniquestudent newspaper won G&orgia Collegiate Press
Association's (GCPA) in their annual awards ceremony in Athens,
Georgia including first place for layt& design and second place for
general excellence.

1 TheTowerhosted two successful events in November and April enti
AUndeaduate Research Kal eidosc
students to present research data and increase awareness of their
the campus community as well as major research entities such as
Lockheed, Siemens and Proctor & Gamble.

1 TheNorthAvenueReviewt he | nstituteds fre
successfully printed two magazines in one academic yeatr.
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WREKAtlanta91.1FM organized a successful annual WREKtacular
music festival/concert in April, 2016The event featured four
bands/artists anglas held off campus at a local music venue which
donated the space to WREK.

A new five-year printing contract was signed between
the Blueprintyearbook and Walsworth Printing which included reliev
all financial burden of th8lueprintfor printing.

Praduced the tenth and eleventh print versionSre Tower:
UndergraduateResearchlournal The journal worked for additional
exposure to campus by meeting with the Provost, GTRI, the Faculty
Executive Board, and participating in the Kaleidoscope program.

Student publications and WREK Atlanta worked with FASET to
coordinate incoming student information sessions through Opportur
at Tech.

Successfully continued the recycling program/partnership with the
Atlanta Humane Society for student publicationsnarily old issues of
theTechniqug The program was successful and will continue in futt
years.

Continued coordination with the Career Discovery and Developmen
hold portrait sittings for th8lueprintat its largest annual events (care

and jobfairs). This partnership assisted to increase needed commis:
and postal funds for operations.

The Director continued his weekly radio specialty show with student
on WREKAtlanta91.1FM.

Progress:Completed

166



V.: Statistics

Unit Statistics

Annual Technique Advertising Revenue

T

R

f

In FY16 the Technique saw 6.67% increase ($5,437.00) in advertisi
revenue from FY15This increase in income can be attributed to the
addition of the Coordinator position being filled for the fuldemic
year. FY14 decrease in revenue reflected the lapse in staffing in the
Coordinator position for ive-monthperiod that year due to staffing
turnover.

Student activity fee money for printing and operations

During the Fall, 2015 and Spring, 20@tstudent publications and
WREK Atlantaadio submitted and defended the student activity fee
request before the Instituteods
Representatives and Graduate Student Senate) of the student gove
association.

Thestudent organizations received adequate, yet reduced funding t
operate in FY16, however, in late Spring, 2016 learned of the upcor
year 0s (FY17) Theabgvedgrapl depicts D&Sidcieas
in funding for the coming FY17 fiscal year.

TheNorth Avenue ReviemagazineERATOliterary journal, and thé&-
Bookall received a slight increase in fundinghe Blueprintyearbook
continued to receive no funding support from student activity fees a
therefore, the publication entered into a new pnoptontract with a
printing company for alternate source printirihe Tower,
undergraduate research journal, Teehniquenewspaper were the two
student media organization to retain their same funding for the com
fiscal year. AndWREK Atlantassaw a.7% increase.

ToStats with Charts

Baseline Data Sources

Progress:Completed

VI.: Service to the Institute

Staff Service

D. McCall Pitts, Director of Student Publications and Media/Publications
Manager
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Volunteer, Division of Student Life G@all Duty Rotation

Chair, Radio Communications Board

Treasurer, Board of Student Publications

Attendee, FASET sessions

Volunteer,Family Weekend 2015

Kenisha Allen, Coordinator of Marketing and Sales

Member, Division of Student Life Building Response Committee
Attendee, FASET sessions

Volunteer, Family Weekend 2015

Member, Division of Student Life Activity Committee

Progress:Compkted

VII.: Professional Development
Staff Professional Development

D. McCall Pitts, Director of Student Publications and Media/Publications
Manager

1 Member, Committee for FM stations through the College Broadcast
Inc.
Attendee, Student Life professional development workshops
Attendee, Office of the Dean of Student professional development
monthly meetings

1
1

Kenisha Allen, Coordinator of Marketing and Sales
1 Attendee, Student Life professional development workshops
1 Attendee, Office of the Dean of Student professional development
monthly meetings

Progress:Completed
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VIII.: Institutional Effectiveness

TheTechniquestudent newspaper learned via a distribution study that its pi
rates were weak in icertain areas of campus while stronger in other geogre
locations. As a result, the newspaper learned the need for redistributing pa
new locations.

In addition to thel e ¢ h n idistribetiénsstudy, the student paper assessed
finances as pertaing to OS&E/printing. The Student Government Associatic
required thelechniqueprovide a fiscal breakdown of revenue funds, monies
allocated by student activity fees and how both were u$kd.collection of dat
was in response to the newspaperéb
printing as the funds allocated for E& had been reduced by fifty percent fro
previous yearsAdditional funding was denied forcing the paper to dip furth:
into its revenue reservefn the coming year, the office/newspaper will decre
ancillary spending to allow our advertising resert@ build to offset reduced
SGA allocations for future printing.

Progress:Completed
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Veterans Resource Center

l.: Mission/Introduction

Essential Function(s) of department

VeterandResource Center

TheVeteranResource Centgromotes student learning and development, :
supports degree completion for students who are veterans, military, reserv
guard members, and dependents by providing comprehensive support ser
that enhance and compliment the academic experience.
Progress:Completed

.. Staffing

Current Staff

VeteranResource Center

David RossEd. Di Dr. Ross started at Georgia Tech in Septeni@t3, as th
inaugural Director of the Veterans Resource Certiferis a retired veteran of
the UnitedStates Air Force with 20 years of serviBave provides leadership
and direction for programs and services available to student veterans and
dependentd-urther, hgartners with internal departments and services to el
all veteran initiatives are syhmnized for degree and non
degreeseekingstudents.

New Staff

Progress:Completed

Policy/Procedure

New or Changed Policy/Procedure

The Institution:

Georgia Tech created Veterans Pathway program foengmeer degree
programs.
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The Georgia Tech Registration Committee voted to allow Veterans who ar
currently using the Gl Bill early registration privileges starting Fall 2016.
What type of policy?

Justification

Progress:Completed

IV.: Significant Accomplishments

Significant Accomplishments

VeterandResourceCenter

1

TheVRC Hostedopportunitiesor StudentVeteranemploymentand
networkingwith visits from ADP andNorthropGrummanemployment
recruiters.

HostedVRC openhouse. Allowed studentsstaff andfaculty the opportunity
to visit andlearnmoreaboutthe center.

Coordinatedvith Athleticsfor therecognitionof StudentVeteransduring
GeorgiaTechVeterandayfootball game A groupof 20 StudentVeterans
wererecognizednfield duringhalftime.

Participaedin At | a dotvratodvis2015VeterandDay celebration.Joined
Studentveteransn V e t e IDayPRdasleandcelebration.

CoordinatechcampusV e t e DaygCdebratiorwith GTMAG and
EmergencyPreparednedsffice.

Hosteda fall semestereceptionandluncheonfor Student
Veterans.Providedopportunityfor currentandnew StudentvVeterango
meetandnetwork.

Coordinateda visit from the VeteransAdministrationfor studentsandstaff.
Local VA representativegisitedto provideinformationon Veteranbenefits
to studentsfaculty andstaff.

Presente®tudentveteranAwarenesdVorkshopso Communicationsab
staffandAuxiliary Servicesstaff.
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1 Providedstudentveteranawarenessformationanddiscussedhe purpose
andgoalsof the VeteranResourceAl sodiscussedollaboratioreffortsfor
supportandstudentveterameedswith staff.

1 Coordinateccampudviemorial Day Recognitionpresentation Presented
informationon the historyandimportanceof Memaorial Day.

1 TheVRC coordinatedvith FourBlocka careerservicecompanyassisting
Veteransvith employmeninetworking,resumeandinterviewingskills.
ThreeStudents/eteranssuccessfullcompleteda semestelong FourBlock
seminar.

Progress:Completed

V.: Statistics
Unit Statistics

Student Veteran Enroliment | ]

Fall, Spring,

2015 2016
Undergraduate Students 79 74
Graduate Students (GRampus) 101 98
Graduate Students (Online/Distance) 111 142

VRC staff began tracking office visits in Spring, 2015. During the Spring seme
the office had 49 student veteran office visits. With 31 scheduled appointmen
student veterans, and 18 wxitls.

Office | Phone | Email | Reason

8 VA certification questions

3 Class schedule change

35 22 Admissions questions

4 VA payment question

6 Internship questions

39 Check In Meetings
Progress:
Completec
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VI.: Service to the Institute

Staff Service

VeteransResource Center
David Ross, Director

Chair,Veterans Workgroup

Student Life Strategic Plan Committee Member

Board MemberGeorgia Tech Military Affinity Group
Member,Transfer Student Orientation Course Workgroup Commi

Instructor,GT 2813

Progress:Completed
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VII.: Professional Development
Staff Professional Development

Veterans Resource Center

David Ross, Director

Attendee, Education Fairs held at Ft Benning Columbus Georgia and Joint
CharlestorSouth Carolina.

Attendee, NASPA Veterans Symposium, Orlando Florida.

Attendee, North and Central Georgia Colleges Military/Veteran Center Dire
meeting, held at UGA

Attendee, The Certification for Veterans Service Providers, Operation Coll
Promiseheld at Armstrong State, Savanah GA.

Progress:Completed

VIII.; Institutional Effectiveness

Veterans Resource Center

As a result of &tudent Veteran needs assessment survey the VRC createc
collaborations with the Office of Admission, Center for Academic Success,
Communication Lab and improved efforts to disseminate information to St
Veterans.In addition,the VRC staff was db to share information about
Georgia Techds student veteran po
departments. Also as a result of reviewing CAS standards, the VRC was a
improve programs and services. The VRC will continue its efforts to inepro
services and provide engagement opportunities to student veterans.

Progress:Completed
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Women's Resource Center

l.: Mission/Introduction

Essential Function(s) of department

The mission of the Womené6és Resour
environment for women on campud/e do this through a variety of programs
events, and creating a welcoming space in our Center located in the Stude
ServicesBldg., Suite 131.

Forooer sixteen years, the Womenods
advocacy to student who experience sexual violence, stalking, sexual hare
intimate partner violence or domestic violendewas during that time, the
Womends Re s davaloped an@ grovitleel 24/7 on call advocacy fo
any instance of sexual violence on campus during the day, after hours or
weekends. With the recommendations from the Office of the President to ¢
Center for Health and Wellbeing, starting July 20b5¢et Wo me n 6 s |
Center and Department of Health Promotion started a transition plan to sh
responsibilities of direct advocacy, peer education, and outreach over to tr
Victim-Survivor Advocates.

The Womenoés Res ourupmortive efrthe ¥QICE initidtive
has realigned its mission back to the enhancing the academic experience
women students at Georgia Tech through programs, services and res@viec
do this through leadership development experiences, communityrtguildi
programs, and social events.

Progress:Completed

.. Staffing

Current Staff
Coll een Riggle, Assistant Dean/ Di

ADi r e c tto-daylogeratibasyof the Center which include supervisiol
staff.
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AOversee gener al appointments t«
and academic issues.

AServe as a ‘mambebDeahdosh®©f 6nce |
emagencies after hours and weekends.

AServe as a -oudYidiira Advooate ratatioa responding to
issues of sexual violence during the day and after hdAestransitioned thi
service to Health Promotion as of July 1, 2015.

AAdvi se t headeMiprenfefeisce committee through its initi
pl anning process and supporting
committee with implementation of their month of activities.

AServe in |l eadership role on var
for EveryBody

AManage the Womends Resource Cel
EveryBody website.

AServe on various campus commit't
Go T.E.C.H. Coalition, and Executive Director of Health and Wellbeing
search committee.

I TeachGT 1000 Freshman Seminar class.

Mel ani e DeMaeyer, Assistant Direc
Coordinator of Womendés Resource C

1 Develop and implement programs on a wide range of topics includit
leadership and professional devetognt, body image, sexual violence
sexuality, and social justice.

1 Provide referrals, advocacy, and support to students on a wide ranc
issues including mental health, academic needs, wellness, and
professional and leadership development.

1 Supervise gradate assistant.

T Transition VOICE initiative advocacy programs and onboard/train ni
Victim Survivor Advocates

1 Provide ongoing support and advocacy for student survivors served
VOICE prior to the transition of sexual violence services to Health
Promotion.

1 Serve as a member of the-call Victim Advocate rotation responding
issues of sexual violence during the day and after hdAestransitionec

176



this service to Health Promotion as of July 1, 2015, but have contini
this capacity as needed.

1 Developnew programming and revitalize existing WRC programmin
revised WRC mission and focus.

1 Serve on various campus committees including search committee fi
Victim Survivor Advocates, Sexual Violence Prevention Alliance, G
Campaign for EveryBodynd GoT.E.C.H. Coalition.

1 Serve as member of the LGBTQIA Resource Center Advisory Boar:

1 Serve as a Safe Space and Trans 101 facilitator.

Lo Denmon, Graduate Assistant

Lo was a %year graduate student in the Masters in Stubéatprogram at the
University of West Georgia.Lo worked on the pre planning for the social jus
retreat (Fall 2016), assessment initiatives for the body image committee,

facilitated Yoga for Everybody, and worked on skill development and time
managementLo will be with us again ir2016- 2017 as our graduate assistal
and work 20 hours a week with us, while finishing up their Masters degree

New Staff

Progress:Completed

lll.: Policy/Procedure
New or Changed Policy/Procedur
n/a
What type of policy?

Justification

Progress:Completed

IV.: Significant Accomplishments
Significant Accomplishments

1. Womenods LeadeiNadmbg20conf er ence

Date of Program: Saturday, November 6
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Location: Student Center Ballroongeorgia Tech

Approximate Number of Attendees:200

Staff in Attendance: Colleen Riggle, Melanie DeMaeyer, Lo Denmon

Backgroundd The Womends Leadership Conf

1998 as a means to celebrate, recognize, and learn more aboudribdesidership
exhibited by women of the Georgia Tech community. The mission of the WLC
inspire and prepare the women of Georgia Tech and the Atlanta area to beco
equal partners in the leadership of our professions, communities, and society

Program Goals and Objectives

1. To inspire and prepare women to become strong leaders and equal pa
in the community
2. To encourage networking among women in the Georgia Tech and Atla

community
3. To broaden the personal, professional, and global hwgiaball conference
attendees

Award Recipients:

Bia-Calsyresasin g

ive Women of PllirSatainEcatsl
Clonikernein. cex Thi

s yearb6s honorees i
Outstanding Faculty Woman of DistinctiorDr. Beril Toktay & Dr. Ellen Zegura
Outstandig Staff Woman of Distinctioin Lynn Durham

Outstanding Undergraduate Woman of Distinciidgiham Adous

Outstanding Graduate Woman of DistinctioKhatereh Hadi

Outstanding Alumna Woman of DistinctiéorCheryl Weldon

Womends Leadership Conference

2015 Plaaning Committee
Advisors: Colleen Riggle

Overall Chair: Bindi Patel

Awards Chair: Kaitlyn Rizk
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Finance Chairs: Ida Mizani

Registration Chair: Kayla Townsend
Website Chair: Kayla Townsend

Keynote Speaker Chair: Neeki Memarzadeh
Workshops Chair: Sara Dada

Graphics Chair: Michelle George

Logistics Chair: Kaitlyn Murdock
Ambassador Chair: Ally Hopkins

Publicity Chair: Natasha Jadhav

Advisory Board: Jennifer Beattie, Sandi Bramblett, Betsey Kidwell, Stephanie
Colleen Riggle, and Melanie DeMaeyer

Partner Sponsors:Baker Hughes, AT&T, St. Jude Medical
Principal Sponsors:College of Engineering, Solvay

Gold Level: Cisco, Institute of Electronics and Nanotechnology, Scheller Colle
Business

Silver Level: College of Chemical and Biochemical Engineering, Collegiate
Panhellenic Council

Bronze Level: GT Ivan Allen College of Liberal Arts, and Georgia Tech Centel
the Study of Women, Science, and Technology, Southern Company

Q32. Workshop Comments (Pleas¢er4: Excellent, 1:Below Average)Session .
Workshop

Find and Recognize Your IT (Intuitive Talent)

Count Percent

6 54.55% 4
5 45.45% &
0 0.00% 2
0 0.00% 1
11 Respondents
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Q33. Workshop Comments (Please rate 4: Excellent, 1:Below Averdggegsion .
Workshop

Healthy Sexual Decision Making and Leadership
Count Percent

50.00%

50.00%

0.00%

0.00%
Respondents

ArOODNMNNDN
NS

Q34. Workshop Comments (Please rate 4: Excellent, 1:Below Averggegsion .
Workshop

Step up to Leadership

Count Percent

5 29.41% 4
8 47.06% 3
4 23.53% 2
0 0.00% 15
11 Respondents

Q35. Workshop Comments (Please rate 4: Excellent, 1:Below Averdgegsion :
Workshop

Be Bold: Envisioning Yourself as a Bold Leader

Count Percent

10 76.92% 4
3 23.08% 3
0 0.00% 2
0 0.00% 1
13 Respondents
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Q36. Workshop Comments (Please rate 4: Excellent, 1:Below Averdggegsion :
Workshop

Power, Influence and Bold Leadership

Count Percent

11 100.00% 4
0 0.00% 3
0 0.00% 2
0 0.00% 1
11 Respondents

Q37. Workshop Comments (Please rate 4: Excellent, 1:Below Averggegsion :
Workshop

What's Your Roadmap to Success

Count Percent
77.78%
22.22%
0.00%
0.00%
Respondents

© O O NN
RN WS

Q38. Workshop Comments (Please rate 4: Excellent, 1:Below Averdgegsion .
Workshop

Stand Up and Standout

Count Percent
71.43%
28.57%
0.00%
0.00%
Respondents

~N O o N O
RN WS
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Q39. Workshop Comments (Please rate 4: Excellent, 1:Below Averdgggsion .
Workshop

Sorry Not Sorry

Count Percent

12 75.00% 4
3 18.75% 3
1 6.25% 2
0 0.00% 15
16 Respondents

Q40. Workshop Comments (Please rate 4: Excellent, 1:Below Averggegsion .
Workshop

EvidenceBased Entrepreneurship: Increasing the Number of Women in Start
Count Percent
42.86%
14.29%
28.57%
14.29%
Respondents

NPk, NP
PN WD

Q41. Comments about your Session 1 Workshop:

Count Percent
8 100.00%
CountPercen

12.50%A little boring andslow-paced

12 500, G00d tool recommendationsot very engaging in
: delivery

1

1

1 12.50% Great!

1 12 50% Sald_ wh.at to do, but mogactical tips for
application would have been helpful.

1 12.50% Somewhat redundant

1 12.500/cThe lecture was generic, could've been more
personal and practical

1 12.50% This was great.

i 12.50% Very helpful advice

8 Respondents
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Q42. Comments about your Session 2 Workshop:

Count
7

Percent
100.00%
CountPercen
e 14.29%10, if possible!
1 14.29%Hands on and great
Hands on aspect appreciatatentally stimulating;
1 14.29% : . ; .
make more interactive with otherork in groups.
1 14.29% It's super engagi_ng and interesting and the speake
a great personality
More explanation of how powerful a vision board c
1 14.29%be. more time and resources to complete a vision
board.
1 14.29%Nice crafts.
1 14.29%Very dynamic and interesting
Respondents

Q43. Comments about your Session 3 Workshop:
Count Percent

11 100.00%
Count Percen
1 9.09%
1 9.09%
1 9.09%
1 9.09%
1 9.09%
1 9.09%
1 9.09%
1 9.09%
1 9.09%
1 9.09%
1 9.09%

also interactive

Amazing!

Best workshop today!

Best workshop. | was so inspired.

Good small/large group convos; suggestion: proacti
come up w alternative dialogues rather than just
identifying negative/ inappropriate dialogue.
interactive

More application to college life would have been
helpful.

Not a topic

room arrangement made breakout discussion forme
challenging

This could be a conference topic

Would like to have heard more about speaking out
boldly.
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11 Respondents

Q44. Suggestions for improvement and general ideas for the conference (tof
speakers, workshops, format, etc.):

Count Percent
12 100.00%
CountPercen
1 8.33% A more open space for networking fair. All

the rest was excellent.
1 8.33% advertisenominations more

| thought it followed the schedule very wel
1 8.33% o

and the workshop, were beneficial.

Loved it! Panela session with multiple
1 8.33% people delivering a message from differen
industries
Maybe a bit more application turrent
college life.

More diverse topics or ways of suggesting
information.

8.33% More pens for surveys

8.33% more time great speakers/workshops

8.33% Perfect set up (esp w time frame for each
speaker)

speakers are great! Workshop should leay
1 8.33% change for everyone to participate in each
one!

The conference was great, very organized
and well planned. Excellent job!

g2 8.33% This meeting has been amazing. Thanks!
12 Respondents

1 8.33%

8.33%

RS S

1 8.33%

2.VOICE transition to Health Promotion

As articulated in the Executive Su
Promotion worked through a transition plan for the VOICE initiatiVe/o victim-
survivor advocates were hired, and started in July 26ithvever, prior to their
arrival and starting July 1, 2015 taéerhourson-call responsibilities went to the
staff of Health PromotionWe spent at least 12 hours of time training the
staff. Once the two victinsurvivor advocates were on campus, wetiooied to
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spend time onboarding both to campus and we worked through the following
them:

1 Advocate Duty Phone Practice (summer 2015)

1 Create a new on call schedule to circulate to GTPD, Student Life, Resi
Life and Counseling Center (summer 2015)

1 Explanation and tracking of Clery Data from January to July 2015 (fall :

Connected the new staff to the Clery Committee (fall 2015)

Updated the Confidential Reporting Form to reflect the submission cha

(fall 2015)

Change of leadership for the SexuabMnce Prevention Alliance (fall 201

Change of leadership for the VOICE Peer Education Program (fall 201

Transition of the Programming and Tabling Supply Storage (spring 201

Transferring the VOICE website to Campus Services (pending)

Updated VOICEWRC, HP websites to reflect advocacy changes (fall 2

Transferring the general VOICE email to Health Educator and Advocat

(fall 2015)

1 Developed and implemented a new protocol for new cases (fall, develc
spring, implemented)

1 Reviewed and suggestetanges to the BOR proposed Sexual Miscondi
Policy (spring 2016)

f Onboard victim survivor advocates to policies and procedure (fall, 201!
spring 2016)

1 Transfer VOICE Avon account (fall, 2015)

P

T bl ]}

1 Transfer VOICE historical documents (ongoing)

1 See théAdvocacy, Teal Ribbon Day and Take Back the Night sections -
additional i nformation about th
VOICE.

3. GT Campaign for Everybodyi February 2015

WRC Director Colleen Riggle eled the campusvide GT Campaigndr Everybod»
wi th Health Pr omo tGlI Gampagn fbriEeetyodyl WeekC
activities and events were sponsored by the GT Body Image Comntittkeer
coll aborators included the Womenos
Auxiliary ServicesCampus Recreation Center, the Counseling Center, Divers
Programs, and Department of Housing.

The mission of the committee is to encourage GT students of all genders to e
perceptions of body image and to generate discussion of body imageoissues
campus.Members of the committee include GT students and professionals frc
Womends Resource Center, St amps He
Association, Campus Recreation Center, Housing, GT Library, Student Cente
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Communication and @ture, Institute Communications, and the Office of
International Education.

The schedule of events has been designed around several goals and learnin
outcomes.

Goal 1: To encourage students to engage in the variety of activities that contr
to positive body image.

Learning Outcomes:
Students will be able to

1. ldentify body image resources

2. Recognize the variety of healthy behaviors that contribute to having a
positive body image

3. Recognize unhealthy behaviors that can lead to negative body image

4. Identify different activities that lead to improved setinfidence

Goal 2: To challenge students to critically analyze how the media positively a
negatively influences body image.

Learning Outcomes:
Students will be able 1o

1. Identify positive role mods in the media

2. Recognize unrealistic portrayals of beauty/attractiveness portrayed by
media

3. List the genderelated messages we receive from the media

4. Discuss multicultural influences on body image

5. List ways to challenge negative messages and im@mésyed by the med

Goal 3: To encourage students to evaluate the messages they give to and re«
from their peers, friends, and family.

Learning Outcomes:
Students will be able to

1. Identify body image resources

2. ldentify comments they make that magdeto negative body image (for
themselves and others)

3. List ways to change the way they talk to one another

4. List genderspecific messages they receive from peers, friends, and fan
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5. Discuss multicultural influences on body image
6. ldentify what oacampus inuences the ways they feel about our bodies

The Body Image Committee Assessment Team led GT Campaign for EveryE
Week assessment effortBaper and pencil evaluations were distributed at mos
active programsBlankets, towels, and pens were chosepetaised as incentives
encourage participants to complete evaluations to measure program
effectiveness Evaluation results indicated that students had achieved progran
learning outcomes and were aware of the offices on campus which are equip
suppat students and their body image needs.

Many strategies were used to promote GT Campaign for EveryBody ViZeek.
website (vww.bodyimage.gatech.ejlwas used along with our Facebook

page. Other promotionainaterials included plasma screen promotions, and po
distributed throughout campug®ersonalized emails were sent to many student
organizations and academic departments.

Complete list of GT Campaign for EveryBody programs:

Program Date Time |Location
Kick-off event 2/22 1lam Student Center, Tabl
1pm Space #2
Film screening * 2/23
6-8pm StudentCenter,
FREE select CRC classes (cycling, boo2/24 Theater
camp, dance, and yoga Varies
CRC
Okwui Okpokwasili: Bronx Gothic
2124
Yoga for EveryBody 227 12-1pm
Ferst Center
2/26
Student Center,
Peachtree Room
Budgeti Amount and Items Requested
Item Quantity Actual Expected Funding

Cost Source
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Promotional Blankets 150 $1280.1(BuzzFundginvoice

Materials attached paid via

6416820)

Towels 150 $325.78 BuzzFundginvoice
attached paid via
6416820)

Pens with positive 301 $470.37 BuzzFundginvoice

affirmations, attached paid via

rotating message 6416820)

pens

Plasma screen 2 $0 Womenods Rec:c

promotions Center

Posters 4 $0 BuzzFunds (ledger)

Refreshments for 1 $100 (Health

programs Promotion/\

Resource Center)
4. Take Back the Night and Teal Ribbon Day
Although advocacy services and the VOICE initiative transferred to Health

Promotion, thaVRC continues to collaborate on major programming initiatives
which we developed, including Teal Ribbon Day and Take Back the Night. Ta

Back the Night was a | ongtime corn
and only in the last 2 s has it moved to being a part of SexAsdaultAwarenes
a0 g e S el S e e e AR o g o e Y i L L SR

to addressing sexual violencesignificantissue thatmpactl in 5 college aged
women before they graduate. $lyear, TBTN reached about 300 students, fact
and staff and 18 survivors were able to share their stories, either anonymousl
person. TBTN had a small planning committee chaired by Katie Martin and M
DeMaeyer acted as an advisor to the cottaai

Additionally, the WRC has chosen to remain a partner in Teal Ribbon Day, th
annual show of support for survivors of sexual violence. This year Teal Ribbo
was used as a Day of Action, with the focus being on asking participants how
would act to prevent sexual violence or work to support survivors. This was th
Teal Ribbon Day, and hundreds of people wore their ribbons, took selfies anc
ways they would take action against sexual violence on campus. The WRC a
in ensuringhat all 7,000 ribbons and letters were stuffed and mailed to faculty
staff, through hosting ribbon cutting and envelope stuffing at the center.

Additionally, WRC staff members tabled as part of Teal Ribbon Day, providec
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consultation on the Teal Ribbday letter and messaging campaign, and the ce
provided partial funding for the program.

5. Advocacy

Duringthe 2012 016 academic year, The Wo m¢
11 students throughout their experience with sexual violence, stalkohgyan
harassment, while transitioning services over to the Victim Survivor Advocate
Melanie also continues to work with students who sought advocacy services |
% el Vi s b B s s e e Vil e o s s vt o g el sl TR e
litigation. Additionally, Melanie and Colleen concluded 24/7 emergency hours
advocacy as of July IThose services were transferred over to Health Promotic
staff, after 12 hours of training, with Melanie DeMaey®telanie continues to
serve in an on call capagiand as backup when Victim Survivor Advocates are
unavailable or need additional support. Colleen provides services to survivors
they need services through a Dean that must be kept confidential. Additionall
Melanie provided training for the VOICEepr educators on sexual violence as a
issue of gender equity and social justice and how to consider advocacy throut
lens. Both Melanie and Colleen have remained active on the Sexual Violence
Prevention Alliance, and Melanie has served as a campuepan the SVPA
strategic planning process.

6. Award Winners

Yvette Upton Empowerment Award

The award is named in honor of Yvette Upton, Director of the Georgia Tech
Womends Resource Center (and for me
2000 to Becember 2009The award focuses on the service, support and advoc
Yvette Upton provided to the women of Georgia Tech from January 2000 to
December2009T hi s year 6s award winner wa

Award winner T Katie Martin

Previous winners:

Alissa HartenbaumComputational Media (April, 2011)
Julie Champion, Biomedical Engineering (April, 2012)
Gwen Hughes, Public Policy (April, 2013)

Emily Gooding, Polyfiber Engineering (April 2014)
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Maggie Burcham, Biochemical Engineering (April, 2014)

Kate Harlan, Computer &mnce, (April 2015)

WRC Make a Difference Award

This award is given out annually at the Up with the White and Gold ceremony

someone who

S instrument al

Award winner 1 Kayla Townsend

7. USG Service Excellece Award

i WLC Evaluation 2015

Progress:Completed

V.: Statistics

Unit Statistics

Section 5: Statistics

WRC Programs Attendancei Attendancei
Fall 2015

Wo men6s 200
Leadership
Conference

Wo mends nla
Awareness
Month****

Women inthe (15
Wilderness

WST/WRC 100
welcome

Other Programs*n/a
Presentations** n/a

Trainings** n/a
Advocacy*** 6

Meetings 828
Tabling 300

Spring 2016
n/a

150

n/a

8472
n/a
n/a

897
500

wWor
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Total 1449 9954

Womenbdés Resource Ce0i% er SElrartiaShlai#ces
99- 00- 01- 02- 03 04- 06- 0O7- 08 09 10- 11- 12- 13- 14 15
00 01 02 03 04 05 07 08 09 10 11 12 13 14 15 16

WLC 200218300415275240317372350350300300199200 200 200
184163130150246198205167133109 150

WAM 7029855304 8 9 8 6 5 5 0 6 5 1100400
N/ 15

WIW A 37 67 10310272 79 60 67 41 26 38 17 21 30
WST 20014912014011010075 71 10520945 45 75 80 100 100

Other 104157 173142201 156181690C7,54 8,47
Programs4003 6 4652924093844 4 8 9429 0 * 8* 2
Presentat 126128143151 n/a
ons 0 1000 2511681466508374342 0 2 0 200C0
Trainings0 0 0 1217 155349683688647340499414750 6270n/a
Advocacy 11 10 20 13 11 24 35 45 |11
132161160 165¢
Meetings /7 4 |0 (16751725
Tabling 860630530145C1300800

150253259333259243336/623506660680747 72714211761 114C
Qi S v A S 2 el P R W e A S O s S T T S 1 B S

*includes Teal Ribbon Day, STEM/omen Coffee Talks, and other collaborative
programming.

**xln years. past the WRCO&s tralning.:
VOICE initiative. As a result of the move of the VOICE initiative to Health
Promotion, the WRC did not provide any traigsnor presentations this year.

**The WRC advocacy numbers have dramatically decreased because victim
advocacy has moved to Health Promotion. The WRC did have a few students
first reported to our office and we with then referred to Health Promotion for
ongoing case management. Those initial reports and the services we provide:
interim are reflected here.

****\We made an intentional decision to scale down WAM programming this ye
an attempt to assess need and what future WAM programming neigtitnie. Thes
numbers reflect collaborative programs planned with longtime WAM partners.

Baseline Data Sources
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Progress:Completed

VI.: Service to the Institute

Staff Service

Colleen Riggle

Campus Service:

=4 =4 =4 4 -8 -4 A - -9

Chair, Body Image Committee

Cotaught, GT 1000

Member, Executive Health and Wéleing search
Member, Diversity Symposium planning committee
Member, Student Health Advisory Board

Member, Sexual Violence Prevention Alliance
Member, Employee Resour@oup- Women
Member, Clery Act @Gmmittee

Member, Title IX Committee

Melanie DeMaeyer

Campus Service:

= =4 =4 4 -8 -8 4 4 8 -2 -9

Co-Chair of the Sexual Violence Prevention Alliance (until 10/2
Member, Title IX Committee

Serves as an etall advocate on nights and weekends, as need
Supervises the WRC graduate assistant

Actively involved with the Body Image Committee

Safe Space Facilitator

Trans 101 Facilitator

LGBTQIA Advisory Board Member

Member of Family Weekend Planning Committee

Search Committee for Victim Survivor Advocates

Paticipated in various on campus interviews

Progress:Completed
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VIII.; Institutional Effectiveness

n/a

Progress:Complete

End of Report
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